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इस भाग - भिन्न पुप्ठ संख्या दी जाती है जिससे कि यह अलग सकलन के रूप में 

रखा जा सके 
Separate Paging is given to this part in order that it may be filed as a 

separate compilation 
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भाग IIL- खण्ड 3 - उप- खण्ड ( ii ) 

PART II - Section 3 . - Sub - Section ( li ) 
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भारत सरकार के मंत्रालयों (रक्षा मंत्रालय को छोड़कर) द्वारा जारी किए गए सातिभिक आदक्ष और मधिसभाए 
Statutory Orders and Notifications Issued by the Ministries of the Government of Indin 

(other than the Ministry of Defence ) 


MINISTRY OF LAW , JUSTICE AND COMPANY 

AFFAIRS 


(Department of Legal Affairs 

Judicial Section 

NOTICE 
New Delhi , the 8th August, 1995 


विधि , न्याय और कम्पनी कार्य मंत्रालय 

( विधि कार्य विभाग ) 
न्यायिक अनुभाग 

सूचना 
नई दिल्ली , 8 अगस्त , 1995 
का . मा . 228-4.-- - नोटरीज नियम, 1956 के नियम 
6 ए के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी 
जाती है कि श्री मुभाष पार नकर, योकेट ने उक्त 
प्राधिकारी को उपस नियम के नियम के अधीन एफ 
आवेदन इस बात के लिए दिशा है कि उसे कोला तानका , 
उत्तर कम्पका , कता में व्यवसाय करने के लिए नोटरी के 
रूप में नियमित पर किसी भी प्रकार का आपेक्ष इस सूचना के 
प्रकाशन के चौदह दिन के भीतर लिखित रूप से मेरे पाम 
भेजा जाए । 

[ सं . 5 ( 67 )/ 95-न्यायिक 
पी . सी . कण्णन , सक्षम प्राधिकारी 


S. O . 2284. . Notice is hereby given by the Competent 
authority in pursuance of Rules 6a of the Notaries Rulog , 
1956 that application has been made to the said Authority , 
under Rule 4 of the said Rules , by Subhash R. Narvekar , 
Advocate for appointment as a Notary to practise in Ankola 
Taluku, Distt . Uttra Kannada (Karnataka ). 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notico , 


[ No. F. 5(67)/ 95 -Judl .] 
P . C . KANNAN , Competent Authority 
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NOTICE 

New Delhi , the 16th August, 1995 
नई दिल्ली , 8 अगरन , 1995 

S .O , 2286 . - -Notice is hereby given by the Competent 

Authority in pursuance of Rule 6a of the Notarics Rules , 
का आ . 2285.-~ ~- नोटरीज नियम, 1955 पे नियम 1956 that application has been made to the said Authority , 

under Rule 4 of the said Rules , by Sh Vishnu Kumar 
6 ए के अनमरण में सक्षम प्राधिकारी द्वारा यह मुत्रना टी Jindal, Advocate for appointment as a Notary to practise in 
जाती है कि श्री के . कुमार ,एबोकेट ने उक्त प्राधिकागे 

Mohan Nagar , Sahibabad Distt. Ghuziabad ( U . P . ). 
को उक्त नियम के नियम + के अधीन एक आवेदन इम 

2 . Any objection to the appointment of the said person 

is a Notary may be submitted in writing to the undersigned 
बात के लिए दिया है कि उमे मद्राम ( तमिलनाडू ) में within fourteen days of tho publication of this notice . 
व्यवसाय करने के लिए नोटरीज के रूप में नियक्ति पर किसी 

[ No. F. 5(133) / 95 -JudI.] 
भी प्रकार का आपेक्ष इस सूचना के प्रकाशन के चौदह दिन 

P . C . KANNAN , Compotent Authority . 
के भीतर लिग्नित प में मेरे पास भेजा जाए । 


आपकर आयुक्त का कार्यालय 


म . 5 ( 131 )/ 95 न्यायिक 
पी . सी . कण्णन , सक्षम प्राधिकारी 


कलकत्सा , 31 मई , 1995 


मंख्या 4 / 95 - 96 


NOTICE 


New Delhi , the 8th August, 1995 


S .O . 2285.- - Notice is hereby given by the Competent 
Authority in pursuance of Rule 6a of the Notaries Rules , 
1956 that application has been made to the said Authority , 
under Rule 4 of the said Rules, by Shri K . Kumar , Advocate 
for appointment as a Notary to practise in Madras ( Tamil 
Nadu ). 


का . पा . 2287. - - मुख्य प्रायकर आयुक्त , कलकत्ता वारा 
दिनांक 26- 4- 95 को फाइल सं . म . पा . प्रा . मुख्यालय योजना 
10/ 94 - 95 से जारी अधिसूचना से . 12/ 94 -95 का अनुसरण 
करते हुए एवं आयकर अधिनियम , 1961 ( वर्ष 196 ] का 13 ) 
की धारा 120 की उपधारा ( 1 ) एवं ( 2 ) में प्रदत्त शक्तियों 
सथा इस दिशा में हम सक्षम बनाने वाले अन्य शक्तियों 
का प्रयोग करते हुर में , प्रायकर आयुक्त प . बं . - 1 कलकत्ता 
एतद्वारा निदेश देता हैं कि निम्न अनसूची के स्तम्भ 2 में 
दिये गये उल्लिखित निर्धारण अधिकारी उक्त अनमची के 
तदनुरूप स्तम्भ 3 में उल्लिखित क्षेत्राधिकार के मामलों को 
मत्काल देखेंगे । 


2 . Any objecuon to the appointment of the said person 
AB a Notary may be submitted in writing to the undersigned 
within fourteen yaya of the publication of this notice , 

[ F. 5(131)/95 Judl .] 
P . C , KANNAN , Competent Authority 


अनुसूची 


क्रम प्रायकर अधिकारी का 
सं . पदनाम 


क्षेत्राधिकार 


मूचना 


नई दिल्ली , 16 अगस्त , 1995 


1. आयकर अधिकारी , 

वाई - 1 , सिलीगढ़ 


का . प्रा . 2286. - - नोटरीज नियम , 1956 के नियम 6ए 
के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती 
है कि श्री विष्णु मार जिदल , एडवोकेट के उक्त प्राधिकारी 
को उक्त नियम के नियम 4 के अधीन एक आवेदन इस 
बात के लिए दिया है कि उसे मोहन नगर साहिबाबाद 
( गाजियाबाद जिला ) उत्तर प्रदेश में व्यवसाय करने के लिए 
नोटरी के रूप में नियक्ति पर किसी भी प्रकार का प्रापेक्ष 
इस सुचना के प्रकाशन के चौदह दिन के भीतर लिखित 
रूप से मेरे पास भेजा जाए । 


वर्तमान क्षेत्राधिकार के प्रति 
रिक्म उन सभी कंपनियो के 
मामले जिनकी प्रायकर क . 
50, 000 से कम है जो नये 
निर्धारण के निर्धारिती वार्ड 
सिलीगड़ी एवं पहला निर्धारण 
पूरा कर चुके और वर्तमान 
निर्धारिती वार्ड--- 5 मिलीगुडी 
है जिनके मुख्य व्यापार 
व्यवसाय खालपारा नया 
बाजार, महावीर स्थान सिली . 
गुड़ी के बाहर स्थित है । 


[सं . 5 ( 33 )/ 95-न्यायिक 
पी . सी , कण्णन , सक्षम प्राधिकारी 


.-- . - -- .. . . 
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4. प्रायकर अधिकारी , वे सभी मामले जिनका मुख 
2 प्रायर अधिकारी, वार्ड सिलीगडी के नय निधारिती , 

वाई- 1, कूच बिहार व्यापार अथवा व्यवसाय है 

बी . एस . रोड , एन . एन , एवं 
थाई- 6,सिलीगुष्टी जिन्होंने अपनी रिटर्न की 

गोल बागान सदर सब डिवीजन 
31 - 3- 94 तक फाइल किया 

में स्थित है एवं कूच बिहार 
है और जिनके प्रथम निर्धारण 

स्थित सरकारी वेतन सहित 
के मामले पूरे हो चुके हैं । 

दीनहटा सब डिवीजन के 
सभी मामले , कम्पनी के मामले 
जिनकी प्रायकर रु . 50, 000 
सं कम है एवं टी . डी . एस . 

के भी मामले । 
3. पायकर अधिकारी, आयकर अधिकारी वार्ड- 3 , 

5 . श्रायकर अधिकारी , मा . प्र . वार्ड- 1, कूच बिहार के 
वार्ड - 4, जलपाईगुड़ी जलपाईगुड़ी के वर्तमान मामले 

वार्ड- 2, कूच बिहार द्वारा अधिकृत स्थानों को 
नये निर्धारिती वार्ड के सृजन 

छोजकर कूच बिहार के गैर 
में पूर्व के मामलों को छोड़कर 

सरकारी वेतन सहित ऐसे 
गैर- सरकारी वेतन के लेकिन 

सभी मामले जिनको कारोबार 
नये निर्धारितियों के साथ 

या व्यवसाय के मुख्य स्थान 
जिन वालों का वर्ष 1992 

कच बिहार में स्थित है । 
93 में निर्धारण हो चुका है । 

[ म . प . ब .- 1/ मुख्या . / क्षेत्राधिकार/ 95 - 96] 

बी .मिश्रा, प्रायकर आयुक्त 
OFFICE OF THE COMMISSIONER OF INCOME TAX 

Calcutta, the 31st May, 1995 

___ No . 4/ 95-96 
S . O . 2287.- In pursuance of Notification No. 12 /94 - 95 dated 26 -4 -95 issued from F . No . AC /HO / Planning/ 
10 / 94 - 95 by the Chief Commissioner of Income-tax , Calcutta andin exercise of the powers conferred by Sub - Sec 
tions (1 ) and ( 2 ) of Section 120 of the Income Tax Act, 1961 (43 of 1961 ) and all other powers enabling me in this 
behalf, I, the Commissioner of Income-tax , West Bengal-1, Calcutta , hereby direct that the assessing officers 
mentioned in Column 2 of the Schedule given below shall exercise the jurisdiction in respect of cases mentioned in 
corresponding column 3 of the said schedule with immediate effect . 


- 


- - 


SCHEDULE 


Sl. Designation of the Income -tax Officer 


Jurisdiction 


No. 


1 


3 


1 . Income-tax Officer, 

Ward - 1 , Siliguri. 


2. Income-tax Officer , 

Ward -6 , Siliguri. 


In addition to existing jurisdiction case of all Company asses 

sees having income below Rs. 50, 000 /- assessed in New 
Assessees Ward , Siliguri and whose first assessments have 
been completed and the existing assessecs of Ward - 5 , Siliguri 
whose principal place of Business/ Profession is situated 

outside Khalpara , Naya Bazar and Mahabirsthan , Siliguri. 
Assessees who have filed their returns upto 31 - 3- 94 in New 

Assessecs Ward , Siliguri and in whose cases first assessments 
have been completed . 
Existing cases of Income-tax Officer , Ward -3 , Jalpaiguri prior to 

thecreation of New Assessce s Ward excluding the casesofNon 
Govt . Salary but including the assessees ofNew Assessees Ward 
who have been assessed in that Ward upto assessment year 
1992 - 93 . 


3 . Income-tax Officer , 

Ward -4 , Jalpaiguri. 
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4 . Income- tax Officer , 

Ward- 1, Cooch Behar. 


All cases having their principal places of business or profession 

situatedin B.S . Road, N. N. Road and Goal Bagan of Sadar Sub 
Division and all cases of Diphata Sub -Division including Govt. 
Salary cases of Cooch Behar District, Company Cases having 
income below Rs. 50, 000/ - and also T . D . S . Matters. 


5 . Income-tax Officer , 

Ward - 2 , Cooch Behar . 


All cases having their principal places of business or profession 

situated in Cooch Behar excluding the places Vested with I. T . O . 
Ward - 1, Cooch Behar including non -Govt. Salary cases of 
Cooch Behar District , 

[ No . WB:1 / H . Q/JUR/ 95- 96 ] 
__ B. MISHRA, Commissioner of Income-tax 


होने के तुरन्त पहले आयकर आयुक्त ( अपील ) के समीप 
उन आय कर वार्ड सकिल/विशेष रेंज अथवा उनके अंश में हुई 
निर्धारण से उद्भुत अपील लम्बित हो तो इस अधिसुचना के 
लाग होने की तिथि से उन कार्ड / मकल विशेष रेंज अथना उनके 
अंश से स्थानांतरित किए मामलों का निपटान उन आय कर 
आयुक्त ( अपील ) के द्वारा किए जाएंगे जिनके अधी : उचत 
वार्ड / सकल विशेष रेज अथवा उनके अंश स्थानातरित किए 
गए हैं । 
3. यह अधिसूचना दिनांक 10 - 7 - 95 में लागू होगी । 

अनुसूची 
आयकर आयुक्त ( अपील ) 

का क्षेत्राधिकार 
क्रम आयकर आयुक्त 

क्षेत्राधिकार 
सं . ( अपील ) का 

पदनाम 


. ... 


- - 


- 


- - 


मुपायाका कार्यालय 
कलकत्ता, 4 जुलाई, 1995 

सं . 4/ 95 - 96 
का . प्रा02288. -- मख्य आयकर आयक्त , फलकत्ता द्वारा 
समय -समय पर पारित अधिसूचना संबंधी पूर्व प्रादेशों में 
मांशिक संशोधन करते हुए, आयकर अधिनियम , 1961 
( 1961 का 43 ) की धारा 120 की उप -धारा ( 1 ) व ( 2 ) 
के द्वारा और केन्द्रीय प्रत्यक्ष कर बोर्ड, नई दिल्ली के अधीन 
जारी अधिसूचना संख्या 9565 एफ संख्या 279/ 129/ 9 3 
माई . टी . जे . ( पार्ट -II ) दिनांक 5 - 7-1994 और एस . ओ . संख्या 
504, दिनांक 5 - 7- 1994 और इस संबंध में मुझे प्रदत्त 
अन्य शक्तियों का प्रयोग करते हुए और इस बारे में पूर्व 
अधिसूचनाओं का अधिक्रमण करते हुए, ऐसे अधिक्रमण के पूर्व 
किए गए अथवा छोड़े दिये गये कार्यों को छोड़कर , मैं मुख्य 
प्रायकर आयुक्त , कलकत्ता एतद्वारा निर्देश देता हं कि इसके 
साथ संलग्न अनुसूची के स्तम्भ 2 में विनिर्दिष्टत : इस क्षेत्र के 
पायकर आयुक्त ( अपील ) ऐसे व्यक्तियों के संबंध में अपने 

त्यों का पालन करेंगे जिनके आयकर अथवा 
घनकर अथवा दानकर अथवा प्रतिकर अथवा ब्याज कर 
प्रथया व्यय कर अथवा संपदा शुल्क का निर्धारण स्तम्भ 3 में 
विनिर्दिष्ट आयकर प्राधिकारियों/निर्धारण अधिकारियों के द्वारा 
प्रायकर अधिनियम , 1961 की धारा 246 की उपधारा 
( 2 ) के खण्ड ( ए ) से ( एच ) तक , धन कर अधिनियम 1957 
( 1957 का 27 ). की धारा 23 की उपधारा ( 1ए ) के 
खंड (ए ) से ( ई ) तक, दान कर अधिनियम , 1958 ( 1958 
का 18 ) की धारा 22 ( 1 ए ) के खण्ड ( ए ) से ( ई ) तक , 
कम्पनी ( लाम ) प्रतिकर अधिनियम , 1984 ( 1984 का 7 ) 
की धारा 11 की उपधारा ( 1 ), प्रायकर अधिनियम 1974 
( 1974 का 45 ) की धारा 15 की उप धारा ( 1 ) और 
व्यय कर अधिनियम, 1987 ( 1987 का 35) की धारा 
22 की उप धारा ( 1 ) और संपदा शुल्क अधिनियम, 1953 की 
धारा 62 में उल्लिखित किन्हीं आदेशों से असंतुष्ट हों । 

2. जहां एक आय कर सर्कल वार्ड अथवा विशेष रेंज या 
उनके अंश इस अधिसूचना के अनुसार एक प्रभार से दूसरे 
प्रभार में स्थानांतरित हो गए हों , इस अधिसूचना के जारी 


1. आयकर आयुक्त 

( अपील ) - 1 
कलकत्ता 


2. आयकर आयुक्न 

( अपील ) - 6 

कलकत्ता 
3. जायकर आयुक्त 

( अपील )- 7 
कलकत्ता 


( क ) आयकर उपायुक्त रेंज - 1 , 

कलकत्ता के अधीन कार्यरत 
सभी निर्धारण अधिकारी । 
आयकर उपायुक्त वि . रे , -- 11 
कलकत्ता एवं आयकर उपायुक्त 
विशेष रेंज - 11 कल . के 
अधीनस्थ सभी निर्धारण 

अधिकारी । 
( क ) आयकर उपायुक्त रे - 7 

कल . के अधीन कार्यरत सभी 

निर्धारण अधिकारी । 
( ) आयकर उपायुक्त वि . रे . -- 8 

कलकत्ता आयकर . उपायुक्त 
दि . रे . - 8 के अधीनस्थ सभी 

निर्धारण अधिकारी । 
( ख ) आयकर उपायुक्त रेंज - 15, 

कलकत्ता के अधीन कार्यरत 
सभी निर्धारण अधिकारी । 
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( ग ) आयकर उपायुक्त वि . रे. - : . 

कलकल्ला एयं आगफर उपाय बत 
वि . रे . - 7 के अधीनस्थ सभी 
निधारग अधिकारी । 

आयपर उपायुक्त रे - 21, 
कलकत्ता के अधीन कार्यश 
मभी निर्धारण अधिकार 


4. आयकर आयुक्त 

( अपील ) - 10 
बलकत्ता 


आयकर उपायुक्त वि . रे . - 1 , 
कलकत्ता एवं आयकर उपायुक्त 
वि . रे . - 1 कलकत्ता के 
अधीनस्थ सभी निर्धारण 

अधिकारी । 
( ख ) आयकर उपायुक्त वि . रे . - 2 

कल . एवं आयकर उपायुक्त 
वि .. रे - 2, कलकत्सा के 
अधीनस्य सभी निर्धारण 
अधिकारी । 
आयकर उपायुक्त वि . रे . - 10, 
कलकत्ता नया आयकर 
अपायक्त त्रि . -10, . 
के अधीनस्थ सभी निर्धारण 

अधिकारी । 
( घ ) आयकर उपायुक्त वि . रे . --. 1, 

कल . तथा आयकर पाययन 
वि . रे . 21 य. ल . के अधीनस्थ 
सभी निर्धारण अधिकारी । 
आयकर उपायुक्त , जलपाईगुड़ी 
रेंज जलपाईगड़ी के अधीन 
कार्यरत सभीनिर्धारण धिकारी । 


( ख ) आयकर उप निदेशक ( छुट ) 

कल . के अधीन कार्यरत सभी 

निर्धारण अधिकारी । 
( ग ) आयकर उपायुक्त रे -- 13, कल . 

के अधीन कार्यरत सभी 

निर्धारण अधिकारी । 
( घ ) आयकर उपायुक्त वि . रे . - 22 

कल . एवं आ . उपा . वि . रे . 
22 के अधीनस्थ मभीनिर्धारण 

अधिकारी । 
( ङ ) बोर्ड द्वारा कलकत्ता को 

स्थानांतरित किए गए विप 
मामलों से संबधित स . आ . 

आ . ( अन . ) सर्कल - 11 ( 7 ) , 

गुवाहाटी । 
सं . स . आ . /मुख्या योजना/ 30/ 95- 96/ 5 5 3 2- 6331 ] 

__ के . पी . सिंह, मुख्य आयकर आयुक्त 
OFFICE OF 117E CHIEF COMMISSIONER OF INCOME 

TAX 
Calcutta , the 4th July, 1995 

No . 4 /95- 96 


5. आयकर आयक्त 

( अपील )-- - 12 
कलकत्ता 


( क ) आयकर उपायुक्त रंज - 1 ! , 

कल . के अधीन कार्यरत सभी 

निर्धारण अधिकारी 
( स ) आयकर उपायुक्त रें - 20 

कल . के अधीन कार्यरत राभी 

निर्धारण अधिकारी । 
( ग ) आयकर उपायुक्त रे -- 10, 

कल . के अधीन कार्यरत सभी 

निर्धारण अधिकारी । 
( घ ) आपकार उपायुक्त वि . रे . - 12 

कन्द . एवं आयकर उपायुक्त 
पि . रे . - 12 कल . के अधी स्थ 
सभीनिर्धारण अधिकारी 


S . O . 2288 . -.- In partill modification of all carlier orders 
in Notifìcutio ,is passed by the Chief Commissioner of Income 
fax, Calcutta , from time to tine in exercise of the powers 
cuaterled by Sub -section ( 1 ) and ( 2 ) of Section 120 of the 
I. T . Act, 1901 (43 of 1961 ) and in exercise of powers con 
ferred on me by the Central Board of Direct Taxes, New 
Delhi viic us Notification No . 9565 F . No. 279/ 129 / 93 . 
ITJ ( PT . II ) dated 5 - 7- 1994 and S . O . 504 daed 5 - 7 - 1994 

nu ail o hçr powers enabling mo in this behalf and in 
supersession of all carlier notifications made in this behalf, 
cxcept in respect of things done or omitted to be done before 
such supersession, I, the Chief Commissioner of Income-tar, 
Calcutta , hereby direct that the Commissioners of Income- tax 
(Appeals ) of this region specified in column 2 of the schedule 
aínached hereto , shall perform their functions in respect of 
such persons assessed to Income tax or Wealth -tax or Gift 
tax or Sur -lax or Interet- tax or Expenditure -tax or Fsiale 
Duty by the Income-tax Authorities / Assessing Officers 
specified in column 3 thereof as are aggrieved hy any orderu 

mentioned in clauscs ( a ) to ( h ) of sub -section ( 2 ) of Section 
245 of the Income -tax Act, 1961 , claures ( a ) to ( e) of sub 
section ( 1 - A ) of Section 23 of the Wealth-tax Act, 1957 
(27 of 1957) clauses ( a ) to ( e) of sub-section ( 1 - A ) of Section 
22 of the Gift - 

ix Act, 1958 (18 of 1958 ), Sub -section ( 1 ) 
of Section 11 of the Companies (Profit) Sur-lax Act, 1981 
( 7 of 1984 ), sub -section ( 1 ) of Section 15 of the Interest -tar 
Act. 1974 (45 of 1974 ) and sub -sccion ( 1 ) of Section 22 
of the Expenditure -lar Act . 1987 ( 35 of 1987) and Section 
62 of the Estate Duty Act, 1953 . 

2 . Whe“ an Income- tax Circle. Ward of Special Range 
or por thereof stands transferred by this notification from 
ons charge to another, apncals arising out of the assessments 
made in this Income-tax Ward / Circle /Special Range or part 
thereof und pending immdiately hefore the date from which 
this notificatinn tekos effect, before the Commissioner of 
Incomr-tax (Appeals ) from whose charge that Income-tor 
Ward / Crcle / Special Range or part thereof is transferred 
shall from the date from which this notification takes effect , 
ha transferred to and dealt with by the Commissioners of 
Income tax (Anreals) to win the said Ward / Circle / Sracial 
Rank or part thercof is transferred . 


6. आयकर आयुक्त 

( अपील ) - 13 
कलकरता 


( क ) आयकर उपायुक्त रेज - 6, 

कल . के अधीनस्थ सभी 
निर्धारण अधिकारी । 


3. This notification takes effect from 


10- 7- 1995 . 
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JURISDICTION OF THE COMMISSIONERS OF INCOME TAX (APPEALS) 


- - - 


- - - 


- 


. - - 


- 


- 


- 


- - 


- 


- - 


- 


- 


- -- 


- - - - - 


- 


Jurisdiction 


Si Designation of Commissioner of 
No. Income- tax ( Appeals). 


- - - - 


- - 


- 


- - - - - - - 


- - 


- 


- 


- 


- 


- 


- - 


- 


1. Cominissioner of Income-tax (Appeals )-1, (a ) All Assessing Officers functioning under Deputy Commissio 
Calcutta . 

ner of Income-tax , Range- I, Calcutta , 
(b ) Deputy Commissioner of Incomo-tax , Spl, Range- 11, Calcutta 

and all Assessing Officers subordinate to Deputy Commissio 
ner of Income-tax , Spl. Range- 11 , Calcutta , 


2 . Commissioner of Incoine -tax (Appeals) - VI, (a ) All Assessing Officers functioning under Deputy Commissio 
Calcutta . 

ner of Income-tax, Range - 7, Calcutta , 


3. Commissioner of Income-tax (Appeals)- VII, (a ) Deputy Commissioner of Incomc-lax , Spl. Range - 8, Calcutta 
Calcutta . 

and all Assessing Officers subordinate to Deputy Commissio 

ner of Income-tax , Spl. Range -8 , Calcutta . 
(b ) All Assessing Oficers, functioning under Deputy Commissio 

ner of Income- tax , Range - 15 , Calcutta . 
( c ) Deputy Commissioner of Income- tax , Spl. Range- 7, Calcutta 

and all the Assessing Officers subordinate to Deputy Commis 

sioner of Inconie -tax , Spl. Range - 7, Calcutta . 
( d ) All the Assessing Officers functioning under the Deputy Com 

imissioner of Income-tax , Range- 21 , Calcutta , 


4 . Commissioner of Income-tax 

(Appeals )- X , Calcutta . 


(a ) Deputy Commissioner of Income-tax , Spl. Range -1 , Calcutta 

and all the Assessing Officers subordinate to Deputy Commis 

sioner of Income-tax , Spl. Range- 1, Calcutta . 
(b ) Deputy Commissioner of Income-tax , Spl. Range- 2, Calcutia 

and all the Assessing Officers subordinate to Deputy Commis 

sioner of Incomc-tax ., Spl. Range -2 , Calcutta . 
(c) Deputy Commissioner of Income-tax, Special Rangc- 10 , 

Calcutta and all Assessing Officers subordinate to Deputy 

Commissioner of Income- tax Special Range -10 , Calcutta , 
(d ) Deputy Commissioner of Income-tax , Special Range -21 , 

Calcutta , and all Assessing Officers subordinate to Dupul y 

Commissioner of Income-tax , Special Range - 21 , Calcutta . 
(c ) All Assessing Officers functioning under Deputy Commissio 

ner of Income tax, Jalpaiguri Range , Jalpaiguri. 


5. Commissioner of Income-tar, 

(Appeals )-XII, Calcutta. 


(a ) All Assessing Officers functioning under Deputy Commissioner 

of Income-tax , Rango -11, Calcutta . 
(b ) All Assessing Officers functioning under Deputy Commissio 

ner of Income-tax , Range -20 , Calcutta . 
(c ) All Assessing Officers functioning under Deputy Commissio 

ner of Income-tax , Range- 10 , Calcutta . 
(d ) Deputy Commissioner of Income- tax , Spl, Range- 12, Calcutta 

and all the Assessing Officers subordinate to Deputy Commis 
sioner of Income-tax , Spl. Range -12 . Calcutta . 


I - 


- 


- 


- 


- 


- - - 


- -- - - 


- 


- 


- 


- 
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- . 


- . 


-- . - 


- . 


6. Commissioner of Income-tax 

( Appeals )- XIII, Calcutta , 


Ranse 
income 
holding 
Calcucir 


( a ) All Assessing Officers functioning under Deputy Commi : sic: 

ner of Income- tax , Range- 6 , Calcutta . 
( h ) All Assessing Officers functioing under Deputy Director of 

Income-tax , ( Exemption ), Calcutta . 
(c) All Assessing Officers functioning under Deputy Commissio 

ner of Income-tax, Range - 13, Calcutta . 
( d ) Deputy Commissioner of Income-tax, Spl. Range - 22, Calcutta 

and all the Assessing Officers subordinate to Deputy Com 

missioner of Income-tax, Spl . Range- 22, Calcutta . 
( e) Assistant Commissioner of Income-tax , (Inv.) Circle-II ( 1 ), 

Guwahati in respect of the specific cases transferred by the 
Board to Calcutta , 

[ No. AC/ HQ / Planning /30/ 95, 96 /5532- 6331 ] 
K , P. SINGH, Chief Commissioner of Income-tax, 


Bouwahati Commisme-tax , sers subsr, Spl. Re 


( राजस्व विभाग ) 
नई दिल्ली , 18 जुलाई , 1995 

( आयकर ) 


( Department of Revenue ) 
New Delhi, the 18th July, 1995 

(INCOME TAX ) 
S . O . 2289. - In excrcise of tho powers conferred by sub 
clause ( v) of clause (23. C) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961). the Central Government hereby 
notifies " India Heritage Rescarch Foundation , New Delhi" 
for the purpose of iho said sub- clause for the assessment 
year 1994- 95 to 1996 -97 subject to the following conditions , 
namely : - -- 


का . आ . 2289 : - - आपकर अधिनियम , 1961 ( 1961 
का 43) की धारा 10 के खंड ( 23 ) के उपखंड ( 5 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
एसपदद्वारा "इडिया हेरिटेज रिसर्च फाउण्डेशन , नई दिल्ली " 
को कर निर्धारण वर्ष 1994- 95 से 1996- 97 तक के लिए 
निम्नलिखित शर्तों के अधीन रहते हुए उक्त उपखण्ड के 
प्रयोजमार्य अधिसूचित करती है , अर्थात् : 


(i) the assessee will apply its income, or accumulate 

for application, wholly and exclusively to the 
objects for which it is established ; 


( ii) the Q 4¢8& Co will not invest or deposit its funds 

(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc .) 
for any period during the previous years relevant 
to the 488cagment yours mentioned : bove otherwise 
than in any one or more of tho forms or modes 

specified in sub - section ( 5) of Section 11 : 
Gill) this notification will not apply in relation to any 

income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectivos of the asseAACO and separate books 
of accounts are maintained in respect of such 
businers . 


INotificatio : No . 9814/ E. No. 197/ 100 / 94 -ITA-I ] 

____ H. K . CHOUDHARY, Under Secy . 


( i ) करनिर्धारिती इसकी आय का इस्तेमाल अथवा इसकी 

आय का इस्तेमाल करने के लिए इसका संचयन 
पूर्णसथा सपा अनभ्यतया उन उद्देश्यों के लिए करेगा, 
जिनके लिए इसकी स्थापना की गई है । 
कर-निर्धारिती ऊपर उल्लिखित कर निर्धारण वर्षों 
से संगत पूर्ववर्ती वर्षों की किसी भी अवधि के दौरान 
धारा 11 की उपधारा ( 5 ) में विनिर्दिष्ट किसी 
एक अथवा एक से अधिक ढंग अथवा सरीकों से 
भिन्न तरीकों से इसकी निधि ( जेवर - जवाहिरात , 
फर्नीचर आदि के रूप में प्राप्त तथा रख -रखाव में 
स्वैच्छिक अंशदान से भिन्न ) का निवेश नहीं करेगा 

अथवा उमे जमा नहीं करवा सकेगा ; 
( iii ) यह अधिसूचना किसी ऐसी आय के संबंध में लागू 

नहीं होगी, जोकि कारोबार से प्राप्त लाभ तथा 
अभिलाभ के रूप में हो जब तक कि ऐसा कारोबार 
उक्त कर-निर्धारिती के उद्देश्यों की प्राप्ति के लिए 
प्रासंगिक नहीं हो तथा ऐसे कारोबार के संबंध में 

अलग से लेखा- पुस्तिकाएं महीं रखी जाती हों । 
[ अधिसचना सं . 9814 / फा . सं . 197/100/ 94- आयकर 

_ नि . 1] 
एच के . चौधरी, अवर सचिव 


केन्द्रीय उत्पाद एवं सीमा शुल्क आयुक्तालय 

नागपुर , 25 जुलाई, 1995 
का . प्रा . 2290. - - श्री डी . एस . मांडवधरे , अधीक्षक 
तथा सी . पी . बगाले , अधीक्षक , समह " ख " केन्द्रीय उत्पाद 
शुल्क प्रायुक्तालय , नागपुर, निवर्तन की आयु प्राप्त करने पर 
दिनांक 30 - 6 - 95 को अपरान्ह से शासकीय सेवा से निवत्स 


[ फा . सं . II ( 3) 3/ 95 स्था . I/18346] 
आर . जे . बेले , मपर- आयुक्त ( कार्मिक एवं सतर्कता ) 
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- 


- 


- 
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- 


- 


- 


- - - - 


- 


- 
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- 


- ---- 


CUSTOMS AND CENTRAL EXCISE COMMISSIONER 


Nagpur, the 25th July, 1995 
S .O . 2290 . — Shri D . S . Mandavdhare, Superintendent and 
Shri C . P. Bagale. Superintendent Central Excise , Group 
" of Nagpur Commissionerate having attained the age of 

perannuution retired from Government service on 30 -6 - 95 
in the afternoon . 

[ C. No. II(3 ) 3 / 95 / Estt. I/ 18346 ] 
R. J. BELEY, Addl . Commissioner ( P & V ) 


प्रादेश 


अधिनियम 1988 के खंड 3 के उपखड ( 1 ) के अंतर्गत 
अवैध व्यापार को रोकने के लिए विशेष रूप से शक्ति प्राप्त 
है निदेश देते हैं कि श्री संतोष सिंह पुत्र श्री दले सिंह निवासी 
गांवः गुलामखेडी पो . एम . बाधावा तहसील नीमच , जिला 
मन्दसौर ( म . प्र . ) को नजरबंद किया जाए तथा केन्द्रीय 
कारागार इन्दौर ( म . प्र . ) में रखा जाए । 

2. जबकि , केन्द्रीय सरकार यह समझती है कि उपर्युक्त 
व्यक्ति फरार होने अथवा अपने आपको छिपाने की चेष्टा 
कर रहा है ताकि आदेश को क्रियान्वित न किया जा सके । 

3. अतः अब उक्त अधिनियम के खंड 8 के उप खंड 
( 1 ) क्लाज ( ख ) में विहित शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार एतद्द्वारा निर्देश देती है कि उपर्युक्त 
व्यक्ति इस आदेश के सरकारी गजट में प्रकाशित होने के 10 
दिनों के भीतर श्री एस . पी . एस , यादव ,निरीक्षक डी एम सी 
कार्यालय , नीमच ( म . प्र . ) के मामने प्रस्मत हो । 

[ फा . सं . 801/ 67/ 94-पिट एन डी पी एस 

बी . के . अरोड़ा, अपर सचिव 
ORDER 


नई दिल्ली , 4 अगस्त , 1995 


स्टाम्प 
का प्रा . 2291 . -~ भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उप-धारा ( 1 ) के खंड 
( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए, केन्द्रीय 
सरकार एतद्द्वारा हिन्दुस्तान गैस एंड इंडस्ट्रीज लिगि . 
को मात्र सोलह लाख उनसठ हजार चार सौ इक्यानवे और 
पच्चीस पैसे का समेकित स्टाम्प शुल्क अदा करने की अनुमति 
देती है जो उक्त कंपनी द्वारा 20 अप्रैल , 1995 को जारी 
किए गए मात्र पन्द्रह करोड़ अड़तालीस लाख पिचासी हजार 
आठ सौ पचास रु . के कुल मूल्य के प्रत्येक सत्सर- सत्तर रु . 
अंकित मल्य के 1 से 22, 12, 655 तक की विशिष्ट संख्या 
वाले शल्क रहित असुरक्षित पर्ण परिवर्तनीय बंधपत्रों ( जेड 
सी बी ) पर स्टाम्प शुल्क के कारण प्रभार्य हैं । 

[ फा . सं . 33/ 29/ 95 - बि . क . ] 

एस . कुमार , अवर सचिव 


New Delhi , the 7th August, 1995 


S. O . 2292.-- - Whereas the Joint Secretary to the Govern . 
ment of India, specially empowered under sub -section (1 ) 
of Section 3 of the Prevention of Illicit Traffic in Narcotic 
Drugs and Psychotropic Substances Act , 1988 issued order 
F . No . 801 /67 / 94 -PITNDPS dated 17 - 11- 94 under tho said 
sub- section directing that Shri Santosh Singh S / o Shri Dule 
Singh R / o Village Gulabkhedi, P. S . Baghana , Teh. Neemuch, 
Distt. Mandsaur ( M . P.) be detained and kopt in custody in 
the Contral Jail, Indore ( M . P .) with a view to preventing 
him from cngaging in the purchase , possession , transportation 
And sale of narcotic drugs . 


2 . Whereas the Central Government has reason to believe 
that the aforesaid . person has absconded or is concealing 
himself so that the order cannot be executed ; 


ORDER 
New Delhi, the 4th August, 1995 

STAMPS 


3. Now , therefore, in exercise of powers conferred by 
clause ( b ) of sub- section ( 1 ) of Section 8 of the said Act , 
the Central Government hereby directs the aforesaid person 
to appear before Shri S . P . S . Yadav, Inspector, DNC Office, 
Neemuch within 10 days of the publication of this order 
in the Official Gazette , 

[ F. No . 801/ 67 /94- PITNDPS ] 
___ B. K . ARORA, Under Secy . 


S . O . 2291 . - - In exercise. of the powers conferred by clause 
( b ) of sub -section ( 1 ) of Section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899), the Central Government hereby permits 
Hindustan Gas and Industries Ltd . to pay consolidated stamp 
duty of rupees sixteen lacs fifty nine thousand four hundred 
ninety one and paise lwenty five only chargeablo on account 
of the stamp duty on Zero Interest Ungecured Fully Conver 
tible Bonds ( Z. CBs ) bearing distinctive numbers from 1 to 
22,12, 655 of the face value of rupecs sevently cach of the 
Aggregate value of rupees fifteen crores forty eight lacs eighty 
five thousand cight lundred and fifty only issued by the 
Neir company on 20th A. Prii, 1996. 

[ F. No. 33 / 29 / 95- STI 
S. KUMAR, Under Secy. 


प्रादेश 


प्रादेश 


नई दिल्ली , 7 अगस्त , 1995 
का . पा . 2293. - - चंकि फा . सं . 801/ 69/ 94: - - पिट 
एन डी पी एस दिनांक 1 -12- 94 के अंतर्गत संयक्त सचिव , 
भारत सरकार को स्वापक औषध तथा मनःप्रभावी पदार्थ 
अधिनियम 1988 के खंड 3 के उपखंड ( 1 ) के अंतर्गत अवैध 
व्यापार को रोकने के लिए विशेष रूप से शक्ति प्राप्त है , निदेश 
देते हैं कि श्री प्रहलाद पुत्र श्री लक्ष्मीनारायण पतिवार निवासी 
गांव बानी , तहसील तथा पी एसः मानसा, जिला मन्दसौर 
( म . प्र . ) को नजरबंद किया जाए तथा केन्द्रीय कारागार 
इन्दौर ( म . प्र . ) में रखा जाए । 


नई दिल्ली , अगस्त , 1995 


का . प्रा . 2292. - चूंकि फा . सं . 801 / 17/ 94: - - पिट 
एन डी पी एस दिनांक 17 - 11 - 94 के अंतर्गत संयक्त सचिव 
भारत सरकार को स्थापक औषध तथा मनःप्रभावी पदार्थ 


[ भाग 11-- 3 ( ii )] 
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- -- - -- - - - - - - - --- - - - - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
2. जबकि केन्द्रीय सरकार यह समझती है कि उपर्ययन 

( आर्थिक कार्य विभाग ) 
व्यक्ति फरार होने अथवा अपने आपको छिपाने की चेष्टा 
कर रहा है ताकि यादेश को क्रियान्वित न किया जा सके । 

( वैकिंग प्रभाग ) 
3. अतः अब उक्त अधिनियम के खंड 8 के उपखंड ( 1 ) 

नई दिल्ली , 8 अगस्त , 1995 
कलाज ( ) में विहिन शक्तियों का प्रयोग करते हा केन्द्रीय 

का . मा . 22 ) : -- ककारी विनियमन अधिनियम , 
सरकार तयार । ति है कि आर्यन पकिन हम 

1949 ( 1949 17 ! (0 ) की धारा द्वारा प्रदत विनयों 
प्रादश के सरकागे गट में प्रकाशित होने के 10दिनों के 

का प्रयोग करने हा , भारत सरकार, भारतीय रिजर्व की 
भीतर श्री आरम गाडीया , निरीक्षक डी , मी कार्यालय , 

सिफारिश पर, एलद्दयारा घोषणा करती है कि उनत अधि 
नीमन क मामने प्रस्तुत हो । 

नियम की धारा 10 की उपधारा ( 1 ) ( ग ) ( i ) के उपबंध 
[ का . म 6016394- पिट एन डी F TH ] 

श्री एम . न . मिस्त्री , भारत में यकायक अधिकारी , 
बी . क , अगा अदर सचिव 

एएन जेई ग्रिडलेज बैंक पी . एल . सी . को ( साडा फाइनान्स 
ORDER 

एंड लीजिग लि . के बोई में नियुक्ति के लिए उन पर लागु 
New Delhi, the 7th August, 1995 

नही डांगे । 
S. O . 2293. - Whereas the Joint Secretary to the Govem 
mment of India, specially cmpowered under sub -section ( 1 ) 

[ सं . 15/ 12/ 91 - बी . ओ . III ] 
of Section 3 of the Prevention of Illicit Trafic in Narcolic 
Drugs and Psychotropic Substances Act, 1988 issued order 

बी . एल , सचयेष , अवर सचिव 
F . No. 801 / 69 / 94 -PITNDPS dated 1 - 12 -94 under the said 
Sub -section directing that Shri Prahlad S / o Shri Laxminara . 

(Department of Economic Affairs) 
yan Patidar R / Village Bani , Tehsil and P . S . Manasa , 
District Mandsaur ( M . P .) he detained and kept in custody 
in the Central Jail, Indore (M . P .) with a view to preventing 

(Banking Division ) 
him from engaging in the procurement, possession , tralls 
portation and supply of narcotic drugs. 

New Delhi, the 8th August , 1995 
2 . Whereas the Central Government has reason to believe , S. O . 2294 . -- In evercise of the powers conferred by Section 
that the aforesaid person has absconded 0 is concealing 53 of the Banking Regulation Act , 1949 ( 10 of 1949) the 
liniself so that the order cannot be executed . 

Government of India on the recommendation of the Reserve 

Bank of India hereby declare that the prov sions of sub 
3 . Now , therefore , in cxercise of powers conferred by 

section ( 1 )( c )(i) of Section 10 of the said Act shall not apply 
clause ( 6) of sub-section ( 1 ) of Section 8 of the said Act, 

to M . M . Mistri, Chief Executive Officer in India , ANZ 
tlic Central Government hereby directs the aforesaid person 

Grindlaya Bank p.1.c. for his appointment on the Board of 
to appear before Shri R . L . Godia, Inspecor , DNC Office , 

sunda Finance and Leasing Ltd , 
Neemuch within 10 days of the publication of this order 
in the Omcial Oazette . 

INo. 15 /12 / 91 - BO In] 
+ F. No . 801 / 69 / 94 - PITNDPS] 
B. K . ARORA, Under Secy . 

B . L . SACHDEVA , Under Secy . 


नागरिक पूर्ति, उपभोक्ता मामले और सार्वजनिक वितरण 

मंत्रालय 
( नागरिक पूर्ति विभाग ) 
भारतीय मानक ब्यूरो 

नई दिल्ली , 7 अगस्त , 1995 
का . आ . 2295 . ----भारतीय मानक ब्यूरो नियम, 1987 के नियम 7 के उपनियम ( 1 ) के खंध ( ग्व ) के अनुसरण में 
भारतीय मानक ब्यूरो एवारा अधिचित करता है कि जिस जिन भारतीय मानक मानकों का के विवरण नीचे अनसूची में दिया 
गया है/दिए गए हैं , वह वे स्थापित हो गया है/ हो गए हैं । 

अनुसूची 


प. म 


स्थापित भारतीय मानक ( कों ) की संख्या, वर्ष और 

शीर्षक 


नए भारतीय मानक द्वारा प्रतित्रमित भारतीय मानक स्थापित तिथि 

अथवा मानकों, यदि कोई . , की सं . और वर्ष 


4. 


] 


- 


| 


आईएस 1890 ( भाग 0 ) : 83 


95 - 06- 30 


1. प्राईम 1890 ( भाग 0 ) : 1995 

मात्राएं और इकाइयां भाग 0 
( मामान्य सिद्धान्त ) 

( पहला पुनरीक्षण ) 
2002 91 / 95 --2. 


- 


- 


- 


- 


- 
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( 1 ) 


- . . . 


- - - . - - - - .. -- : - 


- 


- -- -- - - - - - -- - - - - 


- - -- -- - - - - -- ---- - -- -- 


- - - - - - - - - - 


- - 


- -- 


- : - - -- - - -- - - -- - - - -- - - -. . - - - . 

( 2 ) 
- - - - - - -- -- - -- -- - - - 


( 3 ) 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


आई एस 1890 ( भाग 1 ) : 82 


95 - 06- 30 


आईएस 1890 ( भाग 3) : $ 2 


95 - 06- 30 


पाईएस 2556 ( भाग 15 ) : 74 


95 - 04 - 30 


पाईएस 3114. : 1985 


94-12- 31 


पा ए1 3564 : 1986 


96 - 04- 30 


नाईएस 4687 : 1980 


95 - 05 - 1 


2. आईएस 1890 ( भाग 1 ) : 1995 

मात्राएं और इकाइयां 
भाग 1 अन्तराल और समय 

( तीसरा पुनरीक्षण ) 
3. आईएम 1890 ( भाग 3 ) : 1995 

मात्राएं और इकाइयां 
भाग 3 यांत्रिकी 

( दसरा पुनरीक्षण ) 
4. आईएस 2556 ( भाग 15 ) : 1995 

कांचाभ स्वच्छता माधिन 
( कांचाम चीनी मिट्टी) -- -विशिष्टि 
भाग 15 यूनीवर्मल अल मन्त्रालय 
श्राधानों की विशिष्ट अपेक्षाएं 

( पहला पुनरीक्षण ) 
5. आईएम 3114 : 1994 हलवां लोहे के पाइप 

डालने की रीति मंहिता 

( दूसरा पुनरीक्षण ) 
6. आईएस 3564 : 1995 द्रव चालित डोर क्लोजर - - 

विशिष्टि 

( चौथा पुनरीक्षण ) 
7 . आईएस 4687: 1995 गल्केट तथा पैकिंग --- 

एस्बेस्टस ग्लैंड पैकिंग - विशिष्टि 

( दूमरा पुनरीक्षण ) 
8. आईशम 5414 : 1995 गैस्केट तथा पैकिंग----- 

जूट व मन को पैकिंग - - विशिष्टि 

( पहला पुनरीक्षण ) 
9. पाईएस 7231 : 1994 अंग्रेजी टटिटयों तथा 

मन्त्रालयों के लिए प्लास्टिक की प्रधावन टंकियों की 
विशिष्टि 

( दूसरा पुनरीक्षण ) 
10. आईएस 7784 ( भाग 2/ खंड 1 ) : 1995 

पार-पार जल निकास कार्यों के डिजाइन - - 
रीति संहिता भाग 2 विशिष्ट प्रक्षाएं 
अनुभाग 1 जलबाही हेत 

( पहला पुनरीक्षण ) 
11. आईएस 8534 ( भाग - 2 ) : 1995 

खान टन यग्मन और कर्षण पालाकाएं 
भाग 2 सी -लिंक और डी शैकल टाइप 

( पहला पुनरीक्षण ) 
12. आईएस 85 34 ( भाग 6 ) : 1995 

खान टब युग्मन और कर्षण शलाकाएं 
भाग 6 हुक और डी- शैकल टाइम 


ग्राईस 5414 : 1969 


95- 05- 31 


आईएस 7231 : 1984 


94- 06- 30 


आईएस 7784 ( भाग 2/ बंड 1 ) : 1983 


95- 04- 30 


पाईएस 85 3 4 ( भाग 2 ) : 77 


95 - 05- 31 


आईएस ---- 


95- 05 - 31 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


[ भाग II - संह 3(ii)] 
- - -- - - - - - - - - - - - - - - - - 


भारभ का राजपन्न : अगस्त 6, 1995/ भाद्र 1, 1917 
- - - . : -- - - -- - - - . . - : :- - -- - - - -- - - - - . - -- . : - -- --- - - - 
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-- ------ - - - -- -- - - - 


. - --- - - 


. 
( 2 ) 


( 3 ) 


( 4 ) 


95 - 05 - 31 


13. श्री एम 8773 ( भाग 4/ खंड 1 ) 

निमज्जन मोटरा के वाइलिंग तार - - विशिष्टि 
भाग 4 अलग -अलग तारों की विशिष्टि 
अनुभाग 1 एच पार पी वीसी रोधित पर 

( पहला पनरीक्षण ) 
1 .1. आईएस 8952: 1995 सामान्य इंजीनियरी 

प्रयोजनों की मृदु इस्पात तार छड़ों के उत्पादन के 
लिए इस्पात इंगट , उस्लम और बिलेट - -विगिष्टि 
( पहला पनरीक्षण ) 


श्राई से 8952 : 1978 


95- 04- 30 


आईएस 9798 : 1981 


95 - 05 - 31 


15. आईएस 9798 : 1995 द्रवित पेट्रोलियम गैस 

( गे ) मिश्रण के उपयोग के लिए 
अल्पदाब रेग्यूलेटर -- - विशिष्टि 
( पहला पुनरीक्षण ) 


95- 03- 31 


16. आईएस 10106 ( भाग 1/ अनु 4 ) : 1995 

पैकेजबंदी संहिता भाग 1 उत्पाद पैकेज 
अनुभाग 4 पैकेज गतेदार डिजाइन 


आईएस 10773 : 1983 


95- 03- 31 


17. आईएस 10773 : 1995 प्रशीतन और यातानुकूलन 

प्रयोजनों के लिए पिटवां तांबे की नलिकाए - --विणिष्टि 
( पहला पुनरीक्षण ) 


प्राईएस 11 335 : 1984 


95 - 02 - 28 


18. आईएस 11 3 35 : 1995 पोत निर्माण 

समद्री पाइप कार्य तंत्र में उपयोग के 
लिए ढलवा लोहे के गेट वाल्व - - विशिष्टि 

(पहला पुनरीक्षण ) 
19 . आईएस 13744 ( भाग 1 से 8 ) : 1995 

कार्बाइड टिपदार एक नींक याले 
समनलन औजार - -विशिष्टि 


95 - 02- 28 


94 -03- 31 


20. पाईएस 14000 ( भाग 2 ) : 1994 

गुणता प्रबन्ध तथा गुणता श्राश्वासन मानक 
भाग 2 आईएसओ 9001, आईएसओ 9002 
तथा आईएसओ 9003 के अनुप्रयोग के 
सामान्य मार्गदर्शी सिद्धान्त 


95 - 04 - 30 


21. पाईएस 14121 : 1995 स्वचल वाहन-बेक तंत्र-- - 

दो और तीन पहिए वाले वाहनों की परीक्षण पद्धति 
22. आईएस 11163 : 1995 वैब ऑफसैट स्वाही, 

काली - - विशिष्टि 


95- 06- 30 


95 - 04- 30 


23. आईएम 14221 : 1995 स्वचल वाहन -पूर्व 

परावर्तक चददर और फीते - - विशिष्टि 


95 - 04 - 30 


24. आईएस 14231 ( भाग 1 ) : 1995 टेलीविजन 

और ध्वनि संकेतों के लिए केबलकृत विवरण 
तंत्र - - विशिष्टि 
भाग 1 अस रक्षा अपेक्षाएं 


[ PARI II . SEC. 3 ( ii ) ] 
- - - - - - 

- -- --- -- - . - .. 


( 3 ) 


- - -- - 

95- 02- 28 


95- 04 - 30 


95- 05- 31 


31. 20 THE GAZETTE OF INDIA : AUGUST 26 , 1995 / BHADRA 4 , 1917 
--- - - - - - - - - - -- -- - - - 

--- - --- - - --- - - - - - - .. . . . . . . - * - - - - -- - - - - - - - ---- - - - - 
( 1 ) 

( 2 ) 
25. आईएस 14238 : 1995 अन्तर्देशीय जलयान - - 

गोदी संरचनाओं के लिए रबड़ फडरों का चयन - - 

रीति संहिता 
26. आईएस 1 4 2 41 : 1995 छत बनाने के लिए 

पूर्व प्रवलित कांक्रीट एल - पैनल - - विशिष्टि 
27. आईएस 14246: 1995 सतत्सर्व- रोगनित 

जस्तीकृत इस्पात की चादरें एवं कुंडलियां - - 

- - विशिष्टि 
28. आईएस 1425 3 : 1995 शैक्षिक उपकरण 

और उपस्कर - - विद्यालय और प्रयोगशाला 

के उपयोग के लिये सार -जाली -विशिष्टि 
29. आईएस 1426 2 : 1995 रिवेटमेंट की प्रायोजना 

और डिजाइन - - मार्गदर्शी सिद्धान्त 
. 30. आईएस 14267 ( भाग 1 ) : 1995 

शीघ्र हिमीकृत सब्जियों का विशिप्टि 
भाग 1 शील हिमीकृत मटर 


95 - 01- 30 


95- 04 - 30 


95- 05- 31 


95- 05- 31 


31. आईएस 14268 : 1995 पूर्व प्रतिवलित 

कांक्रीट के लिए अलेपित कम शिथिलन वाले 

सात - प्लाई के स्टूड - विशिष्टि 
32 . आईएस 1428 3 : 1995 स्वचल वाहन --- 
- त्वरण नियंत्रण प्रणाली सुरक्षा अपेक्षाएं 


95 - 01- 30 


- 


- - 


- - 


इन मानकों की प्रतियां भारतीय मानक ब्यूरो, मानक भवन 9 बहादुर शाह जफर मार्ग, नई दिल्ली - - 110002 और क्षेत्रीय 
कार्यालयों बम्बई, कलकत्ता , चण्डीगढ़ तथा मद्रास और शाखा कार्यालयों अहमदाबाद, बंगलौर , भोपाल , भुवनेश्वर , गुवाहाटी, हैदराबाद, 
जयपुर, कोयम्बार, कानपुर पटना , लखनऊ , त्रिवेन्द्रम, गाजियाबाद तथा फरीदाबाद में बिक्री हेतु उपलब्ध हैं । 

[ सं . के . प्रवि| 13 : 2] 
एस . के . कर्मकार, अपर महानिदेशक 


MINISTRY OF CIVIL SUPPLIES 
CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION 

( Department of Civil Supplies ) 
BUREAU OF INDIAN STANDARDS 

New Delhi,the 7th August, 1995 
S. O. . . 2295In - pursuance of Clause ( b ) of Sub-rule ( 1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 
the Bureau of Indian Standards hereby notifies that the Indian Stand :urd (s ) particulars of wlniclı is /are given in the 
Schedule hørerto annexed , has have been established on the date indic ted against eac ) . 

SCHEDULE 


Sl. No. year and Titlo of the Indian 
No. Stenderd(s) Established 


No. and year of the Indian Standard or Dato of Establish 

Standards, if any superseded by the new ment 
Indian Standard 
( 3 ) 

. - - -- - 
IS 1890 ( Part 0 ) : 83 

95-06 - 30 


- 


- 


- -- 


- 


- 


- 


( 2 ) 


1 . IS 1890 ( Part 0 ) : 1995 - Quantities and 

Units Part 0 General Principles 
(First Revision ) 


- - 


- 


- . - 


-- 


- - - - . - - 


- - 


- - 


- - - 


- 


- 


- - - 


- 


- - 


- - - .. . .. . 


- 


- 


- 


- 


[ATT II – 45 3( ii )] 

- - - - - - - - 
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- - - - - - - - - - - - - - - -- - - - - - _ - - -- - - - - - - - - - - - - - - - - - - --- - - - - - - - - - - - - -- -- - - - - - - -- --- -- - 


- - - 


- 


- - 


- 


- 


- - - 


- 


- 


— 


- - - 


- 


. -- 


- -- - 


- - - 


Ru 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- - - - 


- 


- 


- - 


- 


- 


, 


95 - 06 - 30 


95-06 -30 


95 - 04 - 30 


94 - 17 . 31 


95.04-30 


95-05-31 


95 -05 -31 


94 -06 -30 


2. IS 1890 (Part I) : 1995 -- Quentities and 

IS 1890 ( Part 1) : 82 
units Part 1 Space and Time 

( Third Revision ) 
3 . IS : 1890 ( Part 3 ) : 1995 -- -- Qualities 

IS 1990 Part 3 ) : 82 
and Units Part 3 Mechanies 

( Second Revision ) 
4 . IS : 2556 (Part 15 ) : 1995 _ Vitreous sani 

IS 2556 (Pt. 15) : 74 
lary appliances (Vitreous China ) 
Syecifice lion Part 15 Specific requirements 
of Universal water closets 

( First Revision ) 
5. IS 3 ) 1 4 ; 1994 .-- Code of practice for lay 

IS : 3114 : 1985 
ing of cast ir On pipes 

(Seconii Revision ) 
6. IS 3564 :1995- --Hydraulically regulated 

IS 3561 : 1986 
door closers - Specific : tion 

( Fourth Revision ) 
7 . IS 4687 : 1995 – Gaskets and Packings 

IS 4687 - 1980 
Gland pickings asbestos-Specification 

( Second Revision ) 
8 . IS 5414 : 1995 – Goskets and prackings---Gland IS $ 41 4 : 1909 

paoking jute and hemp- Specification 

( First Revision ) 
9 . IS 7231 : 1994 ---Plastic flushing cisterns for water IS 7231: 1984 

closets and urinals -Specification . 

( Second Revision) 
10 . IS 7784 ( Part 2. Sec . 1) : 1995 -- Design of 

IS 7784 ( Part 2. Sex 1 ) : 1983 
cross drainage works- Code of practice 
Part 2 Specific Requirements Section 1 

Aqueducts 
( First Revision ) 
ll. I $ 8534 ( Part 2 ) : 1995 — Mine tub 

IS 8534 ( Pt. 2 ) : 77 
Couplings and drawbi rs Part 2 C -Link 
fod D - Shackle type 

( First Revision ) 
12 . IS 8534 (Part 6 ) : 1995 — Mine tub couplings and 

drawlers Part 6 Hook and C -Shackle type 
13. IS 8783 ( Part 4 /Soc 1 ) : 1995 _- Winding wires for 

Sitmersible motors- Specification Part 4 Specifica 
tion for individual wiros Section 1 HR PVC 
Insulated wires. 

( First litvision) 
14 . IS 8952 : 1995 — Steel ingots , 

IS 8952 : 1978 
blooms and billets for produktion of mild steel 
wire rods for general engineering purposes-- 

Specification ( First Revision ) 
15 . IS 9798 : 1995 - Low pressurc rozil: Lors 

IS 9798 : 1981 
for vise with liquefied petrolcuni gits (LPG ), 

mixi tros Specification (First Revision ) 
16 . IS 10106 (Part 1 Sez. 4 ) : 1995 — Packaging Code 

Part 1 Produit packaging Section 4 Package cush 
ioning design 


95 -04 - 0 


95 -05-31 


95-05-31 


95 -05- 31 


95 . 0 -1- 20 


95 -05- 31 


95 -03 - 31 


- 


- 


- 


- 


- 


- intm 


- + - 


- - 


- 


- 


- 


- 


- - - - 


- 
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T 


= 


, 


- - - 


- -- 


- 


- 


- 


- 


- 


- 


- 


- - - 


95 -03 - 31 
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(1) (2) 

(3) 
- - - - -- - - - - - - - - - -- - - - - . . . - - . . . 
17. IS 10773 : 1995 _ Wrought copper tubes for refri - IS 10773 : 1983 

geration and air conditioning purpos :--- Specification 

( First Revision ) 
18. ]S 11335 : 1994 _ Shipbuild 1: - Cast iron gate valves iS 11335 : 1984 

for use in marino pipework system - Specification 
( -irst Revision ) 


95- 02 - 28 


95-02 - 28 


94 -03 - 31 


19 . IS 13744 (Parts 1 to 8 ) : 1995 Carbide tipped 

single point plannivg tools ...Specification 
20 . IS 14000 (Part 2 ) : 1994- Quality management ard 

quolily assurance stardards. 
[ art 2 Gonoric guidelines for the applications of 

ISO 9001 ISO 9002 and 9003 
21. IS 14121 : 1995 -- Automotive vehicles - Braking 

systems--- Test procedure for two and three wholery 
22 . IS 14163 : 1995- - Web offset ink , black - Specification 
23. IS 14221 : 1995 - Automotive vehicles , Retro -reflective 

sheets and tapes- - Specification 
24 . IS ! 4231 (Part 1) : 1995 — Cabled distribution 

systems for Television and sound sigvaly -- Specifi 
fication Part 1 Safcty requirements 


95-04 -30 


95- 06 -30 
95-04- 30 


95-04 -30 


95 -02 - 28 


25. IS 14238 : 1995 - Inland vessels - Selection of rubber 

fonders for berthing structures 
Code of practice 


95 - 04 - 30 


95-05 -31 


95-05- 30 


95-04- 30 


26 . IS 14241 : 1995 ---- Precast reinforced concrete L - Penel 

for roofing - Specification 
27. JS 14246 : 1995 - Continuously pre-Painted galvanized 

stock shçets and coils -- Specification 
28 . IS 14253 : 1995 --- Educational instruments and cquip 

mont wiro gauze for school and laboratory use 

Sprcification 
29. IS 14262 : 1995 — Planning and design of rivelmenta 

Guidelines 
30. IS 14267 (Part 1) : 1995 — Quick frozen vegetables, 

specification Part 1 Quick frozen peas 
31. IS 14268 : 1995 - Uncoated stress relieved low relaxa 

tion seven - Ply strand for prestressed concreta 

Spccification 
32 . IS 14283 -1995 - Anutomotive volicies Accelerator 

Control systems- - Safety requirements 


95 -05 - 31 


95-05 - 31 


95-04-30 


- - - 


- -- - - - 


- - 


Copies of these Indian Standards are available for sale with the Bureau of Indian Stardards ,Merak Bhavan , 
9 Bahadur Shah Zafar Marg , New Delhi- 110002 and Regional Offices New Delhi, Calcutta , Chandigarh , Medias 
and Bcmboy and also Branch Offices : Almedabad , Bangalore , Bhopal , Bhubancshwar, Coimbatore , Faridabad , 
Ghaziabad , Guwahuti, Hyderabad , Jaipur, Kanpur, Lucknow Patna , Thiruvananthapuram . 

(No. CMD /13 : 2 ] 

S.K . Karmakar, 
Addl. Director Genera ] 
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भा५म का राजपदर 


गन्त । , 1905 भाग 1, 1917 
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कोयला मंत्रालय 


नई दिल्ली , 1 अगस्त , 1995 


का . पा . 2296 - - केन्द्रीय सरकार ने , कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1 :155 का 213 ) 
7 की धारा की उपधारा ( 1 ) के अधीन भारत सरकार राजपत भाग 2, खंड 3, उपर ( ii ) जारी , 
1991 में प्रकाशित भारत सरकार के कोयला मंत्रालय की अधिसूचना संख्या का प्रा . 1855, तारीख 23 गन, 199 .! राम 
अधिसचना से संलग्न अनसची में विनिदिष्ट परिक्षेत्र की भूमि में जिसका माप 130 . 03 हेक्टर ( लगभग ) या 321 . 32 एपास 
( लगभग ) है , खनिजों के खान, खदान, बोर करने, उनकी खुदाई करने और खनिजों की तलाश करने उन्हें प्राप्त करने , उन पर 
कार्य करने और उन्हें ले जाने के अधिकारों का अर्जन करने के अपने श्राशय की सूचना दी थी । 

और मक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 के अनुसरण में केन्द्रीय सरकार को अपनी रिपोर्ट दे दी है , 

और केन्द्रीय मरकार को , पक्ति रिपोर्ट पर विचार करने के पश्चात् यह समाधान हो गया है कि इसगे संलग्न अनसूची में 
गिल 130 क्टर ( लगभग ) या 321 . 32 एकर ( लगभग ) माप घाली भमि में खान के खनिजों के खनन , खदान बोर करने 
उनकी खुदाई करने , खनिजों को तलाश करने , उन्हें प्राप्त करने , उन पर कार्य करने और उन्हें ले जाने के अधिकार अजित किए 
जाने चाहिए । 

अत:, अब , केन्द्रीय सरकार , उक्त अधिनियम की धारा 9 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग व रते हा 
यह घोषणा करती है कि इससे उपाबद्ध अनुसूची में वर्णित 130 . 03 हैक्टर ( लगभग ) या 321 . 32 एमप ( लगभग ) माप वाली 
भमि में खनिजों का खान में खनन , खदान , बोर करने , उनकी खुदाई करने और खनिजों को तलाश करने , उन्हें प्राप्त करने पर 
कार्य करने और उन्हें ले जाने के अधिकार अजिन किए जाते है 

हम अधिसूचना के अधीन पाने वाले क्षेत्र के रेषांक सी -I ( ई )/ III / जे . यार ./ 560-(18! ! तारीग्म 23 अगस्त, 1994 का 
निरीक्षण कलक्टर , चंद्रपर ( महाराष्ट्र ) के कार्यालय में या कोयला नियंत्रक , 1, कामिन हाउस स्ट्रीट , कलकत्ता--- 700001 में 
या येस्टर्न कोलफील्ड्स लि . ( राजस्व विभाग ) मोल एस्टेंट, सिविल लाइन , नागपुर - 440 001 ( महाराष्ट्र ) के कायलिया में 
किया जा सकता है । 

अनुसूची 
नंव गांव विस्तार खंड 

चन्द्रपुर क्षेन्न 

जिला पन्द्रपुर ( महाराष्ट्र ) 
खनन अधिकार 
क्र . सं . ग्राम का नाम 

पटवारी कम्पार्टमेंट तहसील जिला क्षेत्र टिप्पणियां 
सकिल नं . सं . 

हेक्टर में 


- 


- 


- 


- - 


- 


- 


- . 


. 


. 


- 1 


- --- - - - - - - -- - - - - - 
12 


5 


6 


7 


चपर 


चंद्रपुर 


1. विलासपुर 
2 . भियोकर 
3. आरक्षित वन चोदा रेंज चंद्रपर वंड 


चंद्रपुर 


46 . 36 
65 . 97 
17 . 70 


भाग 
भाग 
भाग 


....- 


चंद्रपुर 
मंद्रपुर 


486 


चंद्रपुर 


mr 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


फुल क्षेत्र : 


130 . 03 हैक्टर 


या 

321. 32 एकड़ ( लगभग ) 
ग्राम विलासपुर में अजित प्लाट संन्यांक 

394 भाग, 396 से 398, 411 से 432, 433/ 1 , 433/ 2, 434 , 435, 445 से 156, 457 भाग , 158 भाग , सडक 
भाग, नाला भाग 
ग्राम भियोकुंड में अजित प्लाट संख्यांक 


1 भाग, 2 भाग, 3 में 15, 16क , 16 , 17, 18क , 18 , 19 , 20 से 26, 27/ 1, 27/ 2 , 28 गे 38 , 39 भाग. 
भाग , 50 से 57, 58 भाग , 59, 60 भाग, 61 , 62 भाग, 64 भाग , 65 भाग , 81 भाग , सहक भाग 
प्रारक्षित वन चांदा रेंज , चंद्रपूर खंड में अजित फम्पार्टमेंट संख्या 
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186 भाग 


सीमा वर्णन : 


का.-.-- 

ख 


रंना " क बिन्दु से प्रारंभ होती है और नाला की पश्चिमी सीमा के साथ -साथ ग्राम बिलासपर ग होकर जाती है 
और " ख बिन्दु पर मिलती है । 


रेखा ग्राम नंदगांव एवं बिलासपर., धर्मशाला, टुकम और भियोकूउ की सम्मिलित सीमा के साथ साथ जाती है फिर 
ग्राम धर्मशाला , टकम और प्रारक्षित वन की सम्मिलित सीमा के साथ साथ चलती है और बिन्द “ ग पर मिलती 


रखा कम्पार्टमेंट संख्या 496 में प्रारक्षित वन से होकर जाती है और प्लाट संख्या 1 में ग्राम भियोकूड से होकर चलती 
है और “ घ विन्द पर मिलती । 
रेखा प्लाट संख्या 1 और प्लाट 2 की बाहय सीमा के साथ साथ ग्राम भियोकुंद्र म होकर जाती है और “इ ” पर 
मिन्नती है । 


-- - 


रेखा प्लाट मंख्यांक 81 , 2 में ग्राम भियाड मे होकर जाती है तब प्लाट संख्यांक 38, 37 को बाहय सीमा के माय 
माध चलती है , प्लाट संख्या 39, 49 , 59 में से जाती है सड़क पार करती है , प्लाट संख्या 65, 154, 60, 62 में 
में जाती है तब ग्राम बिलासपुर से होकर जाती है , प्लाट संख्या 458 में से जाती है नाला पार करती है प्लाट संख्यांक 
457, 394 में से जाती है और प्लाट संख्यांक 394 की बाह य सीमा के साथ साथ भागवः चलती है और " च " 
बिन्दु पर मिलती है । 


च . -... क 


रेखा प्लाट संख्यांक 396 , 397, 398, 39 .1 की बाह्य सीमा के साथ- साथ ग्राम विमापुर में होकर जाती है , नाला पार 
करतो है और प्रारंभिक बिन्दु " क पर मिलती है । 

[ फा . मं . 4301 5/ 6/ 93-एल एस डब्लू ] 

नरेन्द्र भगन , निदेशक 


MINISTRY OF COAL. 


New Delhi, the 1st August, 1995 


S . O . 2295 . - Whreas by the notification of the Government of India in the Ministry of Coal, No. S . O . 1855 
dated the 23rd June, 1994 , published in the Gazette of India , Part-II, Section -3 , sub -section (ii), dated the 6th August, 
1994 . under sub - section (1 ) of Section - 7 of the Cox ) Bearing Areas (Acquisition and Development ) Act, 1957 ( 20 
of 1957), the Central Government gave notice of its intention to acquire the rights to minc , quary, bore , dig. and 
search for win work and carry away minerals in the lands measuring 130 ,03 hectares (approximately ) or 321. 32 
acres ( approximately ) in Mining Rights in the locality specificd in the schedule annexed to that notification ; 


And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the 
Central Crovernment. ; 


And whereas the Central Government, after considering the report aforesaid and after consulting the Govern 
ment of Maharashtra , is satisticd that the mining rights to mine, quarry , bore, dig and scarch for, win, work and 
curry a way minerals in the lands incasuring 130 .03 hectares (approximately . or 321 .32 acres (approximately ) des 
cribed in the Schedule appended hereto should be acquired . 


Now , therefore , in exercise of the powers conferred by sub -section (1 ) of section 9 of the said Act, the Central 
Governincnt hereby dcclares that the mining rights to mine, quarry , bore , dig and scarch for , win , work and caity 
away minerals in the lands measuring 130 .03 hectares ( approximately ) or 321 . 32 acres ( approximately ) described 
in the Schedule appended hereto are herehy acquired , 


The Plan bearing number C - 1 ( E ) IUJR /560 -0894 dated the 23rd August, 1994 , of the area covered by this noti 
fication may be inspected in the Office of the Collector , Chandrapur (Maharashtra ) or in the Oflice of the Co 
Controller , 1, Council Housc Strext, Calcutia - 700001 or in the Ollice of the Western Coalfields Limited (Revenue 
Department), Coal Estate, Civil Lincs , Nagpur- 440001 (Maharashtra ). 


( TTT 11 - 71 3( )] 
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4 , 1917 
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SCHEDULE 
NANDGAON EXTENSION BLOCK 


CHANDRAPUR AREA 
DISTRICT - - CHANDRAPUR (MAHARASHTRA ) 


Mining Rights 


- 


- 


- 


- 


Tahsil 


District 


Serial Nanic of Village Patwari 
Number 

Circle 
nuniber 


Runurks 


Compari - 
ment 
nunber 


Arca in 
hectares 


- 


- 


Chandrapur 
Chandrapur 
Chandrapur 


Chandrapur 
Chundrapur 
Chandrapur 


46 . 36 Part. 
05 . 97 Part. 
17 , 70 Part. 


186 


1. Visapur 
2 . Bhiokund 
3. Reserve forest 

Chanda Range 
Chandrapur 
Division , 


Total area 


130 . 03 hectares 
( approximately) 


or 


321. 32 Acros 
(approximately) 


Plot numbers acquired in Village Visapur : 

394 part , 396 10 398, 411 10 432. 433 /1. 431/2, 434 , 435 , 445 to 456 , 457 part, 458 part, Road part, Nallah 
part . 
Plot numbers acquired in Village Bhiokund : 

1 part, 2 part, 3 to 15 , 16A , 16B , 17, 18A , 13B , 19A , 19B , 20 to 26 , 27 /1 , 27 /2 , 28 to 38 , 39 Part, 49 part, 
50 to 57 , 58 part, 59 , 60 part, 61, 62 part, 64 Part, 65 Part, 81 part, Road part. 
Compartment number acquired in Reserve Forast Chanda Range, Chandrapur Division : 

486 part. 


Boundary description : 


A - B 


B - C 


C - D 


D - E 


Line starts from point A and passes through village Visapur along the western boundary 

of Nallah and nects at point B . 
Line passes along the common village boundaries of villages Nandgaon and Visapur , 
Dharmashala Tukuin and Bhiokund then proceeds along the common boundary of 

village Dharmashala Tukum and Reserve Forest and meets at point C . 
Line passes through Reserve Forest in Compartment nuinber 486 and proceeds through 

village Bhiokund in plot number 1 and meets at point D . 
Line passes through village Bhiokund along the outer boundary of plot numbers 1 and 

2 and meets at point E . 
Line passes through village Bhiokund in plot numbers 81, 2 , then proveeds along the 
outer boundary of plot numbers 38 , 37, in plot numbers 39 , 49 , 58 , crosses road in plot 
numbers 65 , 64 , 60 , 62, then proceeds through village Visapur in plot number 458. crosses 
nallah in plot numbers 457, 394 and proceeds partly along the outer boundary of plot 

Nunber 394 and meets at point F . 
Line passes through village Visapur along the outer boundary of plot numbers 396, 

397 , 398 , 394 , crosses nallah and Nievis at starting point A 


F - A 


(No. 43015/6 /93- LSW ] 
N . BHAGAT , Director 
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द्वारा कृषि मंत्रालय ( कृषि एवं सहकारिता विभाग ) में संयक्त 
ममिव श्री मोहन कन्दा को अागामी प्रादेशो तक केन्द्रीय 
पंजीयक सहकारी ममिति के पद पर नियक्त करती है । 

[ सं . एल - 11012/ 1 / 85- एल . एंड एम ] 

दीन दयाल , उप सचिव 
MINISTRY OF AGRICULTURE 
(Department of Agriculture & Cooperation ) 

New Delhi, the 17th August, 1995 


शद्धि-पत्र 
नई दिल्ली , 1 अगस्त , 1995 
का . आ . 2297 - - भारत के राजपत्र , तारीख 1 अप्रैल , 
1995 के भाग 2, खंड 3, उपखंड ( ii ) में पृष्ठ संख्या 
1202 एवं 1263 पर प्रकाशित भारत सरकार, कोयला 
मंत्रालय की अधिसूचना का . प्रा . 981 तारीख 8 मार्थ , 
1995 में : - - 

पृष्ठ क्रमांक 1262-- - अधिसूचना में , 
पंक्ति 8- - "बिलासपुर 745001 " के स्थान पर "विलासपुर 

495001 पढ़ें । 
अनुसूची में , "जिल -बिलासपुर " के स्थान पर "जिला 

बिलासपुर " पढ़ें । 
पष्ठ क्रमांक 12. 63, सीमा वर्णन में , 
रेखा स्व - ग -- " डोपिया " के स्थान पर " डोमिया " पढें । 
रेखा घ --- -- "कराला " के स्थान पर " करताप्ला " पढ़ें । 
[सं . 43015/ 19/ 94-एल . एस . डब्ल ]] 

नरेन्द्र भगत , निदेशक 


Act. 198af section sorchof the powers 


S . O . 2298. — In exercise of the powers conferred by sub -sec 
tion (1 ) of section 4 of the Multi- State Cooperative Societies 
Act, 1984 ( 51 of 1984 ) and in super session of the Notifica 
tion of the Government of India No. L - 11012 / 1 / 85 - L & M , 
dated the 11th July, 1995, the Central Government hereby 
appoints Shri Mohan Kaada , Joint Secretary in the Ministry 
of Agriculture , Department of Agriculture and Cooperɔtion 
as the Central Registrar of Cooperative Societies , until fur 
ther orders. 

INo . L - 11012 / 1 / 85 - L & M ] 


DEEN DAYAL , Dy. Secy . 


CORRIGENDUM 

New Delhi , the 1st August , 1995 
s . o . 2297 ... -In the notification of the Government of 
Inria in the Ministry, of Coal No . S . O . 881, dated the 8th 
March, 1995 , published at page 1263 of the Gazette of 
India , Part- II, Section - 3 , Sub -section ( ii ), dated the 1st April, 
1995 , 
at page 1363 , in line 2, the word " meant " shall bo 

omitted; in the Schedule, for " Sl. No " read " Serial 
No. "; against serial No. 1 , in the column Patwari 

Halka number, for " 26 " read " 25 " ; 
in the column Name of Village , against serial No. 3, 

for " Ganeshwpur ( Un-surveyed ) " read " Ganeshpur 

( Un-surveyed ) " ; 
against serial No. 5 , in the Name of Village column. 

for " Tandubhatha" read " Tendubhatbe " ; 
in the District column, for " Bilaspur " rond “ Bilaspur" ; 
against serial No . 4, in the column Area in Heclare , 

for " 1310. 275 " read " 1310 . 274" . 


रेल मंत्रालय 

( रेलवे बोर्ड ) 

नई दिल्ली , 8 अगस्त , 1995 
का . पा . 2299. - - राजभाषा नियम , 1976 ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) के नियम 10 के उपनियम 
( 2 ) और ( 4 ) के अनमरण में रेल मंत्रालय , रेलवे बोर्ड 
उत्तर रेल के निम्नलिन्त्रित कार्यालयों को , जहां कर्मचारियों 
ने हिंदी का कार्यसाधक ज्ञान प्राप्त कर लिया है , पाधिमाष्टिना 
करता है : - - 
उत्तर रेल 

( इलाहाबाद मंडल ) 
1 . रेल स्टेशन , जिवनाथपुर 
2. रेल स्टेशन , अहरोरा रोड 
3. रेल स्टेशन , कैलहट 
4. सहायक मंडल चिकित्सा अधिकारी, चनार 
5 . रेल स्टेशन , विश्वनाथपुरी 
6 . रेल स्टेशन , सफ्तेशगन 
7 . रेल स्टेशन , लसा 
8. रेल स्टेशन, करमन 

रेल स्टेशन, पसही कला 

रेल स्टेशन , खैराही 
11. रेल स्टेशन , राधर्टसगंज 
12. सहायक इंजीनियर, नर्फ 
13. रेल स्टेशन, चुके 
14. रेन स्टेशन , अगोरी खास 
15 . रेल स्टेशन , गमगपर 


[ No . 43015 / 19 /94- LSW] 

N . BHAGAT, Director 


- - 


naren L 


ine . + 


KAM . IM - - - - 


- 


- 


- 


- 


- - - - 


- 


- 


- 


कृषि मंत्रालय 
( कृषि एवं सहकारिता विभाग ) 

नई दिल्ली, 17 अगस्त , 1995 
का . पा . 2298. - केन्द्रीय सरकार बहु - राज्य सहकारी 
समिति अधिनियम , 1984 ( 1984 का 51 ) की धारा 4 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
तथा भारत सरकार की अधिसूचना सं . एल . - 11012/ 1/ 85 
दिनांक 11 जुलाई, 1995 का अधिक्रमण करते हुए एतद् 
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16. रेल स्टेशन , झिंगुरा 

56. रेल स्टेशन, चन्दारी 
17 ग्ल स्टेशन, पहाड़ा 

57. मंडल चिकित्सा अधिकारी, कानपुर 
18. रेल स्टेशन, विध्याचल 

58. मंडल अभियंता/ मुग्यालय , कानपुर 
19. महायक मउल चिकित्सा अधिकारी, मिर्जापर 

5 9. सहायक दूरसंचार इंजीनियर, कानपुर 
20. सहायक इंजीनियर, विध्याचल 

60. सहायक जनसंपर्क अधिकारी , कानपुर 
21. रेल स्टेशन, गपुरा 

61. सहायक अभियंता, कानपुर 
22. रेल स्टेशन , जिगना 

6 2. कोचिग डिपा अधिकारी, कानपुर 
23. रेल स्टेशन, माडा रोड 

63. रेल स्टेशन , कानपुर जूही 
24. रेल स्टेशन, ऊंचष्टीह 

64. रेल स्टेशन, गोषिदपुरी 
25. रेल स्टेशन, भीरपुर 

6 5. रेल स्टेशन , पनकी 
2 6. रेल स्टेशन , मेजारोड 

66. रेल स्टेशन , भाऊपर 
27. रेल स्टेगन , करछना 

67. रेल स्टेशन, मैथा 
28. सहायक मंडल चिकित्सा अधिकारी, नैनी 

68. रे 7 स्टेशन , मरा 
29. महामक इंजीनियर , नमी 

69 . गहायक इंजीनियर, हारा 
30. मुख्य चिकित्मा अधीक्षक, इलाहाबाद 

70. रेल स्टेशन , सोझक 
31. रेल स्टेशन , सूबेदारगंज 

71. सहायना इंजीनियर, झीझक 
32. सहायक मंडल चिकित्सा अधिकारी , सूबेदारगंज 

72. रेल स्टेशन, अम्बियापुर 
33. रेल स्टेशन, बम्हौली 

73. रेरा स्टेशन, कन्यासी 
34. रेल स्टेशन, मनौती 

74. रेल स्टेशन, फफूद 
35. सहायक इंजीनियर , मैनोरी 

75. महायक इंजीनियर , फफूंद 
36. रेल स्टेशन , सैयद सरांथा 
37. रेस स्टेशन, मनोहरगंज 

76. सहायक इंजीनियर, भरथना 
38. रेल स्टेशन, भरवारी 

77. रेल स्टेशन, इकदिल 
39. सहायक इंजीनियर, भरवारी 

78. सहायक विद्युत अभियंता/क . वि . इटावा 
40. सहायक इंजीनियर , सिराथ 

79. मंडल चिकित्सा अधिकारी, इटावा 
41. रेल स्टेशन , अथसराय 

80. रेल स्टेशम, जसवंत नगर 
42. रेल स्टेशन , कटोधन 

81. रेल स्टेशन, बलरई 
43. सहायक इंजीनियर, खाना 

82. रेल स्टेशन , भूदान 
44. रेल स्टेशन , सतनरैनी 
45. रेल स्टेशन फैजुल्लापुर 

83. रेल स्टेशन , कीरारा 
46: मंडल चिकित्सा अधिकारी , फतेहपुर 

84. सहायक मंडल चिकित्सा अधिकारी, शिकोहाबाद 
47. रेल स्टेशन , कुरस्तीकलां 

85. सहायक इंजीनियर, शिकोहाबाद 
48. रेल स्टेशन , मालयां 

86. रेल स्टेशन , उरांव 
49. रेल स्टेशन, कुसपुर गुगौली 

87. रेल स्टेशन, ताखा 
50. सहायक इंजीनियर, बिंदकीरोड 

88. रेल स्टेशन , प्रोसमा 
51. रेल स्टेशन , प्रोग 

89. रेल स्टेशन, टिण्डौली 
5 2. रेल स्टेशन, करविंगवा 

90. सहायक इंजीनियर , मैनपुरी 
5 3. रेल स्टेशन , प्रेमपुर 

91. रेल स्टेशन , मैनपुरी ( कचहरी ) 
54. रेल स्टेशन, सरसौल 

92. रेल स्टेशन , भोगांव 
55. रेल स्टेशन , चकेरी 

93. रेल स्टेशन , खतरीन 
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MINISTRY OF RAILWAYS 


( Railway Board ) 


New Delhi , the 8th August , 1995 


S .O . 229 ,- -- lo pursuasive of Sub- Rules (2 ) and (4 ) of 
Rule 10 of the official Languages ( Use for the Official 
purposes of the Union) Rules , 1976 the Ministry of Rail 
ways (Raiiv,ay Board ) liereby notify the following Offices 
of Northern Railway), where the staff have required the 
working knowledge of Hindi : 


NORTHERN RAILWAY 


(ALLAHABAD DIVISION ) 


94. रेल स्टेशन , मेटा 
95. रेल स्टेशन, नीव कारारी 
96. रेल स्टेशन, उगरपुर 
91. रेल स्टेशन , मक्खनपुर 
98. महायफः इंजीनियर , फिरोजाबाद 
99. रेल स्टेशन, हिरनगांव 
100. रेल स्टेशन, मितावली 
101. रेल स्टेशन, बगहन 
102. रेल स्टेशन, शिवाला टेह , 
103. रेल स्टेशन , शाहनगर टिमरूआ 
104. रेल स्टेशन, जलसेर नगर 
10 5. रेल स्टेशन, कुसवा 
106. रेल स्टेशन, वसुन्धरा 
107. रेल स्टेशन , जवाहरपुर कमसन 
108. सहायक इंजीनियर , एटा 
109. रेल स्टेशन, यमुना ब्रिज 
110. रेल स्टेशन , छलेसर 
111. रेल स्टेशन , एतमादपुर 
112. रेल स्टेशन , चमरौला 
113. रेल स्टेशन, जलेसर रोड 
114. रेल स्टेशन, पोरा 
115. रेल स्टेगन, हाथरस किला 
116. सहायक मंडल चिकित्सा अधिकारी, हाथरस 
117. सहायक इंजीनियर, हायरस 
118. रेल स्टेशन , सासनी 
119. रेल स्टेशन , मडराक 
120. रेल स्टेशन , दाउद खां 
121. मंडल अभियंता, अलीगढ़ 
122. रेल स्टेशन , मेहरावम 
123. रेल स्टेशन, कुलवा 
124. रेल स्टेशन, सोमना 
125. रेल स्टेशन, गवर 
126. सहायक मंडल चिकित्सा अधिकारी, खर्जा 
127. रेल स्टेशन, सिकंदरपुर 
128. रेल स्टेशन , चोला 
129. रेल स्टेशन , नैर 
130. रेल स्टेणन , दनकौर 
131. रेल स्टेशन, अजायमपुर 
132. रेल स्टेशन , दादरी 
133. रेल स्टेशन, मारीपत 
134. सहायक अभियंता, गाजियाबाद 
135. सहायक भंडार नियंत्रक, गाजियाबाद 
136. सहायक इंजीनियर , दनकौर 

[सं . हिंदी - 95/ रा . भा . 1/ 12/ 1 ] 
एस , ए . ए . जैदी , सचिव , रेलवे बोर्ड 


1 . Railway Station , Jeonathpur 
2 . Railway Station, Ahrauru Road 
3 . Railway Station, Kailhat 
4 . Assistant Divisional Medical Officer , Chunar 
5 . Railway Station, Vishwanathpuri 
6. Railway Station. Sakteshgarh 
7 . Railway Station , Lusa 
8 . Railway Station , Karman 
9. Railway Station, Fasohi Kalan 
10 . Railway Station, Kharahi 
11. Railway Station, Robertaganj 
12. Assistant Engineer, Churk 
13. Railway Station, Churk 
14 . Railway Station, Agori Khas 
15 . Railway Station, Dagmagpur 
16 . Railway Station, Jhingura 
17. Railway Station, Pahara 
18 . Railwny Station , Vindhyachal 
19 . Assistant Divisional Medical Officer , Mirzapur 
20. Assistant Engineer, Vindhyachal 
21 . Railway Station, Gaipura 
22. Railway Station, Jigna 
23 . Railway Station, Manda Road 
24 . Railway Station , Unchdih 
25 . Railway Station , Bhirpur 
26 . Railway Station , Meja Road 
27. Railway Station, Karchhane 
28. Assistant Divisional Medical Officer, Nalni 
29 . Assistant Engineer , Nairi 
30 . Chief Medical Supdt., Allahabad 
31 . Railway Station , Subedarganj 
32 . Assistant Divisional Medical Officer, Subedarganj 
33 . Railway Station , Bamrauli 
34. Railway Station , Manauri 
35. Assistant Engineer, Manauri 
36. Railway Station, Said Sarawan 
37 . Railway Station, Manoharganj 
38. Railway Station, Bharwari 
39. Assistant Engineer , Bharwari 
40. Assistant Engineer , Sirathu 
41. Railway Station , Athasarai 
42. Railway Station, Kattoghan 
43. Assistant Engineer, Khaga 
44 . Railway Stition , Satnaraini 
45. Railway Station , Faijullahpur 
46 . Divisional Medical Officer, Fatehpur 
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47. Railway Station , Kurastikalan 
48 , Railway Station , Malwa 
49. Railway Station , Kanaspur Gugoli 
50 Assistant Engineer , Bindkiroad 
51. Railway Station , Aug 
52. Railway Station, Karvingwa 
53 . Railway Station , Prempur 
54. Railway Station , Sarsaul 
55. Railway Stution, Chakeri 
56 . Railwiy Siation , Chandari 
57. Divisional Medical Supdt., Kanpur 
58 . Divasunal Engineer (H . Q .), Kanpur 
59 . Assistant Signal and Tel. Comm . Eogineer, Kanpur 
60 . Assis ani Public Relation Officer, Kanpur 
61. Assistant Engineer , Kanpur 
62. Coaching Depot Officer, Kanpur 
63. Railway Station , Kanpur Juhi 
64 . Railway Station , Govindpuri 
65 . Rallway Station , Panki 
66 . Railway Station , Blaupur 
67. Railway Station, Maitha 
68. Railway Station , Rura 
69. Assistant lingincer , Rura 
70 . Railway Station, Jhinjhak 
71. Assistant Engineer, Jhiojhak 
72 . Railway Station , Ambiyapur 
73 . Ruilway Station , Khanchausi 
74 . Railway Station , Faphund 
75. Assistant Engineer, Faphund 
76 . Assistant Engineer, Bharthana 
77. Railway Station , Ekdil 
78 . Assistant Electrical Engineer (TRD ) Itawah 
79 . Divisional Medical Officer, Itawah 
80. Railway Station , Jagwant Nagar 
81. Railway Station , Balarai 
82. Railway Station , Bhudan 
83. Railway Station , Kaurara 
84 . Assistant Divisional Medical Officer, Shikobabad 
85. Assistant Engineer, Shikohabad 
86 . Railway Station , Uraon 
87 . Railway Station , Takha 
88 . Railway Staiton , Oshma 
89. Railway Station , Tindauli 
90 . Assistant Engineer , Mainpuri 
91 . Railway Station , Mainpuri (Kechabri) 
92 . Rallway Station , Bhogaon 
93 . Railway Station , Khatraun 
94 . Railway Station , Meta 
95 . Railway Station , Niva Karori 
96 . Railway Station, Ugarpur 
97 . Railway Station, Makhanpur 
98 . Assistant Engineer , Firozabad 
99 . Railway Station , Hirangaon 
100. Railway Station , Mitawali 
101. Railway Station , Barban 
102 . Railway Station , Shivala Tehu 
103. Railway Station , Shahpagar Timaruwa 


104 . Railway Station , Salesarnagar 
105 . Railway Station , Kusawa 
106 . Kuilway Station , Bashundhara 
107. Railway Station , Jawaharpur Kamsan 
108 . Assisiant Engincer , Eta 
109 . Railway Station , Yamuna Bridge 
110 . Railway Station , Chhalesar 
111. Railway Stanion , Eladpur 
112 . Ruilway Station , Chamraula 
113. Railway Station , Julchar Road 
11 . Railway Station, Pora 
115. Railway Station . Hathras Kila 
110 . Assistant Divisional Medical Officer , Hathras 
117 . Assistant Eufincer, Hathras 
118 . Railway Station , Sasni 
119 . Railway Station , Madrak 
120 . Railway Station , Daud Khan 
121. Divisional Engineer, Aligarh 
122 . Railway Station , Mehraval 
123 . Railway Station, Kulwa 
124 . Railway Station , Somna 
125. Railway Station , Danver 
126 . Assistant Divisional Modical Officer , Khurja 
127. Railway Station , Sikandarpur 
128 . Railway Station , Chola 
129 . Railway Station , Bair 
130 . Railway Station , Dankaur 
131 . Railway Station , Ajaibpur 
132 . Railwuy Station, Dadri 
133 . Railway Station , Muripat 
134. Assistant Engineer. Ghaziabad 
135 . Assistant Controller of Stores , Ghaziabad 
136 . Assistant Engineer, Dankaur . 

(No. Hindi-95 /OL- 1 / 12711 
S. A . A . ZAIDI, Secy . Railway Board 


दिल्ली विकास प्राधिकरण 

सार्वजनिक सूचना 

A format, 16 TT, 1995 
# T . AT . 2300 — rtu TT 4T HOT TERIT 
मसौदा क्षेत्रीय विकास योजना में निम्नलिखित संशोधन करने 
का प्रस्ताव है जो सार्वजनिक सूचना के लिए एतदद्वारा 
प्रकाशित किया जाता है । प्रस्तावित संशोधन के संबंध में यदि 
किसी व्यक्ति को कोई आपत्ति हो कोई सुझाव देना हो तो 
वह अपनी प्रापत्ति /सुझाव इस सूचना के जारीहोने की तारीख 
से 30 दिनों की अवधि के अंदर लिखित रूप में प्रायुक्त 
og Afga , facit fauty , TH 1997 , " " are , 
प्राई . एन . ए . , नई दिल्ली को भेज सकता है । प्रापत्ति करने 
सझाव देने वाला व्यक्ति अपना नाम और पता भी दें । 
HRI : 

" " a " (afeor faceft ) # quam at 31 
में मौजूदा पार्क की तरफ 24 मीटर चौड़ी सड़क से , पूर्व 


- 


- - - - - - - 


- - 
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में त्यागराज नगर की तरफ 24 मीटर चौड़ी सड़क से , 

MINISTRY OF LABOUR 
दक्षिण में नाले की तरफ 24 मीटर चौड़ी सड़क से और 

New Delhi, the 2nd August , 1995 
पश्चिम में डी . डी . ए . विकास सदन की तरफ 24 मीटर 
चौड़ी सड़क में घिरे लगभग ( 12 . 55 हेक्टेयर ) ( 31 एकड़ ) 

S. O . 2301 . - - In pursuiance of Section 17 of the Industrial 

Disputes Act , 1947 (14 of 1947 ), the Central Government 
भूमि के भूमि उपयोग को सड़क किनारे हरित ( 7 एकड़ ) hereby publishes the award of the Central Government 
और स्टेडियम ( 12 . 17 एकड़ ) सहित “मनोरंजनात्मक उपयोग " 

Industrial Tribunal, (NU . U Dhanbad as shown in the Anne 

lure in the industrial dispute between the employers in 
से " पावासीय उपयोग " में बदलने का प्रस्ताव है । " 

relation to the management of Area No . Xil of M / s. Bharat 

( oking Cual Ltd. and their workmen , which was received 
2. प्रस्तावित साधन की दशनि वाला नक्शा निरीक्षण 

by the Central Government on 1 - 8-1995. 
के लिए उक्त अवधि के अंदर सभी कार्य दिवसों को संयुक्त 

[ No. L - 20012 / 66 / 93-IR ( Coal-1)] 
निवेशक , मध्य योजना अनुभाग , छठी मंजिल , विकास मीनार , 

BRAJ MOHAN , Desk Officer 
आई . पी . इसेट, नई दिल्ली के कार्यालय में उपलब्ध होगा । 

ANNEXURE 
[स . एफ 20 ( 11 ) 92 - एम . पी .] 

DEPORT. THE CENTRAL GOVERNMENT INDUSTRIAL 
विषय मोहन बंसल , मायुक्त एवं मचिव 

TRIBUNAL NO. I , DHANBAD 
DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 

101 thic matter of a reference under Section 10 ( 1Xd) (2 - A ) of 

the Industrial Disputes Act , 1947 
New Delhi , the 16th August , 1995 

Reference No. 76 of 1994 
S. O . 2300 .---- I he following modification which the Central 
Govcroment proposes to make in the Master Plan / Draft PARTIES : 
Zonal Development Plan , is hereby published for public 
information . Any person having any objection / suggestion 

Employes in relation to the management of C . V . Arca 
with respect to the proposed modification may send the 

of M / S. Bharat Cokinx Coal Limited . 
ubjection / suggestion in writing to the Commissioner -cum 
Secretary , Delhi Development Authority , Vikas Sadan, B 

AND 
Block , INA , New Delhi within a period of 30 duys from 
the date of jusuc of this notice . The person making uc 

They , Workmen . 
objection / suggestion should also give his name and address. 

PRESENT : 
MODIFICATION 

Shri P , K , Sinha , Presiding Officer 
" The land use of an area , measuring about 1255 1 . 
( 31 acres ) falling in Zone D ( South Delhi ) and 

APPEARANCES : 
bounded by 24 mtrs. wide road towards existing 

For the Employers - Shri B . Joshi, Advocate . 
park in the North , 24 mtr . wide road towards 
Tyagraj Nagar in the East , 24 mtr. wide road 

For thc Workmen - Nonc. 
towards Nallah in the South and 24 mtr . wide 
roud towards DDA Vikas Sadan in the West, is 

SIATE : Bihar , 

INDUSTRY : Coal. 
proposed to be changed from recreational usc 
to residential use including the road side 

Dated, the 24th July , 1995 
green (7 acres) and Stadium ( 12.17 acres ) ", 
2 . The plan indicating the proposed modification will be 

AWARD 
available for inspection at the office of the Joint Director . 
Master Plan Section , 6th floor, Vikas Minar, I. P . Estato, By Order No . L-20012 / 66 / 93 - I. R, ( Coal- I) dated 16 - 3-1994 
New Delhi on all working days within the period referred 

the Central Government in the Ministry of Labour has , in 
above . 

exercise of the powers conferred by clause ( d ) of sub-section 

( 1 ) and sub -6ection ( 2 - A ) of Section 10 of the Industrial 
[ No. F. 20( 11 )/ 92 - MP] 

Disputes Act , 1947 , referred the dispute for adjudication in 
V . M . BANSAL , Commissioner -cum-Sccy . this Tribunal with following schedule : 


" Whether the action of the management of M / 8 , BCCL 

Aroa No . XII in terminating the services of Sri 
Amrit Hari, Sweeper, NLOCP w . e. f. 16 - 6 - 92 is 
justified ? If not , what relief the concerned work 
man entitled to ?" 


श्रम मंत्रालय 

नई दिल्ली , 2 अगस्त, 1995 
का . आ . 2301 - औद्योगिक विवाद अधिनियम, 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में केन्द्रीय 
मरकार में , भारत कोकिंग कोल लि . का क्षेत्र म . 12 
के प्रबंधतंत्र के संबद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण ( सं . 1 ) धनबाद के पंचपट को 
प्रकाशित करती है, जो केन्द्रीय सरकार को 1 - 8 - 95 को 
प्राप्त हुआ था । 
[ संख्या एल - 200 12/ 66/ 93- आई . आर . ( कोल-I )] 

ग्रज मोहन, ईस्क अधिकारी 


2 . The order of reference was received in this Tribunal 
on 4 - 4 - 1994 . Thereafter the case was fixed for filing written 
statement on behalf of the workman . Despite registered 
notice and also notice through official messenger sent to the 
sponsoring Union no one appeared on behalf of tho wort 
man to file written statement. Even on 21 - 7 -95 none 
appeared on behalf of the workman , 


3 . Therefore , it appears that neither the sponsoring Union 
nor the concerned workman is interested in prosecuting 
the present reference. 


+ Under such circumstances I render " no dispute award 
in the present reforenco . 

P. K . SINHA, Presiding Officer 


[BTT 11- I ( 11) 
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No 


men in question who have completed 
more than 240 days service , the right 
of being confirmed in the posts of subor 
dinate taff is arbitrary , capricious and 
illegal ? 
Whether the action of thic manage 
ment of Canara Bank in not appointing 
on regular basis yuioh workmen who 
were continued in employment for more 
than 240 days in 12 month s period 
from January 1983 to January , 
1985, paying about half of the wiiges 
in comparison to the counter- party 
on regular jobs of the type and causing 
artificial break in employment in respect 
of Shri A , P . Suryavanshi and Shri S . G . 
Bhaler.io und 69 others in jintified ? As per order : 
If not, 10 what relief are the concerned 
workmen entitled ? 

As per ordet . 
7 . What Award ? 

As per order. 


3 . Before giving my reasons to the findings it is neccs 
sary to give the facts of the case in nutshell. 


4 . The Canara Bank Staff Union Aled a statement of 
claim . It is contended that the service conditions of the 
workmen in Banking industry in this country arc codified 
on all major issues . First such codification of service con 
ditions came under Shastri Award in 1953. It was also 
followed by the K . T . Desai Award in 1962, later on these 
Awards were modified hy 1st to sth Bi- partite Settlements , 


forment, 3 H , 1995 
FIT.31. 2302 ---3t9tfire fata fufiri, 
1947 ( 1947 # 7 14 ) # TT 17 Tartu , 
केन्द्रीय मरकार केनारा बैंक के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकाग के बीच , अनुबंध में निदिष्ट औद्योगिक 
विवाद में , केन्द्रीय सरकार औद्योगिक अधिकरण , 2, बम्ब 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
2- 8- 95 577 ZIT OTI 
[ x4 ( – 1 2011/85/ 87/57] [ 07/2776 . 31TT at. 2] 

# . . . 3777, IF ETTÄ 
New Delhi, the 3rd August , 1995 
S . O . 2302 . — In pursuance of Section 17 of the Industrial 
Dispuies Act, 1947 ( 14 of 1947 ) , the Central Government 
Tiereby publishes the award of the Central Government 
Industrial Tribupal, 2 , Bombay as shown in the Annexure 
in thc Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workmen . 
which was received by the Central Government on 2 -8 - 95. 

[No, L - 12011185187 -DIAIR ( B - 11 ) 

K . V . B . UNNY, Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI. 

TRIBUNAL , NO . 2 , BOMBAY 
PRESENT : 

Shri S . B . Panse , Presiding Oncer 

Reference No. CGIT -2110 of 1988 
Emplopers in relation to the Management of Canark 
Bunk . 

AND 

Their Workmon 
APPEARANCES ; 
For the Employer.-- Mr. P . K . Rele & Mr. R . N . Shah . 

Advocates, 
For the Worhmen . -- Mr. Madan Phadnis, Advocate 

Bombay, dated 14th July , 1995 

AWARD ( Part-II) 
The Government of India Ministry of Labour by its letler 
No. 1,- 1201185187 - D . LI( A ) dated 10th of February, 1988 
had referred to the following Industrial Dispute for adjudi 
cation 

THE SCHEDULE 
" Whether the action of the management of Canara 

Bank in not appointing on regular basis such work 
men who were continued in employment for more 
than 240 days in 12 months period from January. 
1983 10 January , 1985 , paying about half of the 
wages in comparison to their counterparts on re 
Qular jobs of the type and causing artificial break 
in employment in respect of Shn A . P . Surya 
vanshi and Shri S . G . Bhalerao and 69 others is 
justified ? If not, to what relief are the concern 
ed workmen entitled ?" 


5 . The coployer Bunk ined to appoint employees in the 
scales applicable to the categories and care . They were 
appointed as a temporary or on probation . The employees 
are classified by Shastri Award in 4 categories . However , 
from 1978 onwards the employer Bank started appointing 
cmployees in suhordinate cadre on daily rated basis which 
is not provided in any of the Awards or agreements appli. 
cable to the Banking industry . 


6 . The Union asserts that the system of appointment of 
daily rated basis was introduced by the employer Bank con 
sequence to the Government s directions to the Banking 
industry on ceiling of recruitment. In the year 1976 there 
were 1015 branches of the Bank . By 1988 the number way 
increased to 1880 , To cope up the work the Bank started 
recruiting daily rated yubordinale staff in its employment 
and started paying daily rate without any allowance in the 
nature of dearless allowance. compensatory allowance, houso 
rent allowance nor they were given other facilities by their 
counterpart in the nermanent cmployce . Initially they were 
raid Rs. 15 per day which was raised to Rs. 33 per day . 
Rut thone employees who have been recruited are doing 
idertically the same job in different branches wçre getting 

recial allowance prescribed by the Awardy ard Bin 
nortile Settlement. 


7. The Union submitted that the daily rated employees 
having employed to do the work of a permanent subordinate 
stat They are not given the same henefits including wages 
and other " ervice conditions as per with those enjoyed 
hy the permanent yubordiate staff employed by the Bank . 
This is ite vi94 raised by the Union with the Bank . But 
it 11 .19 110) effect then the Union approached the Government 
of Indi:1 through its l abour department. In its investiga 
tion ultimately the dispute was admitted in Conciliation but 
no settlement could take nlace during the conciliation 
proceedings with the result the abovc said reference . 

* The Union contended that the daily rated employees 
corrern in this reference are doing the permanent jobs 
and not the casual work in the Bank in any of its Branches . 
They are doing identically the same type of job without anv 
discrimination . So far as the nature of job is concerned . 
It is post that practically every employee had worked more 
than 245 days in a year as shown in Annexure - A to the 

nement of him . It is aver that apart from confirmation 
of the cid emplovecs which is the subject matter of the 
reference . The anti - labour Dolicy and unfair labour practice 
followed by the emplover Bank has to he seen . As per the 
Award , and Bi- partite Settlements the employers are 


2 . My Learned Predecessor by his Part- I Award decided 
the issues No. 1, 2 & 3 as the preliminary issues on 30 - 5 - 1990 . 
Now I have to decide the remaining issues. The issues and 
my findings thercon are as follows + 
ISSUES 

FINDINGS 
4 . Whether the action of the Bank manage 

ment in denying to the daily rated work 
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pntitled to doarncs, allowance and other wervice conditions. 8th of September , 1986 the Lordship directed to absorb the 
But those benefits were not extended to the daily rated em 

employees who have completed 240 days 11 a year as per 
ployees and their total salary at the end of the month The occurrence of the vacancies . In view of the said order 
constitute not more than 50 per cent of the salary and wages the reterence does not exist. It is aver that the Bank had 
paid to subordinate staff doing identically the same type around 8700 sub - staff as on 31st of December , 1987 . Those 
of job which is being done by the daily rated employec . It is employees have a higher leave taking record to ensure good 
aver that while codifying the service conditions of the Bank Customers Service daily wages aro engaged 15 per the exi 
employees including their wages no distinction was made gencies . The management denied that the daily wagers aro 
cither innder the Awards or under Bi- partile Settlements 1101 performing any duties which attract special allowancos . 
between the 2 omployees. Under such circumstances the It is aver that merely becade a daily wager completes 240 
employer Bank was bound to place the daily rated employees duys of working it will not entitle him to permanent ab 
in the scales of pay applicable to the subordinate staff sorption is required to wait till vacancy arises . It is sub 
from the day of their employment and in respective of the milted that most of the employees mentioned in the list aro 
fuct whether they were confirmed or not. They should huve already absorbed . 
been continued to be governed by the provisions of the 

15 . The management contended that having regard to the 
Awards and Bi-partite Settlements. 

scope of the Terms of reference it is not open for the Union 
9 . The Union contended that tlic action of the cmployer 

to raise the dispute regarding alleged anti labour policy 
Biglk in denying to the daily rated employce who have 

or unfair labour practice cngaged in the Bank . It is denied 
completed more than 240 days in night of being confirmed 

that the daily rated workmen are entitled 10 henefits of the 
in the post of subordinate staff is brrary , capricious and 

Award s or Settlements . It is submitted that the Adminis 
violative of the provisions of the constitution of India . It 

trative instrultion in the letici daicd January 1988 10 the 
is asserted that the management wrote letters to its different 

ellect that daily wagers are to be given a hrcak cic , is im 
branc ies that they should see thut such daily rated em 

material in as much as for the scheme of the Bank daily 
ployee is given a break in cvery month with a view that Vases who are to be in panel, daily wagors arc entitled to 
their working days should not be 240 days in a 12 months. alvorption as and when vacancies arises as per their seniority . 
This amounts to unfair labour practice adopted by the 

16 . The management while referring to the different autho 
cmployer Bank . It is submitted (that the daily rated em 

rilies rcfcried to in the statement of claim , Awards and 
ployees have been working in the permanent most as a large 

Si-partite Settlements contended that while deciding tho 
number of subordinate staff who retired from the employ 

reference they will bring on the record truc purport of it, 
ment their pont has not been fillcd as sich their daily rated 

It is asscrted that the number of equal pay and equal work 
employees can he very well absorbed in their place . 

is not applicable in thc instance case . It is submitted that 
10 . The Union contended that the employer Bank is 

the reference to the Bank as i state and different articles 
A state within the meaning of article 12 of Constitutioit of the Constitution has no relevancy. It is submitted that staff 
of India . That being a position the Bank C2010 absorb 

union has made out no casc and no CASC exists for granting 
with all sanctity the provisions of article 14 & 16 of Const) 

the demands. 
tution of India . It is aver that the employer is expected 
to function like a model und enlighted employer and any 

17. The management plendent that for the above said rea 
action which is contrary to the law and taken in for want sons it is not possible for the Bank to conceed that the 
of good faith must be rejected and all the workmen concern daily wagers whose names lave been appointed in the claim 
in this reference should be confirmed w .e .f. the date they statement have to be given rermanent absorption iminedintely . 

It is aver that they will be entitled to permanent abgorp 
were respectively employed with monetary reliefs . 

tion as and when vacancie arises as per their seniority . 
11. The Union asserts that the question about cqual pay There is no scope whatsoever for the resnondent Bank 10 
for equul work is no more a matter of doubt. The Supremo rxtcut salary and allowance DA , HRA , CCA etc . to the 
Court in large number of case and have observed that there daily wagers when they are not governed by any of the 
should be cqual pay for equal work . 

Awards or Bi-partite Settlerents . It is, therefore prayed 

that the petitioner Union is not entitled to any reliefs as 
12 . It is aver that the differentiative treatment given to 

claimed and the reference has to be answered in favour of 
the daily workmen by the Canara Bank vis -a - vis the perma 

the management. 
ncnt workmen working in the sun ordinate cadre can be 
sirn from the payment which is made to them . The subor 

18 . After dealing with the facts as stated above I would 
dinate at: ft for the first year of service was given Rs. 1091.31 like to give reasons for my findines. To Bolster up the 
P ., second year of service Rs. 1114 .48 P ., third pcar of service Came Union and examined Tagannath Parshutam Survonsm 
Rs. 1138 . 90 P 4th year of service Rs. 1173 and 5th year of ( Fx. 17 ) , Sanjay Narayan Surve ( Ex . * 1 .4 ). Sudama Marti 
service 1231. 51 P . ag against that a daily rated employee is Bela (Fx. 15 ). for all workmen concerned in this disnute 
paid a mengre salary of Rs. 858 only in respect of the num 

mind GNV Noik ( FN , 16 ) the General Secretary of the Union . 
ber of tlie years of service they have put in dhe Bank , The As against this the management examined Pidathula Nagraj 
daily rated employees get the same wages as referred at Ramesh (F4. 18 ") the manager of the Banki . 
the rate of Rs 33 per day and not paid for the holiday 

19 . Mr. Phadnis the 1.carned Advocate for the Union after 
and weekly , of which is contrary to the provisions of the 

referring to the reference emphatically argued that the refer 
Bombay Shops and Establishments Act. 

ence is uot merely for confirmation of the employees from 
13 . The Union prayed that the daily rated employees who future date but it is for their confirmation in regular cadre 
have rut in more than 240 days in 12 months period may 

from the first appointment with other monetary benefits as 
be confirmed and regularised them in respect of their posi per the Shastri Award , Degai Award and all Bi-partite Settle 
tion w .e . f. date of their employment. It is also prayed ments . Ho argued that article 12 of the Constitution of 
that as a consequential and incidental relief they should be India cleak with fundamental rights . According to him 
awarded full wages and other service conditions as provided Nationalised Banks are a Stalo within the manner of articla 
in Shastri Award . Desai Award and modified subsequently 12 of the Constitution . To suhstantiate this position he 
by Bi- partite Settlements . The Union further prayed that noce reliance on N . B . Shukle V 19 . Bunk of Baroda 1979/ 
even in respect of those worker s direction is not given for TU 291. Sukhdev Sinph VX , Bhagatram AIR 1975 ( SC ) 
confirmation the management may be called upon to pay 1331 and Ajay Hagia V / . Khali Mujid 1981 ( 1 ) LLJ 103 . 
rnentt the waves pavable . Now nnder the 4th Bi-partite 

So far as this wition is concerned Mr. Rege the Learned 
Settlement including basic pay, dearness allowance, city com 

Advocate for the management had no dispute . 
pensatov allowance , house rent allowance etc . irrespective 

20 . Mr. Phadnis the Learned Advocate for the Union was 
of fact whether such employec is confirmed or not. 

harping on the topic of article 1.? of the Constitution empha 
14 . The management resisted the claim by their written 

Siced the recnonsibility and duty of the eminlover in the case . 

H : also referred to article 16 of the Constitution to point 
statement Ex. 3 . It is ascerted that the reference is 

out that the duty of the Bank 5 : 11 etirlover . He also iefer 
misconceived and deserves to be rejected . It is suhmitted red to several nuthorities to substantintr his argument. But 
that a question of recruitment of casuinl/ temporary work 

Ir . Ram the Learned Advocate for the council hud no : 
men described as daily wages wag subject matter of writ disnyter this nosition also . 
petition No . 281 of 1986 

It can be seen from 
filed in the Supreme Court of 

his oral 

and written arguments he had not touched this topic at 
India . The petition WA disposed off by an order dated n ]1, 
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21 . It is not in dispute that the service conditions of the regularisation as and when vacancies arises or the posts aro 
Awan staff are governed with Shastri Award , Desai Award made available . 
and subsequent Bi-partite Seltlements , 

1 . In the cale of English Electric Company of India 
22 . The issues now remined to be answered deals will 

idilca Vis, Industrial Tribunal Madras 1987 I LLJ 141 
the questions of the employecs for ( I) not appointing ( 1) 

ici lerushup observed , the fact that casual employee has 
regular hasis who have completed 240 days, ( II) the emp 1 .11 - 10 ditys of his service does not automatically entitled 
loyecy being tid half salary than their counterpart in it 

1.1 to the st ull of pernanent employee though it cannot 
regular service and causing artiſicial breuks. Suryvanshi. 

Die disputed that it ih Case the termination of his cmp 
Surya Bele und Naik itirmed that the concern employees jument tuus 10 he in accordance with the provisions of 
wei c dung persent nature of duties . Thøy did the work 

" Celion 25 of the Act. Therefore the question is to whe 
of a peun . Ram - h the witness for the management accepta 

T!! c . v .ce ut ! canal employee hile heen cominced and 
this position . It is not in dispute that all these employce 

if my IP hellier Here is compliance of the provisions of section 
were appointed as a duily iated workers . 

257 of the Art in the case of a casual employee who have 

pul in 240 days of 1 service cannot be clouded by the 
23. It is argued on behalf of the union that the princirul Motion that such it employee has acquired perma lerit status, 
of equal pay fur equal work is well accepted . To subs 
tantiate this contention lic placed reliance on different autho 

28 . In another CPSC , Maithiy Textile Mill , Hubli VA 
rities . So far 15 this principles is concerned there is !! 

Allditional Icxlustrial Tribunal ind another 197 . I LLN page 
dispute . On the basis of this principle it is tried to argue 

207 here lord hipu have observed that the workmen is 
on behalf of the Union that the concern employees should 

employed us a budli. I le has no right to claim continuous 
have been paid the salaries like that of regular employees 

employment . IIis employment automatically comes to an 
in that cadre with other benefits which they are given. This 

end 45 111011 as his specified work for the period of work 
is strongly opposed on behalf of the management, I will be 

15 over . He hat s no right to claim employment and iein 
dealing to this topic little later . The words not appointing 

statement. The evictence of thic witness of the Union clearly 
on regular basis appearing the reference had giveu rise to ezks out that they were engaged as daily wagers against 
much to the arguments advanced on bchalf of the Union . 

to leave Viicancies. Under such circumstances they cannot 
Referring to the dictionury neaning of the word regular , it 

claimi automatic regularisation -reinstatcmcnt. I find substancc 
is submitted that regular means bound by religious ruiles , in it in view of the nations given in the above said authority , 
arrangements or objects following or accepting principlex , It is tricd to arguc on behalf of the Union referring to 
harinony, consistant system . Thereforo it is suhmitted that Awards and Bi-partite Settlement that there are 4 classes 
the bmissions on behalf of the management that the refer of employees namely ( a ) permanent, (b ) probationers , 
ence is for confirming the employees only should not be ac ( c ) teinporary and ( d ) part time employees . It is submitted 
cepted . No count the reference is not only for confirming that there is no distinction under the Award for the terms 
the emplovees who had completed 240 days in a year men and conditions in Banking industry for a permanent, tcm 
tioncal in the reference . That is the period hetween January porary CI 7 bauli worker . All are cntitled to the same 
1983 to January 1985. 

wervice conclitions provided j ] the said 2 Awards and subse 

quent Settlements . Thercfore the management s non - appli. 
24. There is u writ petition between Canara Bank emp ( 1107 of service condition to the concerned employees vio . 
loyees Loiou and the Management bearing No. 281 of 1980 . Irutce Awards, article 14 and the principles of cqual pay 
On U of Scptember , 1986 the Lordship of the Supreme for canal work . 
Court dispose of the same. The question of recruitment 
of casual / daily ruled workmen known as daily wagers was 

29. Ramesh the Bank s witness categorically affirmed that 
the subject of it. Whilc disposing off the matter their Lord 

daily wagers in the Bank were and are paid their wages 
ship observed that pctitioners who are casual workmen in 

calculated on the basis of thic first state of a monthly basic 
the employment in a year will be retained in service and 

ay +- DA +- HRA + CCA applicable to permanent subordi 
will also be considered fur absorption as and when vacancies 

male 51211 divided by 30 and such a daily wager where 
arise . This order WAS passed on the basis of the linder 

because of dearness allowance which linked 10 consumer 
luking given by the Bank . Subsequent to the above said 

price index . The cvidence which is led by the Union is not 
cler on 8th of 11 :3y , 1987 the order was clarificd by there 

of a such a nature for coming to the conclusion that the 
Lordship by observing thut the Court intended thut the casual 

daily Wilgers are raid whout half the wages of their counter 
workmen describca is a duily wagers employed in Canara 

parts . It is not in Jispute that the daily wagers are not 
Bank who had completed 240 days in 12 calendar months 

fiven annual increments as claimed hy the Union . It is tried 
jould have preference for absorp . 011 45 and when vacancies 

to submit that after working for morc than 240 days in a 
urises. The first such duilv nager will be entitled to be 

12 months the concern employee has to be treated as entitled 
considered for the first vacancy urises. It is further observed 

to pet an annual inc cment. This submission cannot be as 
that when the order dated 8th September, 1986 was passed 

cepted. It is because that annual increment is given to the 
when the reference was macle heing rated in service what 

cuiplovec after completing one year service . The figure 
las intended was that they would be retained in the panet 

of 240 lors in il vent came into statute with a view to give 
( daily wagers . The Canara Balck will consider such casual 

the employees work offer that much period , a particular 
work men for Jaily Vingers for absorption as and when vacan 

status . The section nowhere refers to that if such a status 
cics arises in accordance with the practice followed by them 

is acquired lic is entitled to early increment also . Thai 
hitherto for , 

docs not appeal also . Because working for 240 days iau 

veil carrot he said to be 65 days working , 
25. From the above said orders of the Supreme Court it 
in tried to argue on hehalf of the management that the pre 
ference for absorption would be given as and when vacancies 30 . It is tried in suggest that the employees had done the 
arises and the Supreme Court intended when it provided that work of a person who is a permanent category . There ap 
thic yokmer would be retained in service was that they pointment has to be said to be temporary or a badli refer 
would be rciained in the panel of daily wagers. This point ning to lie decision of the Supreme Court. It is admitted 
was emphasised to counter atunck of the Union that from thul the wosh mien therein were casual workmen , Hercin 
The hovaning these cirloyees should bc treated as a regulur this case the challenge is made to such a category . Appoint 
employees. 

ineni of : casual workmen for a casual work which has 

nothing to do with the Banking operation and Bank business 
26 . The learnet Advocate for the management placed reli und emisloyce appointed for Bank business and a Banking 
ince on Kumarsingh and Other VR , U . P . State Road Trans operations is another thing. Confirmation as il permanent 
port Corporation 1989 ( 1) LIN 844 . There Lorusliips by workmen in the case of earlier category , cannot be equated 
acrved " The pelitioners are shorers on claily wages ud with the phenomenon of confirmation of a person who is 
can be awarded mininum my of a clerk because that wort: appointed in later category is not the same. I am not 
is being taken from them but on this ground alone cattila ) inclined to accort this submission . From perusal of the 
claim their regularisation as clerks in particular senion . Re record it is clear that the cmnloyees who were before the 
kularisation can be made when posts are available . Till posti Supreme Court in Canara Bank s case wero not casual work 
mi zaca l able hy the Opposite Parties their regularissa men doing the casual work only . The work which is done 
tion against such persis cannot he considered " . The ratio in by these employees here is admittedly that of opcon . The 
the wid authorit is that the daily wagers can only c ? :in word casual in this case relates to the avzilability of the 
ang ! CI 95. 1 , 
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work as a casual and not as a regular . It has no reference 
to the work but has a reference to the availability of the 
work by way of casual. Under such circumstances tno 
ration given in the decision of the Supreme Court in Canara 
Bank s case which I have discussed above has to be made 
applicable . 


31 . In Dceai Award paragraph 23 . 16 states gervice condi 
tions of a temporary employee including daily rated proba 
tioners and part time employee . It states " no case is made 
out for providing the identical service conditions for tem 
porary employee, probationers and part time employee as 
those provided for a permanent workmen . The matter has 
been dealt in other parts of the Awards and further dircc 
tons has been given in connection therewith . This clearly 
goes to show thut the service conditions for daily rated 
workers cannot be equated with that of a regular employees . 


are conccined tliey have completed 240 days in a year there 
fore the question of giving artificial break does not arise. 

36 . For the above suid reasons I record my findings on 
to pou accordingly and pass the following order , 

ORDER 
1 . The action of the management in not regularising tho 

services of Suryvanshi and 68 others is justified 
as they are being regularised as per the occurrenco 
of a regular Vacancy. The remaining employecs 
mentionel in the list are to be absorbed on rogular 
VIC . 7y as per the availability of regular vacancy . 


32 . The Learned Advocate for the Union while dealing 
with paragraph 23 . 16 of the Desai Award had drawn my 
attention to paragraph 8 . 33 of the same Award . It stales 
that the length of service shall be calculated as the total 
period from the day of initial appointment where permanent 
temporary or probation to tho day of cessation of the Banks 
service . This para cannot be said to be applicable to the 
daily rated employees. Tholo status is quite different from 
thoso other categorice . 


2 . A . P . Sucyvanshi had not completed 240 days from 

Janunry 1983 to January 1985 is not entilled to 
regularisation in this reference. The Union fair to 
establish payment of half salary wages to the con 
cem employees in comparison to then counterpart 

a regular job . The Union fail to establish thero 
werc artificial break in empluyment in respect of 

concern employees. 
3. No order is to cost. 

S. B . PANSE, Presiding Oncer 


33 . It is not in dispute that a panel of persons satisfying 
the recruitment rules is prepared to be ongaged as a daily 
wagers . The panel is maintained districtwise . The persons 
who are on those panels are absorbed against the permancol 
vacancy as and when on the basis of their seniority in such 
A panel. It is armed that most of the employees mentioned 
in Annexure - A of the statement of claim are absorbed on 
a regular basis. They were absorbed on the basis of the 
decision of the Supreme Court. The management had given 
numbers of the emplovees who were alsсady regularised and 
contended that 2 of the daily wagers were expired 3 wero 
employees elsewhere . 2 did not report and others could not 
ahsorbed for the reasons mentioned against them (Ex. 17 / 1 ) . 
Therefore it is very clear that leaving aside the figure of 
7 who are said to be died , employed elsewhere and did not 
report the 10 employees remained to be regularised . It is 
tried to suggest that those who are not regularised for tho 
reasons mentioned before them but in front of some emp 
loyees there ig no romark . It appears to me that as their 
term come they will be absorbed 49 per the seniority and 
the rules made by the management. 


Te foreht , 42TFT, 1995 
FT .31. 2303 - - iteitfirati farate fufiah , 1917 
( 1947 $ 11 ) 17 ETTTT 17 cur Storico 
सरकार पल्मन रिसर्च के प्रबन्धतंत्र के गमद्धः नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 
में केन्द्रीय सरकार औद्योगिक अधिकरण , कानपुर के पंचपट 
ant FIFATET hat , T F T 72. at 4 - S - 95 
#17 The Ta 
[ heat 42012 / 195 / 87 - 5 - 11 (all 

# . 27. 1. grrit, 97527f97 


New Delhi, the 4th August, 1995 
S . O . 2303. - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hreby publishes 1hc award of tac Ceniral Government Indus 
tria Tribunal Kanpur as shown in the Annexure , in the 10 
dirtral Dispute helweco the employers in relation to the man 
Al nent o Pulses Roscarch and their workmen , which was 
reccivel by the Central Governnrnt on 4 -8 - 95 . 

[No. L -42012 / 195 /87 D - L11B )] 
K . V . B . UNNY , Desk Officer 


34 . Survanshi affirmed that he was engaged in January 
1984 but he had not adduced any evidence to show that he 
was so engaged. From the wages paid to him it is apparant 
that he was onge god for the first time in November , 1984 or 
thereabout, He was paid for the years 1984 , 1985 und 1986 . 
There is no evidence to show that Survanshi wag engaged 
for 240 days during the period to January 1983 to January 
1985 as per the terms of the reference . It is tried to argue 
that as auch his regularisation cannot and does not arise . 
Legally there is force in this submission . But it can be seen 
that after the neriod of reference Survanghi has completed 
200 days in service as per the decision of the Supreme Court 
and as her the nolicy of the Bank his case has to be conri 
cerert how the manngement. I need not any that to avoid 
furst, am litimation the case of Survanshi will be consider 
the rangement is and when his term como 


35 . So for 73 artificial breaks are concerned alongwith 
the statement of cinim At Px. C a letter dated 2nd of 
Tonuary 1986 issued by Assistant Generol Manager to the 
Divisionul Fank Canara Bank is produced . It speaks " Itt 
terms of instructions received from our head office we re 
quest you in instruct all branches coming under vour juris 
diction to give a break of say one week or 10 days every 
month so that a marliculer daily wage enrner dore not com 
plete a working for 240 rave in any twelve months period " . 
Ramesh affirms of that he is not aware of issuance of such 
4 circular , Admittedly there employees were appointed to 
do the work of a peon who were on leave , Naturnlly when 
those neony joined the duties there is break to the service 
of concern ernlover Ac thic in o even if the circular was 
logued it cannot be linked with the services of these emn 
loyces for coming to the conclusion of an artificia ! hrmak 
was given to them with view that they should not complete 
240 days. It is worth noting that so far as these employees 


ANNEXURE 
BEHORE SRI B . K . SRIVASTAVA PRESIDING OFFICER , 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CV-LABOUE COURT, PANDU NAGAR , KANPUR 

Industriul Dispatc No. 30 of 1989 
In the natier of dispute between 

Vijai Bahadur , 
Sio Bhagwan Din , 
C / O K , K , Mishra , 
123, 494 , Fajalcani, 
Kanpur. 

AND 
The Director , 
MS. J. C .A . R . Krishi Anusandhan Parishad , 
GT. Road . Konpur. 

AWARD 
1. Central rinveniant Ministry of Thour, New Delhi, 
vidr it notincation on , L - 42012 / 195 187 D . II (B ) daled nii 
has leferied thc fo !!ozir : disrup for nijudication to this 
Tribunal : 
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" When the action of the macagement of Pulses Res Çoculja ! 10 ) proceedings had started much earlier and thoro 

Carch (1 . Ç . A . R .) Kanpur in term .nating Sij Vijay W * 3 lo puint i at least in weeding out the papers relating to 
Shanker S , o Sri Bhagwan Din daily rated workman 

41- e conceriied workin. Il appcars to ine that iho allendanco 
irom service with eltect from 22- 4 - 85 is justified ? 

10 - of itc year 1984 has been deliberately withheld as 
if not to what relief ille concerned workmen is lis C ients would have gone against the management. Honco 
entitled to ? " 

drilys dag gaveise inicrcrice against the management and beliey 

mngue conccllcd workaian , it is held that the concerned 
1. 1110 cuve of the concerned workman Vijay Bahadur is 

wohnan had worked for all number of working days in tho 
that I was uppumied in Discutorate of Puises Research 

yeur 1967 fom (lic date of his appointment. Thus the num 
Nupuli , 20 Insuute run by 1. C . A . R . Now Delhi on 17 - 4 - 84 

uch of work . og uitys 1ogether with the number of days for 
at finise ille veuth of which way of permanent nature . Al 

which are workman had admittedly worked in iho year 198 $ 
ituesit 11 work which was assigned to the concerned work 

I have 110 hesitation in coming to the conclusion that tho 
Tizen was ví pelmont nature, he was kopt as a daily rated 

concerned workman had worked for more than 270 days in 
MUSI . HC continued to do thesc job till 21- 4 -85, when his 

1 calendar year preceding the date of his terinination and ho 
selv .ves were abruptly tormitated . This termination order is 

had worked continuously as such provisions of section 23F 
Dad 11 LW us compiance of section 25 - F was not complicd 

of industrial Disputes Act, 1947, were applicable to the con 
at all. Further rule of first come last go was also not cum 

celnica workman , Adinittedly he has not been paid notico 
plied with 

pay and retreuchment compensation, hence his termination / 
. ine wütelug 17 i bas snied writica slalemunt in which he Icirenchment on this scoro is bad in law . 
has a1. esca 1114 the concerned workiuan was ejgaged as cas 
a ubuur Oli uundy fated wuges according to exigejicy of 

9 . There is no reliable and convincing evidence on tho point 
Voldu. 20 D20 101 Cubupoled 440 days 1) a calenour yeur, 

of breach of sec . 256 of the I. D . Act. 
In wife nad wild tor 20 days in inc month of January , 

10 . It is held that as the termination of the concerned 
85 iur 21- 1 / 2 days in feu . 85, 1or 24 days in March 8 ) , 

work an from 
lur 1 / 

civ .cc is bad in law , he is entitled for con 
1y3 111 A , 1985 . Lazer ile ccascd coming to otice 
trun 17 - 1 -35. 

statement and also for back wages from the date of reference 
Ile wus 101 rcirenched . It is also alloged 
that opposite party is not u industry hence this referencc 18 

as there has been delay in making the reference . 
had in 12W . It is also denied that breach of section 250 

11. I award accordingly . 
has been committcu . 

4 . The concerned workman has filed rejoinder in whici ne 12 . Concerned workman shall also got Rs . 200 /- from 
Lius denied 11W tac - uul picas raised in the written statement. 

the opposite party as costs of the case . 
5 . Support of his claim concerned workman las filed his 

B . K . SRIVASTAVA , Presiding Officer 
altrualne wiaveeals we uppost party has 110cc afhdavit of Ravi 
Kunior Silvatuvu by which the number of working days of 

af fait, 43TTET, 1995 
14 concernd workmaz is said to have worked in 1985 has 

FiT .31 . 2304 - - taifirai Taana sifafrua , 1947 
been given . Aloinwith this allidavit the rules and attendance 
register has also bern filed . Jagdish Narain Katiyar has also ( 1947 tot 14 ) T TT 17 TTHOUT # Berita 
ihca uniidavit to wow it on the facts of the case . 

सरकार हैवी वाटर प्लान्ट के प्रबन्यतन के संबद्ध नियोजकों और 
6 . x lebards the preliminary objeciion during the course 

उनके कर्मकारों के बीच अनुबन्ध में निर्दिष्ट औद्योगिक विवाद 
Glad541111Cu Culpavya Siac mus suid nothing 13 10 how the 
UPIJOS.Le Hey Jous 10 Iull within the ucinition of Industry में औद्योगिक अधिकरण मद्रास के पंचपट को प्रकाशित करती 
H . Calvawu by sectonu ) or ile industrial Disputes Act , 
1447. musicud having reguld to the nature of work being 

on aimata 77277 a 4- 8 - 95 Ft STIET FATTI 
u tlus Ductorale have no doubi in my mind that it is 
un Lidustiy us is only Object is not to carp oo Administra 

[ prout 5 - 42012/ 36 /93- 3176 H12 ( 94 ) 
tion . Hence , this point is docided against tho management 

. 811 . a . geit, TFF 3797 
and in tavour or the concerned workinan . 
7 . In a viled form the management has also tried to gụb 

New Delhi, the 4th August, 1995 
mit ihai Lustrial Law do not apply to a casual labour 

S . O . 2304. - In pursuance of Section 17 of the Industrial 
or casual diniy rated worker . I do not tind substance in this Dispuies Act, 1947 ( 14 01 1947) , the Central Government 
Sucinission . NOW it has occame u wcil settled law that cven hereby publishes the award of the Industrial Tribunal Madras 
a daily ruled casual Worker falls within the delinition of as shown in the Annexure , in the Industrial dispute betwoen 
workman . Hence this objection is overruled . 

the employers in relation to the management of Heavy Water 
8 . The next question which falls for determination is that 

Plant and their workmen , which waș received by the Central 

Government on 4 - 8 -95 . 
the coliccrued workman had completed for 240 days in a 
calendar year preceding the date of his termination , His 

[No, L - 42012 / 36 /93 -JR (DU )] 
version is that oc had worked from 17 - 4 -84 to 21- 4 -83 con 
tinuousiy . In support of this version the concerned workman 

K . V . B . UNNY, Desk Officer 
has hed his affidavit. In his cross -examination he has stated 

ANNEXURE 
that he was not given any appointoient letter . He has denied 
that he had worked for 20 days in Jan . 85 , for 21- 1 / 2 days in BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU , 
Feb. 85, for 2 days in March and for 17 days in April , 85. 

MADRAS 
Inozca ] hc liad worked in thcsc montlis on all working days. 
Even he had worked on Sundays. He had further stated that 

Friday, the 21st day of July , 1995 
one Phool Chand used to mark liis attendance on cvery day. 

Present : 
Even on Sundays ho used to mark him absent but he did not 
complain of lun . He has also denied that he stopped coming 

Thiru N . Subramanian , B . A .,B . L ., Industrial Tribunal. 
firm 17- 4 - 85 . Jagdish Narain Katiyar on behalf of tho man 
ligonient has corroborated the version of the employer. In 

INDUSTRIAL DISPUTE NO . 170 / 1994 
Huis cross -cxainination ho has stated that muster roll of 1984 

(In the matter of dispute for adjudication under Section 
is not available , hence he cannot say for how many days the 
workman had worked in the months of 1984 . Ho had denied 

1041)( d ) of the Industrial Disputes Act, 1947 bet 

ween the Workman and the Management of Heavy 
that the concerned workman remained on duty in the year 

Water Plant, Tuticorin ). 
1985 . It may be mentioned that the concoſned workman had 
got Slalt:oned the ditendance register and papers relating to 

BETWEEN 
payment of wages from the management, but the samo were 
not filed on the pretext that they have been woeded out. In 

Shri S . Shangiugaswamy, 
support of this contention rulcs have been submitted which 

Clo . President, 
HI 10 show that papers are to be retained for three years. If 

H . W . P . Thozhilalar Congress , 
ito I fezzi strand as 1o CCT attendance sheet of the 

H . W . . Housing Colony, 
year 1985 lias been filed in this case . Further in thiy Ces 

Tuticorin . 7. 


+ 


- 


- 
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AND 

Arudi, Madras- 54 ] 
The General Manager , 

BETWEEN 
I- leavy Water Plant, 
Tuticorin . 

Ilıc workinen represented by 

he Gencral Secretary , 
Reference : 

H . V . F , National Workers Union , 
Order No . L -42012 /36 / 93 -IR (DU ), dated 2 / 5-8-1994 , Avadi, Madras-54. 
Ministry of Labour, Govt. of India , New Delhi, 

AND 

The General Manager, 
This disputc coming on this day for final disposal in the 

Heavy Vehicles Factory , 
presence of Thiru T . Ravikumar , Addl. Standing Govt. Coun 

Aludi, Madras- $ 4 . 
sel, appearing for the Management, upon perusing the refe 
rence , 10d other connected papers on record , and the work 

REFERENCE : 
man being absent, this Tribunal passed the following : 

Order 
AWARD 

Not. L - 14011493- IR (DU ), dated 13 - 10 - 94 , 

Minytıy of Labour, Govt. of India , New Delhi, 
This reference has been made for adjudication of the 

T lis dispute coming on this day for final disposal in the 
following issue : 

presence of Thiru K . Karunakaran , Addl. Standing Govern 

ment Counsel appearing for the Management, upon perusing 
" Whether the action of the Management of Heavy Water 

the icference and other connected papers on record , and the 
Plant. Tuticorin , in terminating the services of Shri 

Worknen being abscnt. this Tribunal passed the following 
S . Shaninugaswamy. is proper , legal and justified ? 
If not, to what rclief thc workman is entitled to ? " 

AWARD 
Petitioner not present. No representation for the petitioner . Tulis reference has been made for adjudication of the fol 
Petitioner did not appear even after receipt of notice from lowing issue : 
17 - 11- 94 . Hence T. D . is dismissed for default . No costs . 

- Whether the action of the Management of Heavy Vehi 
Dated , this the 21st day of July , 1995 . 

cles Factory , in effecting upgradation in respect 
THIRU N . SUBRAMANIAN , Industrial Tribunal 

of 110 fitters, and machinist from 15 - 10 - 84 
instead of from 16 - 10 - 1981 is proper, legal 

and justified ? 
To facit, + 379 , 1995 

If not, to what iclicf the workmen 
is entitled ? " 

Poiitioner not prcscni. No representation for the petitioner . 
fit . T . 2305 - - taifir farata farfalta , 

Petitionor did not appear even after reccipt of notice from 
1947 ( 1947 T 14 ) TTT 17 T 

25- 11- 94 , Hence ID . is dismissed for default . No costs. 

, 
केन्द्रीय सरकार हैवी दिहकाल्म फैक्ट्री के प्रबन्धनत्र के संबद्ध 

Dated this the 21st day of July , 1995 
नियोजकों और उनके कर्मकारो के बीच, अनबंध में निर्दिष्ट 

THIRU N . SUBRAMANIAN , Industrial Tribunal. 
औद्योगिक विवाद में औद्योगिक अधिकरणा मद्रास के पंचपट 
it ofert par T 4 * 41* # 4-8 -95 

to facit. 437kF , 1995 
को प्राप्त हुआ था । 

FIT . T . 2306 - ituifra fagra oferfia , 1947 
[FİGHT 17:1 - 14011/ 4193 PTT 377 (Et q ) ] ( 1947 # 7 14 ) T RT 17 i HTUT # Formentet 
it after. Froſt , firstfr सरकार बैंक ऑफ बडोदा के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनक, कर्मकारों के बीच , अनबंध में निदिष्ट औद्योगिक 

विवाद में , औद्योगिक अधिकारण , मद्राम के पंचपट को 
New Delhi, the 4111 August, 1995 

Tefta fiafr , TT TT TT 
S . O . 2305. -- In pursuance of Section 17 of the Industrial 

ATT at 3– 8- 95 Ft 
Disputes Act, 1947 ( 14 of 1947) , the Central Government प्राप्त हुआ था । 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure , in the Industrial Dispute between 

peut - 1201217:3 / 947– 356 . 37TT . . ( 2 ) 1 
the cmployers in relation 10 tlio management of Heavy Vehi 
cles Factory and their workmen , which was received by the 

नज मोटन , म्क अधिकारी 
Central Government op 4 -8 - 1995 , 
[No. L -14011 / 4 /93-IR (DU )] 

New Delhi , the 4th August, 1995 
K . V . B . UNNY , Desk Officer 

S . O , 2306 . - - In pursuanyc of Section 17 of the Industrial 
ANNEXURE 

Disputes Act, 1917 ( 14 of 1947), the Central Government 

Tiereby publishes the award of the Industrial Tribunal, Madrus 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU its shown in the Annexure in the Industriul Disputes 
MADRAS 

between the employers in relation to the management of 

Bank of Baroda and their workincn , which way received by 
Friday, the 21st day of July , 1995 

The Central Governnient on 3 - 8 - 95 . 
PRESENT: 

[No. L - 1201273194 JR (B -II )] 
Thiru N . Subramanian , B .A .B .L ., Industrial Tribunal. 

BRAJ MOHAN , Desk Officer 
INDUSTRIAL DISPUTE NO . 192 /1994 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU 
(In the matter of the dispute for udjudication under Section 

MADRAS 
10 ( 1 )( d ) of the lustrini Disputes Act, 1947 between the 
Workmen and the Monagement of Heavy Vehicles Factory 

ino- si inc 21st dis oi July, 1995 


LATT I1 - ET 3 ( ii )) 


HTET 411 


4 : 


26, 1995/ 97 * - 4, 1917 


313.7 


ANNEXURE 
IN THE INDUSTRLAL TRIBUNAL , GUWAHATI, 

ASSAM 
REFERENCE NO . 2 ( C ) OF 1994 
PRESENT : 
Shri J . C . Kulitu B . A . (Hons.) LL .B ., Presiding Officer, 

Industrial Tribunal, Guwahatl. 
In the matter of an Industrial Dispute between : 
The Management of Dena Bank . 

Versus 
Their workman represented by Secy . Dena Bank Emp 
loyees Union , Panbazar . 

AWARD 


PRESENT : 
Thiru N . Subramanian , B . A ., B . L ., Industrial Tribunol. 

INDUSIRIAL DISPUTE NO. 180 /1994 
n the matter of the dispute for adjudication under Section 
011) ( d ) of the Industrial Disputes Act, 1947 between the 
lorkman and the Management of Bank of Baroda , Madras ) 
ETWEEN : 
hve Worknen represented by 
ho General Secretary , 
. O . B . Emp. Vuian, 
lo Bank of Baroda, E . C . Street, 
ranch , 116 , Angappa Naicken St., 
ladras - 1 

AND 
he Regional Manager , ( T .N .), 
ank of Baroda , TK Road , 
warpet, Madras - 18 . 
EFERENCE : 

Order No . 1.- 12012 73194 - IR ( B - II), duted 20 - 9 -94 , Ministry 
f Labour , Govt. of India , New Delhi, 

This dispute coming on this day for final dispusa in the 
Tosence of Tvl. K . S . V . Prasad und T . G . Gowrisbankar , 
Advocates appearing for the Management, upon perusing the 
pference and other connected papers on reco d , and the 
vorkman being absent this Tribunal passed llic following 

AWARD 
This reference has been made for adjudication of the 
ollowing issue : 
" Whether the action of the Management of Bank of 

Baroda, Madras in not appointing Shri S . Gnana 
Sckharan us cash collector in Pondicherry branch is 
justified ? If not, what relief is the said workmat 
entitled to ? "" 


The Govt. of India , Ministry of Labour, New Delhi by 
a notification No . L - 12012 /24193 IR ( B - 11 ) dt. 24 - 2 - 94 refer 
red an Industrial Dispute between the Management of Depa 
Bank , Guwahati and its workman Sri Arvind Gandhi for 
adjudication with copies to the respective parties. On receipt 
of the reference a casc was registered and noticos were sent 
to the parties to appear before this Tribunal and to filo tho 
written statements . Both parties appeared before this Tribu 
nal and filed their written statement with few documents . 
The issue reads as follows ; 
" Wheiher the action of the management of Dena Bank , 

Guwahati in dismissing Sri Arvind Gandhi, Cashiet 
cum - clerk from service with effect from 30 -7 - 1988 
is justified ? If not. what relief, is the workman 
entitled to 


Petitioner not present. No representation for the petitioner . 
Tetitioner did not appear oven after receipt of notice from 
H- 11 - 1994 . Ilence I. D . is dismissed for default. No costs. 

Dated , this the 21st day of July , 1995. 
THIRU N . SUBRAMANIAN , Industrial Tribunal 


To fareft, 4 37167, 1995 


# T . 377 . 2307 . - - talfru frat 3fafetya , 1947 
( 1947 FT 14 ) T UTT 17 on Tum # triste 
सरकार देना बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके 
फर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद में 

औद्योगिक अधिकरण, गुवाहाटी के पंचपट को प्रकाशित करतो 
# FT FTTT 13 - 8 - 95 1 9777 EST ET 


The workman Sri Arvind Gandhi was a Cashier -cum -Clerk 
in Guwahati Branch of Dena Bank , whilo discharging the 
duties as such lie was placed under suspension by an order 
No. CRM / PER / 32 - K / 2149 /87 of dated 16 - 2 - 87 on the 
following charges : 
(i) Missippropriation of Bank funds amounting to 

Rs. 170.00 and Rs, 1,28,000. 00 respectively on 

$ -2 -87 and 14 - 2 -87 . 
" ( ii) Doing an Act prejudicial to the interest of tho 

Bank involving or likely to involve the Bank in 

financial loss ." 
Against the above charges domestic Enquiry was held in 
which tho charge of Misappropriation was found not proved 
though his doing an Act prejudicial to the interest of tho 
Bank involving or likely to involve the Bank in financial 
loss found to be proved . But the disciplinary authority on 
considering the pros and cons of the report rejeoted tho And. 
ings of the enquiry oficer and decided to go for personal 
hearing of the proceeding directing him to be present with 
his counsel. The disciplinary authority heard it came to the 
conclusion that the charges were provod against Mr. Gandhi 
And was punished by was of dismissal front service. The 
workman preferred appeal against this order but found no 
relief. Then the union raised a dispute before the Labour 
Commissioner but no settlement was arrived at. Ultimately 
the Govt. roferred the dispute to this Tribunal. "The Volos 
challenged the action of tho disciplioary authority as illegal 
and untenable in the eye of law stating it to be excessive and 
out of proportion . 

The management denied the contention of the Union and 
claimed that the disciplinary authority has power to reject the 
findings of the Enquiry officer if finding is not based on tho 
evidence on record . 

The disciplinary authority gave a personal hearing to the 
workman after it s decision not to accept the findings of the 
Enquiry Officer . On personal hearing of the workman the 
disciplinary authority found the charges levelled against him 
proved and finally dismissed him from service . 
Hence the workman is not entitled to get any relief. 

It is a fact that the Domestio Enquiry found the workman 
not guity 3g3inst the charge of Misappropriation of Bank 
rponey. The charge was that he ag cashier-misappropriated 
a siun of Rs. 170 . 00 OD 5 - 2 - 87 and a slum of Rs. 1,28,000 .00 


(pou 


- 12012/ 241/93/3776 .35. 1 . - 2 ) ] 

ब्रज मोहन , डैस्क अधिकारी 


New Delhi, the 4th August, 1995 


S . O . 2307. - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribuna ), 
Guwahati as shown in tho Annexuro in the Industrial Dis 
pue Dotween the employers in relation to the management 
of Dena Bank and their workmen , which was received by 
the Central Goveriment on 3 - 8 -95. 


No. L -120121241193 IR (B - II ) 1 
BRAJ MOHAN , Dosk Officer 
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on 14 -2 -87. According to tho Enquiry Officer the shortages 
were properly and satisfactorily explained lay the workman . 
But the disciplinary authority on perusal of the icport rejected 
the findings on the charge of misappropriation . 


found shortages on 5 - 2 -87 and 14 - 2 -87 to his own use . The 
shortage of Rs. 170 .00 was met on thọ very day at the 
time of closing the balance and the shortage of Rs. 1 ,28 ,000 .00 
was duly received by Ms. Swiss watch corporation 14 - 2 - 87 
itself. So he cannot be punished for the chargo of mis 
appropriation , 


The Enquiry Officer found the other charge proved against 
the workman . The disciplinary authority has right either 
to accept the findings or to reject the findings . In this 
connection the following decision were taken into considera 
tion , 1993 LLJMP 525; AIR 1991 SC , 471; Anil Kumar Vs. 
Presiding Officer and others; [ 1 LLJ (SC ) 101 ) , Legal decision 
affecting Bank employees T Basudeva Rao Vs. General 
Manager Punjab National Banh . In all these cases the dis 
agreement on the findings of the Enquiry offices by the dis 
ciplinary authority were discussed . It has been held that the 
disciplinary authority has power to disagree with the findings 
of the Enquiry officer , But the disciplinary authority in 
doing so is to record his reasons of disagreement and to 
inform his decision to the deliquent employee . Herein this 
the disciplinary authority intimated tho deliquent employee 
that he would hold a personal hearing and directed 
him to be present with his representativo . The deliquant 
employee appeared before him , submittd written objection 
and participated in the hearing. I find that nothing illegality 
is caused to him by proceeding to hold a personal hearing. 


Management examined Sri Pradip Kr. Majumder the dis 
Kiplinary authority who deposed that he sont his decisiort 
together with the findings of the Enquiry Officer to the de 
linquent employec as to holding a personal hearing, Ext. 6 is 
the report Ext. 7 is the finding of the Enquiry Officer and 
Ext. 8 is the written objection filed by the deliquent employee 
before him . All these go to show that he was given reason 
able opportunity to defend himself in the hearing and infuct 
be defended himself. So there was no denial of principle 
of Natural justice . 


The Management filed the booklet titled " settlement on 
the Industrial Dispute between Certain Banking Companies 
und her workpian " Clause 19 . 5 provides " Gross misconduct" 
und Clause 19 . 7 provides " minor misconduct "). Misappropria 
tion is turned us " Gross misconduct" . Doing an Act pre 
judicial to the interest of the Bank or gross negligence or 
negligence involving Bank in serious loss ; is also turned as 
gross misconduct . Whereas neglect of work or negligence in 
performing duties and breach of any rule of business of tho 
Bank as minor misconduct. Doing an Act prejudicial to the 
interest of the Bank relates to loss of the Bank . As no 
financial loss is caused to the Bank , his Act in violation of 
the established procedure can not be considered to be an Act 
prejudicial to the interest of the Bank . What can be con 
clusively drown from the evidences on record is that his 
negligence in performing assigned duties as Cashier can be 
rightly turned as minor misconduct in respect of both tho 
courts by breakig the rule of business of the Bank. So hig 
Acl comes under " minor misconduct " as defined in clause 
19 . 7 and not under Gross misconduct" as defined in clause 
19 .5 . Clause 19 . 8 lays down the nature of punishment to be 
awarded to a deliquant employee if found guilty of minor 
misconduct. 

It is an accepted principle of law that the penalty imposed 
should commensurate with the magnitude of the fault, Whon 
different categories of punishment can be imposed in respect 
of an alleged fault , one of which is dismissal from service , 
the disciplinary authority is required to consult himself for 
selecting the most appropriate penalty from out of the range 
of penalties available that can be imposed having regard to 
tho nature , content, and gravility of the fault . It would have 
been in the minds of the disciplinary authority that no mis . 

appropriation of Banks money is proved and no financial 1039 
is caused to the Bank by the act of the deliquent employee in 
imposing penalty iſ lesser penalty could lucet the ends of 
justice without jeopardising the interest of the management 
the disciplinary authority should not impose the maximum 
penalty of dismssal from servce . In my opinion , the disci 
plinary authority while considering the naturo of penalty to 
be imposed did not consider the realities of the facts explained 
by the delinquent employee at the time of hearing. It is a fact 
that the workman did not take reasonablo care in performing 
his duties, but this does not mean that his Act was prejudical 
to the interest of the Bank or it destroyed its reputation 
in the eye of the public. I find the penalty imposed dis 
roportionate and unjustified to the misconduct proved. As 

result the order of dismissal is hereby set aside and the 
management is hereby directed to reinstate the workmran SH 
Arvind Gandhi with full back wages in the employment of 
he Bank with continuity of his service opting to punish 
him for minor misconduct as laid down in clause 19 . 8 by 
means of stoppage of increment for a period of six months . 

I give this Award on this 13th July . 1995 at Guwahati 
under my hand and seal. 

SHRI J. C . KALITA , Presiding Officer 


What I find from the evidence on record is that the short. 
age of Rs. 170 .00 was made good by the party itself on 
the very day as explained by the delinquent employee , but 
in fact it was not so . According to the Inspector the delin 
quent employec went out for some time and come back to 
cash counter with moncy in his possession and made good the 
shortages . It is the solemn duty of the Cashier to prepare 
the balance shcet after the closure of days work . Whether 
the party has made good the shortage or the shortage were 
met by the cashier by bringing money from out side has 
little bearing 3s no financial loss was caused to the Bank . 
What it suggests is that his (workman ) conduct was not 
above suspicion as to negligence in performing duties or break 
any rule of business of tho Bank . 


As regards shortage of Rs. 1, 28 ,000. 00 on 14 - 2 -87 it is on 
record that the shortage was due to payment of the said 
Amount to Ms. Swiss watch corporation . Evidence shows 
that the Swiss Watch Corporation presented a cheque for 
Rs. 1, 28.000 . 00 on 14 - 2 -87 payment of which was directly 
made by the deliquont employer without entering the cheque 
in the lodger . His explanation was that the firm was in a 
þurry . So he made the payment without observing tho 
procedural formalities . The Swiss Watch corporation ad 
mitted that they received the amount of Rs. 1 , 28 , 000 .00 on 
14 -2 -87. It is the duty of the Bank to make payment as soon 
as the cheque is presented before the cash counter after 
observing the formalities . This shows that there is breach 
of rule of businoss of the Bank , and his conduct amounted 
to the negligence in his duties. On the other hand it can bo 
said that the deliquent employee honoured the urgency of a 
valued customer having of sound financial position . Under 
such circumstances his action cannot be said to be an Act 
prejudicial to the interest of the Bank , but can be rightly 
said to be negligent in performing his duties. 


T $ facit , + TFT, 1995 
$ 1 . HT . 2308 .- - utfits fate off47 , 1947 
( 1947 FT 14 ) T URT 17 TATU # , airitter 
सरकार एसोसिएटेड माईनिंग कम्पनी (गिरोला ) के प्रबंधतंत्र 
से संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण , जबलपुर ( एम . पी . ) के पंचाट को प्रकाशित करती 
, 1 frente * * * T* * 7 3- 8-95 a THT ATT 

[ . TET - 29011/ 17 /92-4f (fafary ) ] 

fa , TA . 396 , 4 aut 


Now I am convinced from the evidence on record that 
there was no misappropriation of Bank s money by tho 
delinquent employec . nor his action caused any financial 
lose to the Bank . The disciplinary authority has erred in 
holding that the charge of misappropriation has been found 
groved against tho dolinquent employce . There is no evidence 
to show that the delinquent employee converted the money 


(UNTII – AT 3 ( 1) ] 


ATT ET 


TET : ITA 2a, 1995/911 4, 1917 
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Tifera mat , frater TFT 2-8- 95 Ft 
1747 M TI 
[ FEAT TY- 40012 / 208 / 91-97991 ( F1 ) ] 

के . वी . बी . उन्नी , डेस्क अधिकारी 


S . O . 2308,- - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hcrcby publishes the Award of the Central Government , 
Industrial Tribunal, Jabalpur (M . P .) as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Associated Mining Company (Girola ) 
and their workmen , which has received by the Central Gov 
croment on the 3rd August, 1995. 

(No. L -29011/ 17 / 92 -IR (Misc.) ? 

B. M . DAVID , Desk Officer 

ANNEXURE 
IN THE CENTRAL, GOVERNMENT INDUSTRIAL TRI 
BUNAL - CUM -LABOUR COURT, JABALPUR (MP) 
Case Ref. No. CGIT /LC(R )(214)/ 1993 

BETWEEN 


New Delhi, the 4th August, 1995 
S.O . 2309.- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur , as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Telecom . and their workmen , which 
was received by the Central Government on 2nd August, 
1995. 

[No. L - 40012 / 208 /91- IR (DU ) 

K . V. B . UNNY, Desk Officer 
ANNEXURE 


The Branch Secretary , Maharashtra Khadan Karamchari 

Sangh (AITFC ) Girola Branch , Shakoli , District 
Bandra (MS)-441802. 


AND 


IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI 

BUNAL -CUM -LABOUR COURT , JABALPUR (MP ) 


Case Fef . No. CGIT /LC (R )(140 )/ 1992 

BETWEEN 


here 


The Chief General Manager, Associated Mining Com 

pany (Girola ) 19, Rajnagar, Katol Road , Nagpur 

(MS)-440013 . 
PRESIDED IN : By Shri Arvind Kumar Awasthy . 
APPEARANCES : 

For Union - - Nonc. 

For Management - None . 
INDUSTRY : Mining. 

DISTRICT : Bhandara (MS) 
AWARD 
Dated , July 24 , 1995 


so mana 


Shri Sagardas Chakpatrao Kadam , C /o Miss. Sulekha 

Kumbhart , Harday Nagar , Kamptee, District Nag 
pur (MS)- 441001, 

AND 


The Sub-Divisional Officer ( T), Wardha (MS)-442001 . 
PRESIDED IN ; By Shri Arvind Kumar Awasthy . 
APPEARANCES : 

For Workman Miss Kumbhare, Advocato . 

For Management - Shri G . G . Nandeshwar. 
INDUSTRY : Telephones. DISTRICT ; Wardha ( M $) 

AWARD 


This is a referencu made by the Central Government, 
Ministry of Labour, vido its Notification No. L -29011/ 17 / 
92 - IR (Misc .) dated 29 -7 - 1993 / 4 / 10 , for adjudication of the 
following industrial dispute : 


SCHEDULE 


" Whether the action of the Maharashtra Ruiya Khudan 

Karamchari Sangh (AITUC), Girola Branch , Dis 
trict Bhandara in continuing the striku despite 
understanding reached between the parties on 10ih 
Murch , 1993 is legal and justified. If not what direc 
tion is called for in the matter ?" 


Dated , July 20 , 1995 
This is a reference made by the Central Government 
Ministry of Labour, vide its Notification No . L - 40012 / 208 / 
91- IR (DU ) dated 25th June, 1992 , for adjudication of the 
following industrial disputo : 


SCHEDULE 


2 . Nolices were issued to the parties for filing the state 
ment of claim and the parties have not filed the statement 
of claim nor the written statement. However, on 21st March , 
1995 Union representative submitted that the dispute is 
settled on 251h March , 1995 before the ALC ( C ), Parties 
were directed to file the settlement and verify it. Parties 
did not appeur. It is clear that they are not interested i 
pursuing the matter in view of the settlement arrived out 
of Court. No dispute award is hereby passed without any 
Tir as tn costs . 

ARVIND KUMAR AWĄSTHY, Presiding Officer 


" Whether the action of the management of SDO ( T ), 

Wardha in terminating the services of Shri Sagar 
das Chakpatrao Kadam is justified ? If not, what 

relief he is entitled to ? " 
2 . The workman , Shri Sagardas Chakpatrao Kadam , has 
not filed the statement of claim Management has alleged 
that the appaintment to the workman is given vide letter dated 
24th March , 1995 and the workman has joined the service . 
There is ro dispute between the parties. The workman is not 
appearing and is not interested in pursuing the case in view 
of th * nforesaid circumstances, No dispute award is hereby 
parsed . Parties to bear their own costa . 

ARVIND KUMAR AWASTHY, Presiding Officer 

of fart, 4 TEA , 1995 


The foreft, 4 YET, 1995 
iT . TT. 2309 . -- Tulfita faata ufafach , 1947 
( 1947 at 14 ) TTT 17 HC # Forfra FITT 
टेलीकाम के प्रबंधतन्त के संब नियोजकों और उनके 
कमकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 
केन्द्रीय सरकार औद्योगिक अधिकरण , जबलपुर के पंचपट को 


POL . ST . 2310 - utalfe faqe , feffith , 1947 
( 1947 FT 14 ) TT 17 497UT # , 
सरकार टेलीकाम के प्रबंधतन्त्र के संबद्ध नियोजकों प्रौर 
उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विक्षाद 
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सरकार औद्योगिक प्रधिकरण , कानपुर के पंचपट को प्रकाशित 
* , 7 toerita ATC # 4 4a , 1995 FT AMET 


में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण जबलपुर के पंचपट 
Fit qafa , oftereta TT. TT 2 TEA , 1995 
को प्राप्त हुआ था । 
(ARGT 577 - 40012/ 2 49191- 4184T ( 519 ) 

. f . ft. 3 , 2 gutt 


TUTI 


New Delhi, the 411 August, 1995 
S . O . 2310 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governmen : 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur , as shown in thc Annexure , 
in the industrial dispute between tho employers in relation 
to the management of Telecom , and their workmen , which 
was received by the Central Government on 2nd August, 
1995. 


(No. L - 40012 / 249 /91- IR (DC ) ] 
K . V . B . UNNY, Desk Officer 


[v . 16 - 40012/45 /87- ft- 2 ( aft ) 

# cft ft . W , 67 fart 
New Delhi, the 4th August, 1995 
$ . 0 , 2311 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) . the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Post and their workmen , which was 
received by the Central Government on 4th August, 1995 . 

[No . L -40012 / 45 / 87-D .2(1 )] 
K . V . B . UNNY, Desk Officer 

ANNEXURL: 
BEFORE SHRI B . K . SRIVASTAVA , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
NAL- CUM -LABOUR COURT. PANDU NAGAR , DEOKI 

PALACE ROAD , KANPUR 

Industrial Dispute No. 107 of 1988 
In the matter of dispute between 

Kamlesh Kumar Dixit , 
47 / 8 , Safed Colony, 
Kanpur . 

AND 
Post Master General, 
Uttar Pradesh Circle , Kanpur. 


ANNEXURE 


AWARD 


IN THE CENTRAL GOVERNMENT INDUSTRIAL TRI 
BUNAL - CUM -LABOUR COURT, JABALPUR (MP) 
Case Ref. No. CGIT / LC ( R )(193 )/ 1992 

BETWEEN 
Shri K . W . Kalbhande , Clo Miss Sulekha Kumbhare , 
Haridas Nagar , Kamptec , Nagpur (MS). 

AND 
The Sub - Divisional Officer ( T ) . Wardha, Tehsil & Dis 

trict Wardha (MS). 
PRESIDED IN : By Shri Arvind Kumar Awasthy. 
APPEARANCES : 

For Workman - Miss Sulekha Kumbhare. 

For Management — None. 
INDUSTRY : Telephones. DISTRICT : Wardha ( MS). 

AWARD 

Dated , 20th July, 1995 
This is ut reference made by the Central Government, 
Ministry of Labour , vide its Notification No. L - 40012 / 249 / 
91- IR (DU ) dalęd 2nd September , 1992 , for adjudication of 
the following industrial dispute : 

SCHEDULE 


1 . Central Government, Ministry of Labour, vide its noti 
fication No. L - 40012 / 45 / 87 - D - 2 ( B ) dated 28th July , 1988 , 
has referred the following dispute for adjudication to this 
Tribunal 


Kyu Post Master General, Uttar Pradesh Circle , Kanpur 

Ke Pratandhtanut ki Sri Kamlesh Kumar Dixit 
Packer ki scwayen 29th November, 1983 se samapt 
karne ki karyawai nyayochit hai ? Yadi Nahi to 
sambandhit karmkar kis anutosh ka haqdar hai ? 


" Whether the action of the monagement of SDO ( T ), 

Wardha in terminatitng the services of Shri Krishna 
Wamanrao Kalbando w .o .f. Ist May , 1987 is justi 
fied If not, what reljef he is entitled to ? ? 


2 . It is admitted case of the parties that the concerned 
workman was appointed as Packer on 29th November , 1983, 
i, the office of Additional Post Master General U . P . Circle 
Head Office , Kanpur. He worked upto 28th November , 1983 
for 223 days . I-Iis services were terminated on 29th Novem 
her , 1983. 

3 . The case of the concerned workman is that he WIN 
appointed on a regular post to do regular nature of work . 
As such his services could not be clispenscd with . Further 
juniors in him were retained in the service. Lastly , whey 
new hands were recruited he was not given opportunity . In 
this way in all there has becn breach of section (s ) 25F , 256 
and 25H of the Industrial Disputes Act, 1947 . 


2 . The workman hus not filed the statement of claim . Man 
agement has alleged that the appointment to the workmun 
is given vide letter dated 23rd July , 1994 and the workman 
has joined the service. The workman is not appearing and 
is not interested in pursuing the case . It appears that on 
nccount of the aforesaid circumstances , the workman is not 
interested in contesting the dispute . No disputo award is , 
therefore , passed . Parties to bear their own costs, 

ARVIND KUMAR AWASTHY. Prosiding Officer 


4. The opposite party has filed objection alleging thut 
l s appointment was provisional in stop gap arrangement in 
place of a regular employee . The other allegations have also 
heen denied . 


The firsî , 1 TRT, 1995 


ATT. 2311 - mutfarahi faare affu# , 1947 
( 1947 # ( 14 ) # 1 STIT 17 # TATUT # , inter 
डाक विभाग के पबंधनन्त्र के संबद्ध नियोजकों और उनके कर्मकारों 
के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय 


5 . It is the admitted case of the parties that the concerncil 
workman had worked for 223 days. Obviously in such a case 
provisions of Scc . 25F I. D . Act, will not be applicable 9A 
this provision applies in those cases where a workman had 
completed for more than 240 days in a calender year. 

6 . As repurd breach of section 25G of the Act. I have 
yonc through the statement of the concerned workman as 
well as his affidavit . The details of names of the persons 
vhich have hern retained in service have not been given . In 
ts absence I am unable to accept the claim of the concerned 
workman that junior to him have been retained in service . 


[ भाग 1 - 2 (ii )] भारत का राशपन्न . अगस्त 26, 1995/ भाद्र 4 , 1917 
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7 . As lcgarda last point there is affidavit of the concerned 

निम्नलिखित औद्योगिक विवाद को श्री ए . प्रभाकर , 
workman that after his termination Naresh Shukla and 
Arvind Katiyar have been aclected , but he was not given अनलिखित के विवाचन के लिए क्षेत्रीय श्रम आयक्त ( के . ) 
opportunity . It was rebutled by the uffidavit of M . P . Bhargavil 
I) y . Chief Post Master, but his affidavit cannot be read in 

संदभित करने की एतदद्वारा हैदराबाद 
evidence as he was not submitted for cross- examination . Still 
if am not inclined to accept the version of the concerned work 

द्वारा महमति व्यक्त की जाती है :- -- 
man as these names were not given in the written statement. 
Thus in other words the cvidence of the concerned workman 
in contiary to the pleadings. In vicw of this his version is not 

( i ) विवाद में विशिष्ट मामला : “ क्या श्री वाई . राज 
acceptable. 

मन्नार पूर्व- अस्थायी सब 
8 . Accordingly it is held that there has been no breach 
of Sec . 25H as well . 

स्टाफ की मंत्राओं को प्रत्येक 
9 . Thus all the pleas on which the termination of services 

वर्ष सेवा में कृत्रिम व्यव 
was challenged have heen repelled . Consequently the coil 
cerned workman is not entitled to any relief . 

धान के रूप में 2 में 3 माह 
10 . In the end my answer to first part of the reference 

के लिए समाप्त किए जाने 
is in the afirmative and the concerned workman is entitled 

और वर्ष 1986 और 1989 
to 170 relief, 

में उनके सह -कमियों के साथ 
11. Reference is unswered accordingly . 
B. K . SRIVASTAVA, Presiding Officer 

उनकी सेवाओं को नियमति 

न किए जाने में भारतीय स्टेट 
प्रादेश 

बैंक के प्रबंधन की कार्रवाई 
नई दिल्ली , 4 अगस्त , 1995 

वैध और उचित है । यदि 
का . पा . 2312. -~ जबकि भारतीय स्टेट बैंक , नेल्लोर के 

नहीं तो कर्मकार किस तरह 
प्रबंधन से सम्बन्धित नियोक्ताओं और श्री वाई . राजमन्नार 

की राहत का हकदार है ? 
के मध्य एक प्रौद्योगिक विवाद विद्यमान है । 

( ii ) विवाद के पक्षकारों का : मुख्य प्रबंधक 
और जबकि उक्त नियोक्ताओं और उनके कर्मकारों ने 

विवरण और अंतर्ग्रस्त भारतीय स्टेट बैंक नेल्लोर , 
प्रौद्योगिक विवाद अधिनियम , 1947( 1947 का 14) की 

प्रतिष्ठान अथवा उपक्रम टाऊन नांच , नेल्लोर । 
धारा 10 -क की उप धाग ( 1 ) के तहत उक्त विवाद की 

का नाम और पता 
विवाचन के लिए संदर्भित करने के लिए लिखित रूप में सहमत 
हो गए हैं और उक्त विवाघन करार की एक प्रति केन्द्रीय 

1) यूनियन का नाम यदि कोई : शन्य 
सरकार को संदर्भित कर दिया है : 

हो , जो प्रश्नगत कर्मकार का 

प्रतिनिधित्व कर रही हो 
अतः अब , उक्त अधिनियम की धारा 10- 2 की उप 
धारा ( 3 ) के अनुसरण में केन्द्रीय सरकार उक्त विवाद 

( iv ) उपक्रम में नियोजित : 
को एतद् द्वारा प्रकाशित करती है । 

प्रभावित " कर्मकारों की 
करार 

कुल संख्या 
( प्रौद्योगिक विवाद अधिनियम , 1947 की धारा 

( v ) विवाद में प्रभावित अथवा : शून्य 
10- क के अधीन ) 

प्रभावित होने वाले कर्मकारों 
के बीच 

की अनुमानित संख्या 
पक्षकारों के नाम 

हम आगे यह सहमति व्यक्त करते हैं कि विधाचन के 
1. नियोक्ता प्रतिनिधि 

बहमत का निर्णय हम पर बाध्यकारी होगा । और यदि 
भारतीय स्टेट बैंक , नेल्लोर श्री एम वी एस सूरी बाबू , 

विधाचन अपने विचार में समान रूप में विभाजित होगा 
टाउन ब्रांच, नेल्लोर मुख्य प्रबंधक , 

तो इम्पायर के रूप में वे किसी अन्य व्यक्ति को मुकर्रर करेंगे, 
भारतीय स्टेट बैंक , 

वह पंचाट हम पर बाध्यकारी होगा । 
नेल्लोर टाउन , 
नेल्लोर । 

विवाचन अपना पंचाट इस अधिसूचना के जारी होने की 

तिथि में तीन माह के भीतर अथवा हमारे बीच लिखित रूप 
2. कर्मकार प्रतिनिधि : 

में करार किए जाने के माध्यम से बढ़ायी गई समयावधि के 
व्यक्तिगत कर्मकार श्री बाई . राजमन्नार, 

भीतर देगा । यदि उपरोक्क्त अवधि के भीतर पंचाट नहीं दिया 
पूर्व - अस्थायी मब - ट्रॉफ , जाता , विवाचन का संदर्भ स्वयमेव निरस्त हो जाएगा और 
भारतीय स्टेट बैंक , 

हम नए विवाचन के लिए वार्ता शुरू करने के लिए स्वतंत्र 
नेल्लोर । 

होंगे । 
2002 GI / 95 - 5 . 


एक 


- - - 


- - - 


- 
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पक्षकारों के हस्ताक्षर 

क्षेत्रीय श्रममायक्त ( के . ) हैदराबाद के पत्र सं . 7/ 30/ 95 
प्रबंधन के प्रतिनिधि 

कर्मकार का प्रतिनिधि 

बो - 1, दिनांक 3 - 7 - 95 का संदर्भ ले , जिसमें क्षेत्रीय श्रम 
प्राय क्त ( के . ) ने मूचित किया है कि भारतीय स्टेट बैंक , 

नेल्लोर के प्रबंधन ने उपरोक्त विवाद को उनके विवाचन के 
( एमबीएम सूरी बानू ) ( बाई . राजमनार ) 

लिए सहमति व्यक्त की है । 
मुख्य प्रबंधक 

पूर्व प्रस्थायी सब स्टॉफ , 
भारतीय स्टेट बैंक भारतीय स्टेट मैक , 

" मैं एतदद्वाग उपरोक्त विवाद में विवाचक के रूप में 
नेल्लोर, टाउन बाँच , नेल्लोर 

अपनी महमति व्यक्त करता हूं । " 
नेल्लोर 


साक्षी : 


विवाचक 


( के मुभाकर राव ) पू . सी . मी . 
( पी . फ्रांसिस ) एल . डी . सी . 
विवाचन को सहमति 


सं . एल -12012/ 166/ 9 5- पाईप्रारबीआई ] 

के . वी . बी . उन्नी , डेस्क अधिकारी 


ORDER 

New Delhi, the 4th August. 1995 
S. 0 . 2412. --. Whereas an industrial dispute exists between the employers in relation to the management of 
State Bank of India . Nellore and Sh. Y . Rajamannar . 

And whereas the said employers and their workmen have by written agreement under Sub-section (1) of section 
10 - A of the Industrial Disputes Act, 1947 ( 14 of 1947 ) agreed to refer the said dispute to arbitration and have for 
warded to the Central Government a copy of the said arbitration agreement ; 

Now , therefore in pursuance of Sub - Section ( 3) of Section 10 - A of the said Act, the Central Government 
hereby publishes the said agreement. 


AGREEMENT 
( Under Section 10- A of the Industrial Disputes Act, 1947) 

BETWEEN 
Names of the parties 
1. Representing Employer : 
State Bank of India , 

Sh MVS Suri Babu , 
Nellore, Town Branch , 

Chief Manager, 
Nellore. 

State Bunk of India , 

Nellore Town , Nellore. 
2. Representing Workman 

Sh. Y . Rajammanar , 
Individual Workman 

Ex- Temporary sub -staff, 
State Bank of India , 

Nellore . 
is hereby agreed by the parties to refer the following Sh. A. Prabhakar , 
Industrial Dispute to the Arbitration of 

Regional Labour Commissioner ( C ) 

Hyderabad . 
(1) Specific matter in the dispute 

“ Whether the action of the management of State 

Bank of India , Nellore Town Branch , Nellore in 
terminating the services of Sh . Y . Rajamannar 

Ex- Temporary Sub - Stafi for a period of 2 to 3 
months, every year as artificial break in service and 
denial to regularise his services alongwith his 
co - workers in the year 1986 & 1989 is legal and 
justified . If not what relief the workman entitled 
to ? 


[aml]. - * 3(ii)] 
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(ü ) Details of the parties to the dispute including The Chief Manager, 

the name and address of the establishment or State Bank of India 
undertaking involved ; 

Nellore Town Branch , 

Nellore . 
( iii ) Name of Union , if any , representing the workman NIL 

in question ; 
(iv ) Total number of workinan employed ir , the 

ONE 
undertaking affected ; 
(v ) Estimated number of workman affected or likely NIL 

to be effected by the dispute 

We further agree that the majority decisions of the Arbitration shall be binding on us in case the arbitration 
are equally divided in their opinion , they shall appoint another person as empire those award shall be binding on 
us. 

The arbitration ( s) shall make his award wiųhin a period of three months from the date of notification as is 
extended by mutual agreement between us in writing . In case the award is not made within the period afore 
mentioned the reference to arbitration shall stand automatically cancelled and we shall be free to negotiate for 
fresh arbitration , 


Signature of the Parties 


Representing Management 


Representing Workman 


Sd / 
( M . V .S . Suri Babu ) 
Chief Manager, 
State Bank of India , 
Nellore Town Branch , Nellore , 


Sd / 
( Y . Rajamannar) 
Ex - Teinporary Sub - Staff 
State Bank of India 
Nellore. 


Witness : 
(K . Subbakara Rao) UDC 


( P. Francis ) LDC 


CONSENT OF THE ARBITRATOR 


Reference is invited to the letter No. 7 / 30 / 95 - B1 dt 3 - 7 -95 from RLC ( C ) Hyderabad wherein , the RLC ( C ) has 
reported that the management of State Bank of India , Nellore have agreed to refer the above dispute for his arbitra 
tion , 

" I hereby give my consent to be an arbitrator in the above dispute" , 


$ d / 


ARBITRATOR 

[No. L - 12012/166 /95-IRB ) 
K . V. B. UNNY, Desk Officer 


Te fareft, 7 STEY, 1995 


विवाद में प्रौद्योगिक प्रधिकरण , मद्रास के पंचपट को 

TT ATT , UT TYTT 4 -8 - 95 1 
fra zoo 


# 1 . 1 . 2313 - -malfit faan , 1947 
( 1947 AT 14 ) T TT 17 SATU # , Tinta 
सरकार मद्रास पोर्ट ट्रस्ट के प्रवन्धतंत्र के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 


[ 


18 - 33012/6 / 94 - 96 TT (fufas ) ] 

#1. ņ4 . tfar , FF Gfritt 
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[ PART II Sec . 3 ( 1)] 


New Delhi, the 7th August, 1995 


S . O . 2313 , -- In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the Award of the Industrial Tribunal, Madras 
as shown in the Annexure, in the industrial dispute between 
the employers in rclation to the management of Madras 
Port Trust and their workmen , which was received by the 
Central Government on the 4 - 8 -95 , 

[No. L -33012 /6 / 94 -IR (Misc.)] 

B . M . DAVID , Desk Officer 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU , 

MADRAS 


New Delhi, the 8th August, 1993 
S . O . 2314 , — In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947 ), the Contral Government 
herchy publishes the award of the Central Government In 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Allahabad Bunk and their workmen , 
which was received by the Central Government on 7 - 8 -95. 

{No, L - 120121326189 D .I .AIR ( B )-11) 

BRIJ MOHAN , Desk Officer 


ANNEXURE 
BEFORE. SIIRI GANPATI SHARMA, PRESIDING 
OFFICER , CENTRAL GOVT, INDUSTRIAL TRIBUNAL , 

NEW DELHI 

ID , No. 11190 
In the matter of dispute between : 

Smt, Anjana Gupta wo Shri Bharut Bhishan , 
Lecturer Political Science , 
Government P . G . College, Nageshwar, 
Zila Almorah - 263 601. 


Versus 


Friday, the 21st day of July, 1993 
Present : 
Thiru N . Subramanian , B . A ., B .L ., Industrial Tribunal, 

INDUSTRIAL DISPUTE NO . 209 /1994 
( In tho matter of the dispute for adjudication under Sec 

tion 10 ( 1 )( d ) of the Industrial Disputes Act, 1947 
between the Workmen and the Management of Mad 

ras Port Trust, Madras ). 
BETWEEN 
The workman represented by 
The General Secretary , 
The Madras Port United Labour Union , 
7 , Phillips Street , 
Madras -600 001 . 

AND 
The Chairman , 
Madras Port Trust, 

Rajaji Salai, Madras- 1 . 
Reference : 
Order No. L -33012 /6 /94 - IR (Misc ), dt. 13 - 12 -94, Minis 

try of Labour , Govt . of India , New Delhi. 
This dispute coming on this day for final disposal, in the 
proscnce of Tyl, R . Arumugam , and B . Haribabu, Advocates 
appearing for the Management , upon perusing the reference , 
and other connected papers on record , and the workmen 
being abscnt, this Tribunal passed the following 

AWARD 
This reference has been made for the adjudication of the 
following issue : 
" Whether the action of the Management of Madras Port 

Trust, in imposing the punishment of withholding of 
increment on Shri A . Arumugam , ia justified ? If not 

to what relief, the workman is entitled ?" 
Petitioner not present. No representation for the peti 
tioner Petitionor did not appear even after receipt of notice 
from 20 - 1 - 95. Hence I. D . is dismissed for default . No costs . 
Dated , this the 21st day of July, 1995 . 
TRIRU N . SUBRAMANIAN , Indutrial Tribunal 

14 faceT, 8 Trên 1995 
FiT . AL, 2314 :m - malfita fuata mfufr4h , 1947 
( 1947 $ T 14 ) * * EITT 17 TATUT # , datorita 
सरकार इलाहाबाद बैंक के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में , केन्द्रीय सरकार प्रौद्योगिक अधिकरण , नई दिल्ली 
के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
7 -8 - 95 594171 
[asu - 12012/ 326/ 89/61 -II- 5/ TE . 12 . # 1. - 2 ] 

ब्रज मोहन , इस्क अधिकारी 


Assistant General Manager, 
Allahabad Bank , E -23 , 
Shastri Nagar, 

Meerut- 250 001. 
Appearances ; 

Shri R . C . Khanna with thc workman . 
Shri M . K . Verma for the Management. 

AWARD 
The Central Guvernment in the Ministry of Labour vide 
its Order No . L - 12012 /326 / 89 - D - 2 ( A ) dated nil fias referred 
the following industrial dispute to this Tribunal for adjudi. 
cation : 
“ Whether the action of the management of Allahabad 

Bank in treating Smt. Anjana Gupta , Clerk - cum 
Cashier, Muzaflar Nagor letter dated 18 - 1 - 85 as 
resignation letter and accepting the sume by tho 
Chicf Manager , Muzaffar Nagar Brunch acting as 
appointing and disciplinary authority is justified ? 
If not, to what relief is she cntitled 7 


2 . The workman in this case in her statement of claim hag 
alleged that she joined the service of Allahabad Bank after 
selection by Banking Service Recruitment Board on 15th 
March , 82 at Muzaffar Nagar Branch , She took leave on 
medical grounds ay also for proper care of her newly born 
baby from : 


" ( 1 ) 2 - 7 - 1989 to 14 - 8 - 1984 
( 2 ) 15 - 8 - 84 to 4 - 9 - 1984 
(3 ) 11- 10 - 1984 to 24 - 12 - 1984 
(4 ) 25- 12 - 1984 to 7- 1 -1985" , 


3 . On 8 - 1-85 she reported for duty producing medical 
certificate of fitness but to her utter surprise she was allowed 
to resume duty only on a compelled written undertaking 
added to her joining report to the effect that she would not 
take such type of long leave and if she took such leave man 
agement would be at liberty to take any action . She had 
been applying for transfer to haranpur on compessiapate 
grounds under applications dated 20 - 10 -82, 20 - 3 -83, 22 - 12 -83 
but the request could not be considered for over two years . 
On 18 - 1 - 85 she again submitted an application under preciso 
details of her difficulties / grounds of tragsfer as well as 
against the attitude of the Chief Manager . Copy of appli 
cation / reminder dated 22 - 12 - 83 happened to come in the 
hands of Chief Manager Shri S , N . Roy Muzalfarnagar whe 
in the meantime, as the petitioner had since come to know , 
had become interested in the transfer of other lady clerk 
cum -cashier to Saharanpur. He side tracked the applicant s 
applicatius and did not forward the same to the regional 
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- 
manager and on the other hand he verbally recommended the test against the acceptance of her resignation at the time of 
trausfer of Smt. Santosh Gupta to Saharanpur. The Regional her being relieved on 18 - 2 -85 nor earlier on 5 - 2 -85 when she 
Manager Shri S . N . Mishra did not consider transfer of was communicated the acceptance and the fact that she was 
Santosh Gupta since she had already been allowed compas relieved from serviccw .e . f. 18 - 2 -85, if the same was not inten 
sionate transfer from Moradabad 10 Muzaffarnagar on her cled to be a resignation she should have straight forward ob 
request that 100 within probation period. Under these cir jected to this on the date it was accepted and communicated 
cumstances the application of the petitioner was sent for to her and even on the day she was relieved she did not 
transfer 10 Deputy General Manager on 4th September , 1984 make any objection to this. She had thus submitted the 
and thercafier on 8th January , 85 which compellect the peti resignation which was accepted validly by the management 
ljoner to add additional sentence in that letter . The appli and she was relieved according to rules. 
cation dated 18 - 1 - 85 was given under pressiog grounds for 
her request for transfer to Saharanpur in the letter dated 

9. The representative for the workman on the other hand 
18 - 1 -85. She liad alleged that she would resign in case her 

has urged that the letter dated 18 - 1 -85 was not disputed but 
request wus nor acccded to . This was only oller of resignation 

the same was not a resignation . It was a request for transfer 
and not it resignation though it was treated us a resignation 

and for reclress of a legitimate difficulty the petitioner was 
hy the management and her services wero terminated allegedly 

fucmg. In that letter, however , she had stated that in caso 
saying that her resignation has heen accepted . The letter which 

her request was not acccded to , it may be treated as com 
she had sent was a request for transfer and if the same was 

relied resignation . It was incumbent upon the Chief Mana 
not accepted the application may be treated as compelled 

yer Allahabad Bank , Muzaffarnagar to give & suitable reply 
resignation from the service. All this was wrongly taken as 

to the petitioner but instead of redressing her grievances or 
a resignation though it was only a rcquest for transfer and 

giving her any sort of reply , he quitely accepted the request 
the order of acccptance and the same was wrong and mala 

for transfer AS l esignation and relicved her in excess of his 
fide based on prejudicc against her . 

jurisdictions and powers . The letter according to law was to 

hc read as a whole and the meaning of the last sentence 
4 . The Management in its written statement alloged that 

should have been oppreciated in the context of the whole 
the workinen had herself voluntarily given her resignation 

letter. The alleged letter of resignation dated 18 - 1 - 85 starts 
and the letter dated 18 - 1 - 85 was simple resignation and the 

with the request that despite it lapse of two years and three 
same was duly accepted by the Management. Other facts 

months her transfer was not made. Shc furlher stated that 
regarding her posting and sending of request for transfer was 

on 1 - 3 - 1984 i malo child was born and sinco thereafter it 
not disputed hy the management. It was, however , stated 

had not heen possible for her to live at Muzaffarnagar as 
that she remaincd in the employment of the bank from 15 - 3 - 82 

there was no member of the family able to reside with her 
to 18 - 2 - 85 i.e ., for less than three years. In such a span of 

to take care of the child . It was under these circumstances . 
service , shc admittedly did not attend the duty for 394 days . 

that she had to remind the management of her request and 
Her husband was in the employment of District Almora 

the last line pertaining to resignation were written only to 
and her in -laws were at Saharanpur. She was thus not in a 

impress upon the management the urgency of the matter, 
position to take care of her child and on this compelling 
reason she decided to resign from the bank . The resignation 
was acccpted by the Competent Authority And there was no 10 . The representative for the workman has further urged 
hias against her in the mind of the Chief Manager , She was that the Chiof Manager Management acted beyond jurisdiction 
thus accordingly relieved of her dutics as her resignation was and treated the representation wrongly as resignation and ins. 
duly accepted. 

tead of submitting the same to the Higher Authorities for 

obtaining necessary orders of the competent authority ho 
5 . The management in support of its evidence examined 

accepted and relieved the workman , The Chief Manager wag 
Sachidanand Roy MWI while the workman herself appeared 

not competent as he was not appointing authority of the 
as WW1. 

workman to accept the said resignation . He has referred to 
6 . I have heard representatives for the parties and have 

the following cases regarding the legality of unconditiona) 
gone through the record . 

resignation and their acceptance by the authorities. 
7 . The management representative has categorically urged 11 . The representative has further urged and has referred 
that the only point involved in this case was whether letter to other cases in which the resignations were accepted by the 
dated 18 - 1 - 85 amounts to resignation from service or not 

authority other than the appointing authority . In case of 
and whether the same was accepted by the Competent Autho Manju Gupta Vs . Haryana Agriculture University 1991 Lab . 
rity . In case the letter was treated as resignation then there w79 IC 350 it was held that the resignation should only he 
no question of her acceptance of the claim and the lcgality accepted by the Appointing Authority . It was further finally 
of the accepting authority should , however , he still examined , 

urged that the management has failed to prove the accep . 
IIc has further urget that letter dated 18 - 1 -83 has the fol 

tance of resignation and had wrongly interpreted the request 
lowing words written therein , 

of transfer as resignation in this case and the workman des 
" 3 . That on the one hand it told upon the proper deve 

erves to be reinstated with full back wages . 
lopment of the child on the other caused mental 
strain to me and told upon my own health . 

12. On careful perusal of the points urged hefore me by 
10 . In case my request is not acceded to , this application the representative for the parties I am of the opinion that 

may be treated as a compelled resignation from letter dated 18 - 1 - 85 was a resignation and not a request for 
service as well as a notice required under the terms transfer . 
of appointment (for 10 days ) with effect from the 
date of this application and I may be relieved of my 
job and dytics on the expiry of the notice perind. 

13 . Now , let me examine the circumstances under which 

she had to submit her letter dated 18 - 1 - 1985. There is no 
8 . The representative has thus urged that this part of the controversy that within a year of her joining service in the 
letter is a clear cut resignation from service and she has 

Bank , she was married on 19 - 1 - 83 and a baby was born to 
clearly stated that this may be treated as compelled resigna her out of the said wed- lock on 1 - 3 - 1984 . It is also not 
tion as well as notice required under thc terms of appoint 

clisputed that her husband was posted as lecturer and was 
ment we. f, the date of this application . The earlier part of residing at Bageshwar , District Almera , and her in -laws were 
this letter without details with the facts regarding her perso rosiding at Saharanpur, Thus, it is evidently clear that so 
nal problems in coming over to the present place of long she was not married , she faced no difficulty in continu 
posting and also as a request to Accommodate her trans ing at Muzaffarnagar, but the moment she was married and a 
fer to Saharanpur on the grounds stated by her in her baby was born to her . The domestic circumstances did not 
previous letter. But para 10 of this letter states that in case nermit her to continue any longer at Muzaffarnagar Branch 
her request for transfer is not acceded to this may he It is under these compelling circumstances that she had to 
treated as compelled resignation from service and it also make representation after reprecontation for her transfer to 
clearly mentioned that it may be treated as a notice also as Saharanpur and finally she had to submit to the management 
Tequired in the terms of appointment. It was on this letter that in case her request for transfer to Saharanpur was not 
that the management chose to accept the same and the same accedcu to , her letter dated 18 - 1 -85 might be treated as her 
was accepted and communicated to her on 5 - 2 -85 to the rumpelled touimation from service and she might be relieved 
Chief Manager of Muzaffarnagar branch Slie did not pro . accordingly after expiry of 11olice period of 30 days . 
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14 . From the undisputed facts on record , there remains no Provided that the catogorisation of the posts in existence 
doubt that the workman was compelled by her own circum on the appointed date shall be done before the expiry of 
stances and the word " compolled " _ mentioned in last para two years from that date in accordance with guidelines of 
graph of her letter dated 18 - 1 - 1985 is indicative of her own thc Government, if any, and shall in respect of the posts 
coinpelling circumstances, as naturally she had no option in the senior management and top executive grades be done 
but to relinquish the job if not transferred to Sabaranpur. by a committee of the Managing Director and such other 

persons as may be appointed by the Government for tho 
15 . Had her intention not been to resign , she had ample purpose. 
opportunity to agitatc against the decision of the management 
when on 5 - 2 -85 she was informed in writing by the manage 

612 ) For the purpose of categorisation of posts under sub 
ment that her resignation dated 18- 1 - 85 had been accepted regulation ( 1 ), every branch of the Bank shall be classified 
and she would be relieved on 18 - 2 -85. Neither she agitated by the Bank , in accordance with the criteria to he approved 
on 5- 2 - 85 nor on 18 - 2 -85, when she was being relieved from by the Government, as Small, Medium , Latge, Very Largo 
service , which lcads to the only conclusion that her letter or Exceptionally Large Category. 
dated 18 - 1 - 85 was a letter intended to resign , of course , on 
account of her own compelling circumstancos ard the man 

From the provisions of the Allahabad Bank (Officers ) 
agement committed no error of law in treating the same as Service Regulations, 1979 aforesaid it is revealed that both 
her resignation from the service of the Bank , 

Regional Manager and Chief Manager are Scale IV Off 
Now let me examine the second point at issue involved . 

cers cnjoying same scale , status, rank and power in their 

respective area of Operation . 
Allahabad Bank (Officers ) Service Regulations, 1979 duly It is not disputed that when Smt. Anjana Gupta , the 
amended upto 31st December , 1987 has been brought to my 

workman , joincd the service of the Bank , the Muzaffar 
notice by the management . I have perused Chapter II thereof 

nagar branch was under the administrative control of tho 
which provides grades and categorisation of posts . Regulation Regional Manager , i. e ., Scale IV Officer. It is also not dis 
411) thereof read as under : 

pured that subsequently the said branch was upgraded and 

came under the independent charge of the Chief Manager . 
4 ( 1 ) Thero shall he following four grades for Officers with 

i.c . Scale TV Officer. It is also not disputed that at the 
the scale of pay specified against each of the Grades .. 

time when Smt. Anjana Gupta submitted her letter dated 
( a ) Top Executive Grade : 

18 - 1 - 1985, the Muzaffarnagar branch was not under the ad . 
Scale VII Rs. 4100 - 125 - 4600 

ministrative control of the Regional Manager , but under tho 
Scale VI Rs. 3850 - 123- 4350 

independont administrative control of the Chief Manager 

posted over there . It could also not be disputed that both 
(b ) Senior Management Grade : 

the Regional Manager, Meerut and the Chief Manager. 
Scale V Rs. 3575 - 110 - 3685 - 113 - 3800 

Muzaffarnagar branch were Scale - IV Officers and were equal 
Scale IV Rs. 2925 - 105 -3450 

in scale , status , rank and power in their respective area of 

operation 
(c) Middle Management Grade : 
Scale TII Rs. 2650 - 100 -3250 

It is also evident from record that no sooner than tho 
Scale IT Rs. 1825 - 100 -2925 

Muzaffarnagar branch was upgraded and came under the 

direct administrative control of Scale IV Officers , i.e ., tho 
( d ) Joint Management Grado : 

Chief Manager , the entire correspondence from Muzaffar . 
Scale I Rs. 1175 -60 - 1475- 70 - 1893 -EB - 95 -2275 - 100 

nagar branch had been made to the Deputy General Mana 
2675. 

ger , Zonal Office . Lucknow under whosc administrative con 

trol both Regional Manager . Meerut and Chief Manager 
And Regulation 7 thereof read as under : 

Muzaffarnagar Branch were functioning independentally in 
7 . Subject to the provisions of the regulation 6 . the various their respective area of operation . This is why the letter 
posts of officors in the Bank on the appointed dato . i.e . Ist dated 18 - 1 - 85 of Smt, Anjana Gupta wag sent to the Deputy 
July , 1979 shall be categorised as specified in the Table General Manager , Lucknow by the Chief Manager, Muzaffer 
helow : 

nagar branch and not to Regional Manager , Meerut. It is 
also evident from record that vide letter 31 - 1 - 1985 tho 

Deputy General Manager , Lucknow directed the Chiet 
TABLE 

Manager , Muzaffarnagar branch to accept the resignation 

of Smt. Anjana Gupta , he himself being competent to do ko . 
Posts Grade in which placed 

In their arguments , it has been submitted by the manage 

ment that had the resignation of Smt. Anjuna Gupta been 
General Managers Top Exccutive Grade. 

accepted by the Regional Manager , Meerut, then she might 
Scale VII 

have come with the plea that since the Muzaffarnaga :* Branch 
Deputy General Managers Top Exccutive Grade. 

was not under the administrative control of the Regional 

Manager , he was not competent to accept her resignation . 
Scale VI 

Thus, analysing the evidence on record , it in fully established 
Assistant GeneralManagers Senior Management 

that both the Regional Manager . Mecrut and the Chief 
Grade Scale V 

Manager. Muzaffarnagar Branch . were Scalc- TV Officers , 

enjoving the same scale status , rank and powers in their 
Regional Managers/ Senior Management 

respective area of operation . At the time when names , 
Chief Managers/ Grade Scale IV 

Anjana Gupta submitted her letter dated 18- 1 - 85. it 
Functional Heads at 

was the Chief Manager, Muzaffarnagar branch . who was 
Head /Central Office 

cxercising powers of appointing / disciplinary authority in 

respect of the staff posted at Muzaffarnagar branch and not 
Area Managers/Grade I Middle Management Grade 

the Regional Manager. I find force in the arguments ad 
Scale III 

vanced by the management and I have come to the conclusion 
Grade 11 Middle Management Grade 

that resignation of Smt. Aniana Gupta has been accepted hv 

the competent authority , who was equally placed to that of 
Scale II 

the Regional Manager, Meerut in acale , status. rank and 
Grade III Junior Manageinent Grade 

powers in respect of the staff posted at Muzaffarnagar 
Scale I 

branch . 
Regulation 6 thereof read as under : 

16 . Smt. Aniana Gupta has alleged that the Chief Manager 

who accepted her resignation was hiased in favour of another 
6 ( 1) Having regard to the responsibilities and functions emplovec . Smt. Shantosh Cuinta , who was also posted in 
exercisable , every post of an officer in the Bank shall Muzaffarnagar branch regarding her transfer to Saharanpur 
be categorised by the Board or any authority specified by City . In this connection , the Chief Manager, while deposing 
thie Board in this nehalf as failing in any one of the grades before me, huy stated that ille Allegation is hagelege in 19 
or scales mentioned in regulation 4 and such categorisa much as that Smt. Shantosh Gupta had requested for her 
tion may be reviewed by the Board or such authority. 

transfer to Saharanpur on 10 -6 - 86 quite uf er Smt. Anjana 


- 


- 


- - 
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Gupta had already been relieved from the service of the 

2 . It appears from the record of this case that as many as 
Bank. He has further deposcd that the transfer of Smt. l?umber of days have been passed but since then the wurk 

men neither turned up nor took any steps inspite of the notice 
Shantosh Gupia could be effected to only on 5 -6 - 1989 when 

1551ied to them , It theretore leads me to draw an inference 
there was vacancy at Saharanpur. In his cross- examination , 
this fact remained unrebuted , I, therefore , do not find any that the workman is not interested to pursue his claim and 
force in the allegation of Smt. Anjana Gupta agalust the presently there is no dispute existing betwcen the workmen ! 
Chief Manager, who had accepted her resignation . 

Union and the management. Under the circumstances, I am 

constrained to pass a No dispute Award in the reference , 
17 As a result of my discussion above I am of the opinion 
that there is no force in the contention of the workman re 

1). K . NAYAK , Presiding Officer 
presentative and the action of the Management in treating the 

i feront, 8 GTA, 1995 
letter dated 18- 1 -85 of Smt, Anjunu Gupta as resignation and 
accepting the same under the circumstunces was justified . 

T . TT . 2316 : - - utatfita, fuata ufifup, 1947 
Parties shall bear their own costs. 
? 16 July 1995 

( 1917 61 14 ) 481171 17 WATU H , Preto 
GANPATI SHARMA, Presiding Officer सरकार नार्दन रेलवे के प्रबन्धतंत्र के संबद्ध नियोजकों और 
7 ferat, 8 374757, 1995 

उनके कर्मकारों के बीच , अनबध मे निदिष्ट प्रौद्योगिक 

विवाद में केन्द्रीय सरकार श्रोद्योगिक अधिकरण , कानपुर के 
# T . AT . 2315 : - - gulfina farata afufaen , 1947 

पंचपट को प्रकाशित करती है . जो केन्द्रीय सरकार को 
( 1947 $ 1 14 ) 47 1777470 R emontu 

7- 8 - 95 at 1197 
भरकार म म अशोक स्टोन वर्म के प्रबन्धतंत्र के संबद्ध 

TI TI 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निदिष्ट 

( TEHT 577 - 41012 / 10 / 89 - 97 777. ( aft. 61 
प्रौद्योगिक विवाद में केन्द्रीय मरकार प्रौद्योगिक अधिकरण , 

. . . groft, tai of707 
नं . - 2, धनबाद के पंचपट को प्रकाशित करती है , जो केन्द्रीय 

New Delhi, the 8th August, 1995 
Hrafort 8- 8- 95 91 gra z o . 

S . O . 2316 . - n pursuance of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ), ihe Central Government 
( 4T -- 29012 / 32/92– 1977 ( fafay ) ] 

hereby publishes the award of the Central Government 

Industrial Tribunal, Kanpur as shown in the Annexure, in 
#f . ET , Étati aferrat 

the industrial dispute between the employers in relation to 

the management of Northern Railway, and their workmen , 
New Delhi, the 8th August, 1995 

which was received by the Central Government on 7 - 8 - 1995 
S .O . 2315. - In pursuance oť section 17 of the Industrial 

[No. L -41012 / 10 / 89- IR (B -DJ 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the Award of the Central Government In 

K . V . B . UNNY , Desk Officer 
dustrial Tribunal, (No . 2 ), Dhanbad as shown in the Anne 

ANNEXURE 
xure in the industrial dispute between the employers in rela 

BEFORE SRI B . K . SRIVASTAVA , PRESIDING OFFICER 
tion to the management of M / s, Ashoka Stone Works god 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
Their workmen , which has received by the Central Govern 

CUM -LABOUR COURT PANDU NAGAR DEOKI PALACE 
ment on 8 - 8 -95. 

ROAD , KANPUR 
[No. L -29012 / 32 / 92 -IR (MISC )] 
B . M . DAVID , Desk Officer 

Industrial Dispute No. 109 of 1990 
ANNEXURE 

In the matter of dispute - - 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

BETWEEN 
TRIBUNAL (NO . 2 ) AT DHANBAD 

Divisional Secretary , 
PRESENT: 

Uttar Railway Karamchari Union 39- 11- 1, 

Multistoryed Colony Charbagb Lucknow . 
Shri D . K . Nayak , Presiding Officer, 
In the matter of an Industrial dispute under Section 

AND 
10 ( 1 ) ( d ) of the 1. D . Act , 1947 . 

Dy. Controller of Stores 
Reference No. 118 of 1993 

Northern Railway, 
PARTIES : 

Alambagh Lucknow . 
Employers in relation to the management of Ms. 

AWARD 
Ashoka Stone Works and their workmen . 

1. Central Government, Ministry of Labour, New Delhi, 

vide its Notification No . L -41012 / 10 / 89 - I.R . (DU ) dated 
APPEARANCES : 

15 - 4 - 90 , hay referred the following dispute for adjudication 
On hehalf of the workmen - None . 

to this Tribunal -- 
On behalf of the employers - - Shri Shyamul Kr, Saha, 

Whether the action of the management of Dy. Controller 
authorised representative . 

of Stores , Northern Railway, Lucknow in non 
STATE : Bihur. INDUSTRY : Stone Mines 

promoting Sri Ram Dhabi from the post of D . S . K . 
Dhanbad , the 31st July. 1995 

Il to D . S . K . I w .e . f. 4 - 9 -84 is justified ? If not, 

what relief the workman concerned is entitled ? 
AWARD 
The Govt. of India , Ministry of Labour. in exercise 

2 . The concerned workman Ram Dhani in his written 
of 

statement has alleged that in the year 1984 he was working 
the powers conferred on them under Sertion 10 ( 1) ( d ) of the 

as DSK . II in the grade of Rs. 550 – 750 under Deputy 
10) . Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L -29012 / 321 

Controller of Stores Northern Railway Alambagh Lucknow . 

On 4 - 9 - 84 , one K . D . S . Verma junior to the concerned 
92. dated the 3rd June. 1993 . 

workman was promoted at the post of DSK I in the grade 
SCHEDULE 

of Rs. 700 - 900 . Later on some other junior persons 10 

him were promoted . These persons were promoted after 
__ क्या प्रबंधन अशोका स्टोन बकर्स द्वारा श्री एकराशेख 

ignoring the claim of the concerned workman which is 
को कार्य मे हटा देना एवं उमे पूर्ण पिछली मजदूरी देते हुए 

illegal. Hence he is entitled for promotion from 4 - 9 - 84 . 

3. Opposite party has Aled written statement in which it 
कार्य पर वापस लेने से इंकार करना उचित एवं न्यायप्रद 
was alleged that the work of concerned workman was not 
है ? अगर नहीं तो कर्मकार किस प्रनतोष का हकदार है ? 

satisfactory and that he did not improve his work inspite 
of direction , Hence he was not promoted . 


the producers 1947 haication vigas. " 
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पृथक कसे की यको बैंक डीडवाना जिला नागौर प्रबंध की 
कार्यवाही वैद्य एव उचित है ? यदि नहीं तो उक्त श्रमिक किस 
अन तोष पाने का अधिकारी है । 


4 . In support of his case the concerned workman has 
Gled his aſlidavit whereas Railway has filed only papers 
which have not been proved . No oral evidence has been 
filed in rebutal. Apart from this the concerned workman 
was not cross examined inspite of repeated opportunities 
having been of ordered to him . In my opinion , under the 
above circumstances the case of the concerned workmin 
Ram Dhani is fully proved . The Railway has not proved 
that the work of the concerned workman was not satisfactory. 
Hence there was 10 justification in superseding the con 
cerned workman . In view of above , I accept the case 
of the concerned workman and hold that the action of 
the Railway in not promoting the concerned workman from 
The post of DSK II to DSK I w c.f. 4 - 9 -84 is not justified. 
As such the concerned workman will be entitled for promo 
tion w . e. f . 4 - 9 - 84 with all consequential benefits, Concerned 
workman shall also get Rs. 100 as costs from the Ruiltvay . 
5. Reference is answered accordingly. 

B. K . SRIVASTAVA, Presiding Officer 


श्रमिक ग्रोमप्रकाश शर्मा ने दिनांक 27- 5 -1995 को 
प्रस्तुत अपने स्टेटमेंट ग्राफ फ्लेम में तात्विक मार में यह दर्शाया 
है कि वह दैनिक वेतन भोगी कर्मचारो के रूप में विपक्षी 
बैंक में सन् 1984 से कार्य कर रहा था । प्रारम्भ में कुछ 
समय के लिये उमे पानी वाला के रूप में दर्शाया गया लेकिन 
उससे च . . क . के सभी कार्य करवाये गये । उसे कुछ 
महीने , चौकोदार के रुप में भी दर्शाया गया और उसने मन 
1986 से चपरासी के रुप में 446 दिन का कार्य किया । 


नई दिल्ली , 8 अगस्त , 1995 


का . पा . 2317 : - - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14) की धारा 17 के अनुसरण में , केन्द्रीय 
मरकार य को बैंक के प्रबन्धतंत्र के मंबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट प्रौद्योगिक विवाद 
में , प्रौद्योगिक अधिकरण , अजमेर के पंचपट को प्रकाशित 
करती है, जो केन्द्रीय सरकार को 7- 8- 95 को प्राप्त हा 
था । 
[ संख्या एल - 120 12/ 30 5/ 94- प्राई . प्रार . बी . -2] 

ब्रज मोहन , डेस्क अधिकारी 


यह कि विपक्षी बैंक की नीति एवं कर्मचारी फेडरेशन 
के माथ सम्पन्न समझौते के अनुसार 240 दिन से अधिक 
कार्य करने के कारण वह विपक्षी प्रबंध में समाविष्ट होने 
की पात्रता रखता था । उससे कनिष्ठ लोक स्थायी सेवा में 
समाविष्ट कर लिये गये किन्तु प्रार्थी के प्रति विपक्षी बैक 
ने पक्षपात पूर्ण रवैया अपनाते हुये इम लाभ से वंचित कर 
दिया । अत : प्रार्थी ने उसमें कनिष्ठ कर्मचारियों को दी 
गई नियुक्ति की तुरीन से नियुक्ति एवं अनुमांगिक लाभ 
का अनुतोष चाहा है । 


New Delhi , the 8th August , 1995 
S .O . 2317 . - In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947) , the Central Government 
hereby publishes the award of thc Industrial Tribunal, 
Ajmer as shown in the Annexure in the industrial dispute 
between the cmployers in relation to the mopagement of UCO 
Bank and their workmen , which was received by the Centrul 
Government on 7 - 8 -1995 . 

INo. L -12012 / 305 /94-IR ( B -ID] 

BRAJ MOHAN, Desk Officer 

अनुबन्ध 
श्रम न्यायालय एवं प्रौद्योगिक न्यायाधिकरण, अजमेर 
केस नं . सी प्राई टी पार 1/ 95 
रेफरेंस नं . एल- 120 12/ 305/ 94 दिनांक 9- 3-95 
श्री प्रोमप्रकाश शर्मा, सनातन धर्म सभा, स्टेशन रोड, डीडवाना 
जिला नागौर 


विपक्षी प्रबंध द्वारा प्रस्तुत जवाब का सारांश यह है 
कि प्रार्थी को दैनिक वेतन भोगी कर्मचारी के रूप में नियुक्त 
नही किया गया था और 1981 से वह केवल पानी भरने 
और यदा कदा पानी के बरतन और स्थान को साफ करने 
करने का 20 - 30 मिनट प्रतिदिन कार्य करता था जिसका 
उसे प्रारम्भ में 50 पैसे प्रति दिन तत्पश्चात् 2 रुपये प्रति 
दिन और उसके पश्चात् 5 रुपये प्रतिदिन के हिसाब से 
भगतान किया जाता था और यह काम पूरा करते ही उसका 
कार्य समाप्त हो जाया करता था । विपक्षी के जवाब के 
अनुसार प्रार्थी ने करीब 3 माह ऐसे समय चौकीदार का कार्य 
किया था जब निर्माणाधीन शाखा भवन में प्रलेख सुरक्षित 
न होने से निगरानी की जरूरत थी और यह निर्धारित अवधि 
तथा निश्चित उद्देश्य के लिये कार्य था और इस हेतु उमे 
10 रुपये प्रतिदिन 1984 में दिये गये और मामला दस 
साल पूर्व ही समाप्त हो गया । 


बनाम 
प्रबंधक, यू को बैंक, शाखा डीडवाना जिला नागौर ( राजस्थान ) 

उपस्थित 
न्यायाधीश श्री हरि सिंह अस्नानी पार एच जे एस 
प्रार्थी की ओर से : श्री ओमप्रकाश 
अप्रार्थी की ओर से : श्री सागरमल 
प्रधाई दिनांक 

अवार्ड 
भारत सरकार के श्रम मंत्रालय ने इस प्राशय का विवाद 
इस न्यायाधिकरण को प्रेषित किया है कि क्या श्री ओमप्रकाश 
शर्मा, प्राकस्मिक श्रमिक की जनवरी , 1991 से सेवायें 


जवाब के अनुसार कथित समझौते में “ दैनिक वेतन भोगी 
वाटर बॉय " सम्मिलित नहीं था और न ही प्रार्थी नियमित 
सेवा के लिये कोई पात्रता ही रखता था । जवाब में 1992 
एस . एल . वी . प्रार . सुप्रीम कोर्ट पेज 44 के दृष्टान्त का 
उल्लेख करते हुए यह कहा गया है कि लोक संस्थान की 
सेवाओं में दैनिक कार्य करने वालों को नियमित करने की 
कार्यवाही अनचित है । प्रार्थीश्री प्रोमप्रकाश ने साक्ष्य में स्वयं 
को पेश किया और विपक्ष की और से श्री सागरमल साक्ष्य 
में पेश हुये । 


- - - -- - - - - - : - - - . . : . - : - . - -- - 


- 


- - 


- - 


- - 


. 
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____ मैंने उमय पक्ष को सुना तथा पत्रावली का अवलोकन 

( 2 ) यह कि विपक्षी बैंक ने देषतावश उसे नियमित नहीं 
किया । 

किया और बैंक की यूनियन ने भी प्रार्थी का 
सर्वप्रथम हम प्रार्थी ओमप्रकाश की साक्ष्य का अवलोकन 

समर्थन नहीं किया है और न उसे यूनियन ने 
मारना चाहेंगे । 

चन्दे की रसीदें दी । 
प्रार्थी प्रोमप्रकाश ने अपनी साक्ष्य में कहा है कि दिनांक 

उसके विपरीत विपक्षी के प्रतिनिधि ने यह तर्क दिया 
5 - 1- 85 मे उगने विपक्षी बैंक में पानी भरने का काम शुरू कि प्रार्थी न केवल 15 - 20 मिनट के लिए ही पानी भन्ने का व 
किया था जिम उम 15 रुपये माहवार देते थे । इम गवाह पानी के बर्तन साफ करने का कार्य किया जिसका भगतान उसे 

ने यह भी स्त्राकार किया है कि जब विपक्ष बैंक की बिल्डिंग कर दिया गया और प्रदर्शनाम- 2 परिपत्र का शाता के अनुसार 
निर्माणाधीन भी नब उमको तीन महीने की अवधि के लिये प्रार्थी पात्रता नहीं रखने के कारण उभे नियक्ति नहीं दी 
चौकीदार के रूप में 10 मागे प्रतिदिन के हिमाव से रखा गई और बैंक की प्रार्थी से कोई देपना नहीं थी । 
गया था । इस गवाह के अनुमार उसने पानी के बर्तन साफ 
नहीं किये । म गवाह के अनुसार उगने मौखिक प्रादेश 

मैंने पत्रावली एवं प्रस्तुत तको पर गर किया । प्रार्थी 
पर चतुर्थ श्रेणी कर्मचारी के रूप मे 1980 मे 1982 तक 

ने अपने क्लेम में 1984 से विपक्षी बैंक में दैनिक वेतन 
लगातार कार्य किया था और शुरू में उगे 2 रुपये प्रतिदिन 

भोगी कर्मचारी के रूप में कार्य करना बनाया है जबकि उसने 
भुगतान करते थे और 1983 तक इस दर पर उसने कार्य अपनी माक्ष्य में 1980 से काम करना दर्शाया है । प्रार्थी 
किया तत्पश्चात विपक्षी बैंक ने उसे कभी 0 - 8 रुपये तो 

ने अपने क्लेम के समर्थन में या साक्ष्य की सम्पुष्टि में कोई 
कभी 10 रुपये देना शुरू कर दिया और इस दर से उसने दस्तावेज पेश नहीं किया है उसने यह भी नहीं दर्शाया है 
1987 - 88 तक कार्य किया उसके बाद उमे 15 रुपये 

कि उमसे कनिष्ठ किन कर्मचारियों को नियुक्ति दे दी गई । 
प्रतिदिन के हिसाब से दिया जाने लगा । 

जब कोई कर्मचारी राष्ट्रीयकृत संस्था में 8 - 10 वर्ष कार्य 

करें जहां कर्मचारियों की यूनियन भी सक्रिय हो फिर भी 
प्रार्थी ने प्रदर्ण एम - 1 विपक्षी बैक द्वारा भुगतान के दिये 

वह किसी प्रकार का कोई प्रमाण दस्तावेज , या यूनियन का 
गये विवरण को गलत बताते हुए कहा कि 240 दिन का 

समर्थन पेश न कर पाये तो यह सब इस बात का घोतक 
कार्य 19- 10- 89 तक पूर्ण कर लेने के कारण पक्षकारान 

है कि प्रार्थी का कथन विश्वसनीय नहीं है । केवल 15- 20 
के मध्य समझौते के परिणामस्वमा लाग मरकन्नर से उमकी 

मिनट के कार्य के लिये च . श्रे . कर्मचारी के पद पर नियुक्ति 
पावता समाप्त नही हो जाती । 

एवं समस्त वेतन लाभ की प्रार्थना मेरी दृष्टि में कोई औचित्य 
विपक्षी बैंक के गवाह श्री सागरमल गप्ता की साक्ष्य नही रखती । 
है कि प्रार्थी पानी भरने और उसके बैक साफ करने का 
का केवल 15 - 20 मिनट के लिये कार्य करता था । इस 

विपक्षी बैंक की विश्वसनीय साक्ष्य तथा दस्तावेजात से 
गवाह के अनुसार बैंक के मरम्मत के समय माह अगस्त ऐसा स्पष्ट प्रकट होता है कि प्रार्थी ने वाटर बांय के रूप 
मितम्बर और अक्तूबर 1984 में तीन महीने के लिये प्रार्थी में करीब आधा घण्टा के लिये कार्य किया जिसका समय 
को दस रुपये प्रतिदिन के रिमाय ग चौकीदार के रूप में ममय पर उसे विपक्षी बैंक द्वारा भगतान किया जाता रहा । 
रखा था और वह काम ममाप्त होने पर उस कार्य 
में उसे पृथक कर दिया गया । प्रार्थी ने अप्रैल 1990 में 

उक्त विवेचन एवं विश्लेषण, से मैं इस निष्कर्ष पर पहुंचा 
काम छोड़ दिया और नब तक वह प्रारम्भ में ही 15 - 20 हं कि प्रार्थी कोई कानूनी अधिकार अपने पक्ष में बताने में 
मिनट के लिये ही कार्य करता था । प्रदर्श एम - 1 में दिया विफल रहा है अत : विपक्षी बैंक की कार्यवाही अवैध नहीं 
गया विवरण रिपोर्ट के हिसाब से पूर्णतया सही है । प्रदर्ण मानी जा सकती और प्रार्थी को विपक्षी बैंक से किसी प्रकार 
एम - 2 में दशित शों के अनुसार प्रार्थी बैंक में ममाविष्ट के अनुतोष प्राप्त करने का अधिकार नहीं है । 
नहीं हो सकता था क्योंकि वह वाटर बॉय था और उसकी 
पाय प्रथम ऐंगेजमेंट मे तारीख पर 18 वर्ष से कम थी । 

अधिनिर्णय आज दिनांक 31 - 7- 95 को खुले न्यायालय 
जिरह में प्रार्थी ने उसे रिपोर्ट पेश करने बाबत कहा और में लिखवाया जाकर सुनाया गया । 
तत्काल गवाह ने प्रलेख प्रदर्श एम - 3 लगायत एम - 55 पेश 

हरि मिह प्रस्नानी, न्यायाधीश 
कर दिये जिससे जाहिर होता है कि प्रार्थी को पानी भरने 
और विननिक का भूगतान किया गया था और उन भुगतानों 

नई दिल्ली , 8 अगस्त , 1995 
के अधिकांश पृष्ठों पर प्रार्थी प्रोमप्रकाश के हस्ताक्षर हैं ; 

का , पा , 2318. - -- प्रौद्योगिक विवाद अधिनियम , 
प्रार्थी ने मेरे समक्ष निम्न तर्क प्रस्तुत किये : --- 

1947 ( 19 .47 का 14 ) की धारा 17 के अनुसरण में , 
( 1 ) यह कि उसने 1984 मे 1992 तक लगातार केन्द्रीय सरकार उठल्यू सी एल . के प्रबन्धतंत्र के संबद्ध नियोज 

चतुर्थ श्रेणी कर्मचारी के रूप में पूरे टाइम 10 से कों और उनके कर्मकारों के बीच, अनबंध में निदिष्ट प्रौद्यो 
5 काम किया । 

गिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , जबलपुर 
2002 GI/ 95 - - 6. 
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- 
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के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
7 - 8- 95 77 797 FAIT TIL 


3 . i he case of the Union is that the actual date of birth 
of the workman , Shri B . N . Banerjee , was 18 - 1 - 1930 ; thal 
thc workman made representation on 10 - 7 - 1981 enclosing 
therewith the School Leaving Certificate for corsection of 
his date of birth i.e . 18 - 1 - 1930 instead of 18 -7 - 1925; that 
the workman wag iliegally retired from service with effect 
from 18- 7 - 1985. 


( FT . 


TT --- 2101 2 / 74 / 87 -87-IJI ( * ) ] 

TUTT ATT, FIE 217 .771 


the 


4 . The legal heirs of the workman are entitled for 
wages and other benefits accrued thereafter . 


New Delhi, the 8th August , 1995 


S .O . 2318 .- - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexure in 
the industrial dispute between the cinplopers in relation to 
the management of W . C . Ltd . and their workinen , which 
way received by the Central Government on 7 - 8 - 1995 . 

[No. L -21012 /74 /87- D . III (B ) ] 

RAJA LAL, Desk Officer 


5 . The case of the management is that the workman has 
declared his date of birth ag 18 - 7 - 1925 and the oame way 
vorified and signed by the workman ; that after the nationali. 
sation of coal mines all the records of service particulars 
of the workman maintained by the erstwhile company was 
trusfcited to the present management and tho management 
in the year 1975 prepared Form Register ; that the workman 
signed the Form B register to the effect that his date of 
birth was 18- 7 - 1925 ; thut the case of the workman was 
considercal by the Age Determini 100 Committee and it 
was found that his age was correctly recorded in Form 
B Register ; that vide Clause L. I. No. 37 of National 
Coal Wage Agrcement Report of the Age Determination 
Committee is final. Tho managemen : has alleged that 
the School Leaving Certificate filed by the workman in 
suspicious and boglis. The management has alleged that 
the action of the management in retiring the workman 
with effect from 18 -7 - 1985 is just and proper . 

6 . Terms of reference was made the issue in the case . 


ANNEXURE 
IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR ( 

MP) 
Case Ref . No . CGIT / LC ( R )( 4 ) / 1988 


BETWEEN 


7 . The Order dated 18 - 12- 1991 discloses that the manage 
ment has admitted three documents of the workman , marked 
E . W 1 to Ex . W / 3 . The workman has also admitted 
three documents , marked Ex. M1 / 1 to Tix . M / 3 . Parties 
have not led oral evidence in support of their case . 


Shri B . N . Banerjee , represented through the Assistant 

Treasurer , R . K . K . M . S . ( INTUC ), PO Chandametta , 
District Chhindwara (MP ). 

AND 
The Manager, North Chapdametta Colliery, P . O . 

Chandametia , District Chhindwara ( M . P .) . 
PRESIDED IN : 

Shri Arvind Kumar Awasthy . 
APPEARANCES : 

For workman — Shri S. K . Rao , Advocate . 

For Management Shri Rajendra Menon , Advocate . 
INDUSTRY : Coal Mines DISTRICT : Chnindwara (MP ) 

AWARD 

Dated , the 25th July, 1995 
This is a reference made by the Central Government, 
Ministry of Labour , vide its Notification No. L -21012 /74 /87 
D . III ( B ) dated 4 - 12 - 1987, for adjudication of the following 
matter of dispute - 

SCHEDULE 
" Whether the action of the managemeat of North 

Chandainetta Colliery of WCL , Pench Area , 
Parasa, Distt. Chhindwara in retiring Shri P , N . 
Banerjee, Elec. Foremo w . e. f. 18 - 7 - 85 and not 
taking into account the School Cerlificate is justi 
fied ? If not, what relief the workman is entitled 
to ? " 


8 . The only evidence to substantiate the case of the 
wurkjan that his date of birth in the oficial record 
of the management was wrongly recorded as 18 - 7 - 25 insteud 
or 18 - 1 - 1930 is Ex . W / 1 ( School Leaving Certificate of 
private High School of P . O . Ethora , Burdwan . From the 
perusal of Lx . W / 1 , School Leaving Certificate, it is clear 
that it was issued on 9 - 5 - 1985 . According to Para 10 of 
the statement of claim , the case of The workmen is that 
In the year 1981 he made represonta ion along with 
tric School Leaving Certificate for correction of the 
cate of birth ; that School Leaving Certificate which he 
produced before the management in the year 1981 is not 
filed. Workman has not examined any witness to prove 
the authenticity of Ex. W / 1 , School Leaving Certi 
ficate , Fx, W / 1 , was prepared on the basis of the 
Admission Register of the School is not filed and the 
Tcacher who has prepared the School Leaving Certificate . 
Ex. W / 1 , is also not produced , 

9 . The management has relied on copy of Form B Register 
(Ex , M / 2 ) which bears the workman s signatures and 
the report of the JBCCI Ex. M / 1 . From Ex. M2 it is 
clear that as per rules the details of the worknian aro 
given ord it bears the photograph and the signatures 
of thc workman concerned and also signatures of tho 
management. In Ex . M / 2 the date of birth of the work 
man is shown as 18 -7 - 1925, Ex . M2 bears the signatures 
of the pork man in English and his designation is shown 
os Electrical Foreman C . It is an admitted fact that 
the workman vas literate . Consequently , Ex , M / 2 is an 
important document, admission therein by the workman 
That his date of birth was 18 - 7 - 1925 demolishes his case 
" ha ; his date of birth was 18- 1 - 1930 . 


2 : Admitted facts of the case are that the workinan , Shri 
B . N . Banerjee , was appointed on 25 - 10 - 1951 in the crst 
while Pench Valley Coalfields Limited which has amalga 
mated in Coalfelds Limited after the pa ionalisation under 
Coal Mines Nationalisation Act, 1973. It is also common 
ground that the management used to maintain the regiete 
of Form B for the particulars of date of birth of the 
cmployees; that in the year 1981 the Age Determination 
Committee was formed as per ingructions of JRCCI. It 
is also common ground that Shri B . N . Banerise worked as 
Electrical Foremar and he was retired with effect from 
18- 7 - 1985 on attaining the age of superannuation i.e . 60 
years that Shri B . N . Banerjee expired after the reference 
hy the finistry of Labour on 18 - 4 - 1992 


10. Ex. M / 3 is the Service Record of the workman pre 
pared by the management of Dalta West Colliery and there 
in the data of hirth is shown As 18 - 7 - 1925. It is also 
meniioned therein that the age of the workman at the 
time of service was 27 years . Ex. M / 3 also bears the 
simatures of the workman in English . This document Ex . 
MI/ 3 is the reliable evidence which establishes the date of 
hirth of the workman hecause it was rrepared by more 
han 10 years back and because at the time of preparation 
of record Ex , M / 3 there was no dispute regarding the date 
of birth of the workman , 


4 
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11 , Section 114 of the Evidence Act lays down that the 

If an application is made for correction of the date 
Court will presume the authenticity of 30 years old docu 

of birth mentioned in the service records at an 
ment. Ex , M / 3 is more than 30 years old , but it is a 

carly date or wihin the time prescribed , the 
Tecord inaintained in regular course of business. Section 

authorities are in much better position to verify 
114 of the Evidence Act also lays down that he docuucnt 

the samo.. Normally , in the most of the services , 
montained during the couse of Lusiness will be 

the date of birth is recorded in the service records 
presumed authentic . Apart from the fact that more than 

on the even of the appointment with reſeçence to 
30 years documents are not kept, its authenricity is veri 

the date of birth mentioned in the Marticulation 
lied by the fact that it bears the signatures of the literate 

Certificate , Higher Secondary Education Board 
workman . 

Certificate or any other certificate of similar nature 

produced by the applicant for his appointment. 
12 . From Ex. M / 1 it is clear that the Age Determination 

As such whenever an application for alleration 
Commitee considered the case of the workman and it 

of the date of birth is made on the evo , of sucran 
vas declared that the date of birth of the worktaan as 

nuation or near about that time, the Court or 
18 -7 - 1925 was rightly recorded . 

the Tribunal concerned should be more cautious 
13 . la Coal Irdustry Joint Bipartite Committee on Coal 

because of growing tendency amongst a section 
ladustry (JBCCI) in which Central Trade Unions, INTUC, 

of public servants to raise such a dispute, without 
AITUC , CITU , HMS and BMS are parties in addition to 

explaining as to why this question wag not raised 
management. bad decided at industry level modus operandi 

carlier . . " 
for determination and resolving all complaints of age and 
this industry level joint decision is contained in Implemen 
tation Instruction No. 37 of National Coal Wago Agree 

19 . The l Ion ble Supreme Court in case of Union of 
ment- II. This Implcmentation Instruction No. 37 has lucm Vs. Hänam Singh ( 1993 (2 ) SCC p . 162 at para 71 
resolved finally at industry level with the cooperation of has made the similar observation . The workman has not 
al the 5 Centrul Trade Unions, procedure for determination led an iota of evidence to explain the inordinato delay 
en ] ver ! cation of Age complaints and so the same cannot of more than 35 years in raising the dispute for correction 
Lju le -opened . This implementation instruction lays down o ? his date of birth . The workman has not given oxplanation 
inder item No. 6 that this procedure of Age Determination that low and why he made the wrong declaration regarding 

crification laid down in the Implomontation Instruction his age at the initial stage of his appointment and verified 
supersedes the existing procedure / ordere , if any, on the it. The workman has also not cared and dared to ostablish 
subjcct. It also lays down that ago determinod by Age the genuineness of the School Leave Certificate (Ex. W / 1 ). 
Determination Committec is final (vide Cl. 3 of I.I . Consequently , in view of the aforesaid observation of tho 
No . 37 ) . 

Hon ble Supreme Court and looking to the evidence and 

record , it is held that the case of the workman for correc 
14 . Ending of the Ago Determination cannot bo challen 

tion of date of birth is hopeless and not at all 
L eil vy the work inan in view 

acceptable , 
of the alleged agreement 

Therefore , it is held that Shri B . N . Banerjee was rightly 
between the Union and the workmen , 

retired with effect from 18 - 7 - 1985 and the action of tho 
15 . The workman has filed the notice Ex. W : 3 dated 

management in not taking into account the School Leaving 
21- 2 - 87 . From Ex . W / 3 , it is clear that the workman has 

Cerificate was justified . Reference is Adawored in favour 

of the management. Parties to bear their own costs . 
ra scd tho dispute regarding the age few years after his 
re: irement. The workman has not given any explanation 
of raising the dispute before tho A . L . C . ( C ) or before the 

ARVIND KUMAR AWASTHY , Presiding Officer 
component auiliority for correction of his age before his 
superannuation . The workman was literatc and held a 
responsible post. It is unlikely that such an educatod senior 
employee will be oblivious of his right for the correction 
of his dato of birth in service record till the date of his 
retirement. This long unexplained silence of the work 

af foreft , 8 TFT, 1995 
man for raising the dispute regarding the correct of his 
date of birth in service record is in the aforesaid back 

FT . 1. 2319.- - Tulfora fuite affirma , 
drop and a vital factor to make this claim doubtful and 
suprious. 

1947 ( 1947 AT 14 ) i UTCT 17 THU # 
: 16 . Consequently, Form B Register Ex. M / 2 , Service 

केन्द्रीय सरकार एफ . सी . आई . के प्रबन्धतंत्र के संबद्ध 
Record of the workman dated 15- 10 - 51 (Ex. M / 3 ) and नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 
the report of the Age Determination Committee Ex, M / 1 
plus inordinate unexplainod laches of the workman in rais 

प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
ing, the age dispute establishes beyond reasonable doubt 
that the case of the workman that his actual date of birth 

कानपुर के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
is 18 - 1 - 1930 instead of 18 - 7 - 1925, is an after thought, A 7 - 8- 95 77 797 34T UT 1 
cooked up claim and the claim against his own admissions 
in writing, 

Taf - 22012/50 2/90-075 ara (#ft- II )] 
17 . In the aforesaid circumstances, the solitary docu 
ments Ex. W / 1 is incapable of establishing that the actual 

राजा लाल, डैस्क अधिकारी 
Cate of the workman is 18 - 1- 1930 and I have no hesitation 
in observing that Ex. W / 1 appears to be false and fabri 
cated . 

New Dolhi, the 8th August, 1995 
18 . The Hon ble Supreme Court in recent various case 
made observation to the effect that the Tribunal should 
bu cautious in dealing with the application of alteration 

S . O . 2319 , - ID pursuance of Secion 17 of the Industrial 
of date of birth made on the verge of superannuation be 

Disputes Act, 1947 ( 14 of 1947), tho Central Government 
cause of the growing tendency to raise such dispute by the 

herchy publishes the award of the Central Government 
public servant. The Hon blo Supreme Court has directed 

Industrial Tribunal Kanpur 0 . shown in the Annexure in 
that the Tribunal should be slow in interfering with the 

the industrial dispute between the employers in relation 
findinge of the management and only in the case of irrefutable 

to the management of F . C . I. and their workmen , which 
evidence to establish the date of birth , the Tribunal should 

was received by the Central Government on 7 - 8 - 1995. 
interfere. Following are the observations made by the 
Hon ble Supreme Court in caso of Secretary and Commis 

[No, L - 22012 /502 /90- IR ( C- IT)] 
sicher Home Department Vs. Kirubakaran (AIR 1993 SC 
p . 2647) 

RAJA LAL ;-Desk Officer 
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ANNEXURE 

However, after completion of 5 years he will be 

cligible for promotion if conies under zone of 
BEFORE SRI B . K . SRIVASTAVA , PRESIDING OFFICER , 

consideration . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT PANDU NAGAR DEOKI PALACE 

The period of suspension of Sri K . K . Ay : sthi, A .G .I. 
ROAD , KANPUR 

( D ) is regularised as period speut on duty but he 

will not be paid more than what nog alieady been 
Industrial Dispute No . 67 of 1991 

paid as subsistance allowance during the period of 

suspension , 
In the matter of dispute : 
BETWEEN 

Feeling aggrieved by this punishment order the concerned 

Horkman has raised the instant I. D . case through the Union . 
Executive Member 

In the written statement the concerned workruin hud once 

ugain alleged that the chargeslicet was vague and further 
Bhartiya Khadya Nigam Karamchari Sangh 

that the enquiry was not held fairly and properly . It was 
41 / 417 Janki Bhawan Narhi 

also elleged that the Senior Regional Manager was not 
Lucknow . 

competent authority to impose punishmen :. Further the 

punishing authority h19 not recorded reasons and specific 
AND 

findings against the workman while impoving punishinent. 

On facts it was denied that the applicant was in any way 
Senior Regional Manager 

responsible for the shortage . If there was any shortago 
Bhartiya Khadya Nigam 

it all it was on account M . S . Tripathi A . G . I, froin whom 
5 -6 Habibullo Estate 

he had taken charge recently . The management filled their 
Hazaratganj Lucknow , 

reply and denied that enquiry was improperly held . It was 
AWARD 

also denied that charge was vague. It wts further alleged 

that since the concerned workman was responsible for the 
1 , Central Government Ministry of Labour , licw Delhi, proper maintenance of stocks he was responsible for 
vide its Notification No. L -22012 / 502 / 90 - I. R . (Coal- II ) dated shortage which was found by the investigatin ? authoritics. 
15 -4 - 93 , has referred the following dispute for adjudiction It hiil s denied that Sr. Regional Manager was not competent 
to this Tribunal --- 

to impose punishment. l1 is also denied that he had cred 

in cxercising his power under regulntion 56 of FCY (Staff 
Whetbor SRMFood Corporation of India , Lucknow , 

Regolation 1971. 
Was justified by imposing penalty of stoppage of 
two increment with cumulative effect and debarring 3 . In his rejoinder the concerned workmin has rciierated 
ring the workman Sri K . K . Awasthy AG , 1 (D ) FSD the illegations of the claim g atement and hack denied 
Barabanki for the promotion for five years and the factual new allegations raised in the written statement 
non payment of balance wages for the suspension 
period in violation of principles of natural justice 

4 . My learned 

the 
and also legally justified , if not what reliot 

predecessor had framed followiļu ! for 

issues - 
workman is entitled ? 

1. Whether the charge levelled against the workman 
2 . The concerned workman K . K . Awasthy is posted as 

was vague ? 
AGI ( D ) at Barabanki. In the year 1981 -82 he was posted 
in Unit No . 1 FSD of Food Corporation of India Kuraghat 

Whether the enquiry was not conducted fairly and 
Gorakhpur. On 11- 10 - 84 he was served with the following 

properly ? 
charge -shect in connection with alleged misconduct of the 

Whether the Sr, Regional Manager was not the 
year 1981- 82 : 

Disciplinary Authority of the workman ? 
Sri K . K . Awathy, while posted and functioning as 

4 . Whether the findings given by Sr . Regional Manager 
Assistant Grade ( 1) (Depot) of Unit No. 1 of 

in his capacity as Disciplinary Authority are not 
the FSD FCI Kuraghat, Gorakhpur during the year 

based on cvidence ? 
1981-82, failcd to maintain absolute integrity and 
dovotion to duty and committed misconduct in 

5. I have heard the representative of both the sides, As 
as much as he failed to maintain properly the 

regards issue nos , 1 and 2 I do not think that they 
stocks of Unit of the said depot under his charge , 

need 

any finding at all . The answer to the issues as mentioned 
due to such lack of devotion to duties on his part 

above is necessary in those cases where the findings of en . 
and disregard to guidelines given in Job Descrip 

quiry officer goes against the workman . In the instant case it 
tion Part -I, shortage of 161 bags of wheat was 

has already been given that the enquiry oflices recorded 
detected by the IA and PV Team during Physical 

finding in favour of the concerned workman . Hence 
Verification of the said depot 

in 
from 3 - 2 -82 to 

such cuse there is no nted to examine if the charges were 
6 - 5 -82 and thereby contravened remilation No. 31 

vague or the enquiry was got held properly or fairly . Hence , 
and 32 of FCI Staff Regulation 1971. 

these two issues are left undecided been meaningless for 

tho purposes of tho case . 
The concerned workman filed his reply to the chargesheet 
denying the allegations and also alleging that the chargo Issue No. 3 : 
shect is vague. Sri V . P . Prasad Deputy Manager was 
anpointed as Enquiry Officer. He recorded the evidence of 6 . It is not disputed that when the concerned workman 
Dersonnel of investigating team and after assessing their was charged he was holding post of A . G . I. from the perusa ) 
evidence gave his report on 19 -4 - 88 hold ng that the charge of punishment order dated 30- 3 - 90 / 11 - 5 - 90 it is evident 
sheet a rainst the concerned workman was not proved . Senior that it has been passed by Sr. Regional Manager of U . P . 
Resional Manager hy his order dated 30 - 3 . 90111- 5 - 90 dis Region , who claims himself to be the disciplinary authority . 

mrecing with the rennt of enquiry office held that the The authorised representative of the concerned workman 
charem agninst th - anglicant was proved Ag such he awarded has filed copy of judgment dated 9 - 1 - 92 of writ petition no . 
finishment os under 

665 (55) of 1992 Dhanpati Singh versus Food Corporation 

of India , In this case Dhanpati Singh was promoted fron ? 
Now therefore , the undersigned in exercise of powers the post of A . G . Gr. N to A .G . Gr II and From 

conferred under Regulation 56 of FCI ( Staff) Re A . G . IT to A . G . I by Zonal Manager as is in the instant 
gulation 1971 imposes the penalty of withholding case . Dhanpati Singh was punished by Sr. R . M . He took 
of two increments for the year 1991 and 1992 the matter before the Hon ble High Court by Aling writ 
with cummulative effect upon sald Sri K , K . Awasthi petition . The learned Single Judge relying upon the judge 
AG . I ( D ). It is further ordered he is debarred De Oſ Division Bench in Writ Petition No. 9043 of 1989 
for promotion to next higher post for 5 years . and 7240 of 1991 had held that St . Regional Manager was 
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not thc punishing authority of Assistant Grade I as such Wages for the suspension period is not justified. Concerned 
lic could cut pass order of punishment. 

workm2 . is held cntitled for al ] wages and balance wages 

of subsistance allowance which lic could have been entitled 
7 . In vicw of this judgment of Hon ble High Court there 

in regular course on the assumption that no such punishment 
can he no escape from the conclusion that in the instant 

existed against him . 
cuse Sr . Regional Manager had no jurisdiction to award 
punishment to the concerned workman . Hence on this 

10 . Reference is answered accordingly . 
corc alonc the order of punishment passed by the manage 
nent cannot be justified and the reference is to be answered 

B K . SRIVASTAVA . Presiding Officer 
gainst the management and in favour of the concerned 
workman . 

format, 9 UTH , 1995 
Issuc No. 4 : 

1 . 1 . 2320 . - - tuifun fara fufitum , 
8 . The authorised roprosentative of the concerned work 

1947 ( 1947 T 14 ) * UIT 17 TCUT # 
man has submitted that in any case the Sr . Regional 
Manager had not faithfully applied with the requirement केन्द्रीय सरकार मे . संन्टल कोलफील्ड्स लि की गजहाग 
of Regulation 59 of FCI ( Staff) Regulation 1971 Sub Rule 

कोलियरी के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्म 
12 ) ( f the above Regulation goes as under : 

कारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद मे , 
A Disciplinary Authority . competent under these re 
gulations to impose any of the penalties specificd 

केन्द्रीय सरकार औद्योगिक अधिकरण , ( मं . 1 ), धनबाद के 
11 clauses (i) to ( iv ) of Regulation 54 may instituto 
disciplinary proceedings against any employee of पंचपट का प्रकाशित करती है , जो केन्द्रीय सरकार को 
the Corporation for the imposition of any of the 
penalties specified in clausoy ( v ) to (ix ) ofRegulation 

8 -8 - 95 HT IT AT TL 
54 notwithstanding that such disciplinary authority 
iq not competent under these regulations to impose 
any of the latter penalties. 

[ # - T1 - 2010 1 2 2 6 3 9 1 - 5T IT ( TI -I ) ] 
Inutcrali . it requires that disciplinary authority hay to re 

13 HEA , * Afuratet 
cord its reasons it it does not agree with tho finding of 
the enquiry oficer. Further on the basis of evidenco on 
record it is to record its own findings on the charge . In 

New Delhi, the 9th August, 1995 
the light of above provision the authorised representative 
has drawn my aticntion to thic order of punishment in the S . O . 2320 . - In pursuance of Section 17 of the Industrial 
Arst place the punishing authority has obsorved that since Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
the nered workman had taken physical charge from hereby publishes the award of the Central Government 
M . S . Tripathi on 6 -8 -81 and he was incharge of depot ho Industrial Tribunal, (No. 1), Dhanbad as shown in the Annex 
alone is responsible for the shortage . Secondly it was girc in the Industrial Dispute between the employers in 
observed ihal from the evidence of physical verification rclntion to the mapagement of Rajhara Collicry of Ms. 
retuit slomlogo oí 161 bags was proved . It is submitted C . C . L., and thçir workmen , which was received by the Cen 
that reply to these two points was fully given in the Eral Government on 8 - 8 -95. 
cnquiry report ond the reasons given by the cpquiry officer 
are more cogent than what given by the disciplinary 

[No. L - 20012 /263191-IR (Coal-I)) 
authority which are based on hypothesis . It is pertinent 

BRAJ MOHAN , Desk Officer 
to point out that the disciplinary authority has failed tu 
take note of the evidence of H . S . Panchhi A . M . (Audity 

ANNEXURE 
Physical Verification , who in his cross examination before 
the Enquiry Officer had admitted that there was no overall 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
shortage in Union ( A ) and ( B ). Perhaps the disciplinary 

TRIBUNAL NO . 1, DHANBAD 
authority by inadvertance had failed to take noto of the 

In the matter of a reference under section 10 ( 1Xd ) 
above evidence, It was perhaps in order to avoid hardship 

(2 - A ) of the Industrial Disputes Act, 1947 . 
for the workman in such situation that Hon ble High Court 
in the case of K . N . Migre Versus Managing Director. Stato 

Reference No. 31 of 1993 
Bank of India 1991 (63) FLR 921 had held that even where 
there were no rules for affording opportunity of hearing PARTIES ; 
before awarding punishment in A case where the disciplinary 
Quthority disagree with the report of enquiry officer , rule 

Employers in rolation to the management of Rajhara 
of natural justice require that hearing should be given . 

Colllery of M / s. C . C . Ltd . 
While giving this judgment reliance was placed on the case 
of R . P . Singh versus State Bank of India 1990 LCD 497 

AND 
and Narain Mishra versus State of Orissa 1989 FLR 658 . 

Their Workman 
Had the disciplinary authority afforded opportunity to the 
concerned workman before awarding punishment perhaps PRESENT : 
this inadvertant mistake could have been avoided . Honce 
in my opinion , in the instant case the roagong given by tho 

Shri P . K . Sinba , Prosiding Officer 
disciplinary authority were also not consistant with the 

APPEARANCES : 
evidence on record and as such it is vitiated . Further the 
Disciplinary authority had not rocorded its own findings at 

For the Employers. Shri R . S. Murthy, Advocate. 
all . Hence there is substance in the contention of the 
authorised representative of the concerned workman that 

For the Workmen - None. 
there has not been due exercise of jurisdiction by disciplinary 
authority as required by Regulation 59 of FCI ( Staff) Re STATE : Bihar. 

INDUSTRY : Coa ). 
gulation , 1971 . Accordingly this issue is also answered in 
favour of the concerned workman and against the manage 

Dated , the 31st July , 1995 
ment. 

AWARD 
9 . On the basis of findings on above two issues it is 
held that the action of the management in awarding punish 

By Order No . L - 20012 ( 263) 91- 1. R . (Coal- I) dated 4 - 1 -93 
ment of stoppage of two increment with cummulative effect the Central Government in the Ministry of Labour has, in 
und debarring the concerned workman for promotion for exercise of the powers conferred by clause ( d ) of sub -sec 
1lve years and also withholding the balance amount of tion ( 1) and sub- section (2 - A ) of Section 10 of the Industrial 
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Disputes, Act, 1947, referred the following dispute for ad 

AND 
jindication to this Tribunal ;- - 

Thoir Workmen 
" Whether the action of tho management of Rajhara 
Collicry of Ms. Central Coalfields Ltd . in not rc 

PRESENT ; 
gularising Shri Bhisu Bhuan and 284 others 
is justified ? If not, to i het relief these workmen 
arc entitled ? " 

Shri P . K . Sinha , Presiding Officer 

APPHARANCES : 
2 . The Order of reference was received in this Tribunal 
OD 9 - 2 -93 . Thereafter notice was sent to the sponsoring 

For the Employers. Shri G . Prasad , Advocatu. 
Union to file written statement on behalf of the workmen . 

For tlie Workmen - None . 
3 . On the prayer of Sri D , K . Dey . Secretary of the 
sponsoring Union a last chance was given to file written STATE , Bihar 

INDUSTRY : Coal 
statement. Thereafter on fou occasions no one was present 
on behalf of the sponsoring Union , Even on 31 - 7 -95 none 

Dated , the 3rd August , 1995 
was present on behalf of the concerned workmen . 

AWARD 
4 . It, therefore , appears that neither the sponsoring Union 
for the concerned workmen is mierested to prosccuto he 

By Order No. L -20012) 1993 -1.R . (Coal-I) dated 16 -2 -94 
reference . 

the Central Government in the Ministry of Labour has , in 

cxercise of the powers conferred by clause (d ) of sub - sec . 
5 . Under such circumstances, I render & No dispute ( 1) and sub -section ( 2 - A ) of Section 10 of the Industrial 
award in the present reference . 

Disputes Act, 1947, ſoferrod the following dispute for 

adjudication to this Tribunal : 
P . K . SINHA, Presiding Officer 

" Whether the action of the management of Kenduadih 

Colliery of BCCL in superannuating Shri Rangu 

Mahato , Miner Loader w . e .f. 31 - 1 - 1991 without 
To farofi, 9 ET, 1995 

getting his age assessed by the Medical Board is 

justified ? If not, what relief is the workman 
AT . . 

fufah, 
2321. - - tulitei fata 

entitled to ? " 
1947 ( 1947 FT 14 ) * TCT 17 uHY , 

2 . The order of reference was received in this Tribunal 
केन्द्रीय सरकार में , भारत कोकिंग कोल लि , की on 21 - 2 -94 , Thereafter the case was fixed for filing written 

statement on behalf of the workmen Deespite registered 
प्राडीह कोलियरी के प्रबंधतंत्र के संबद्ध नियोजकों पीर उनके 

notice as well as notice through special messanger sent to the 
कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रोद्योगिक विवाद मे , 

sponsoring Union , no one appeared on behalf of the work . 

man to filc written statement. Even on 2 -8 - 95, noon ap 
केन्द्रीय सरकार प्रौद्योगिक अधिकरण , ( सं . - 1 ) धनबाद के peared on behalf of the sponsoring Union , 
# # # ma #itft , aur # 1 8- 8 - 95 3. It, therefore, oppoars that peither the sponsoring unico 

nor the concerned workman is interested in prosecuting tho 
को प्राप्त हुआ था । 

present reference . 


(F * UT 787 - - 20012 / 19 /93-976 HR ( 16 - ) ] 

ब्रज मोहन , डैस्क अधिकारी 


4 . Under such circumstances I render { No dispute 
award in the procent reference . 

P . K . SINHA, Presiding Officer 


New Delhi, the 9th August, 1995 


Tafars , 9 TEH , 1995 


S . O . 2321. - In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 ( 14 of 1947), thc Central Governvient 
hereby publishes the award of the Central Government 
Industrial Tribunal. (No. 1), Dhanbad as shown in tho 
Annexure in the Industrial Dispute between the cmployers 
in relation to the management of Konduadih Colliery of 
Ms. B . C .C . L . and their workmed , which was received by 
tho Central Government on 8 - 8 -95. 

INO. L -20012 | 19 |93- R (Coal-1) ] 
BRAJ MOHAN , Desk Ollicer 


ofT . T . 2322. - Tarfi faalg affazia , 
1947 ( 1947 14 ) Ft T 17 H OT # . 
केन्द्रीय सरकार मै . भारत कोकिंग कोल लि . के लोदना 
क्षेत्र सं . 10 की साऊथ तीसग कोलियरी के प्रबंधतंत्र के 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में , केन्द्रीय भरकार प्रौद्योगिक 

अधिकरण , ( सं , 2 ) , धनबाद के पंचपट को प्रकाशित करती 
Hot with #Tit 8 -8 -95 47 ETTI 


ANNEXURE 


2 


3 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL, NO. I, DHANBAD 


(FTGUT T8 – 240 12/37/87-81-4 (8 )/475 4T* (* 19-I)] 

ब्रज मोहन , डैस्क अधिकारी 


In the matter of a reference under section 10 ( 1 ) ( d ) 

(2 - A ) of the Industrial Disputes Act, 1947 , 


Reference No. 14 of 1994 


New Delhi, the 9th August 1995 


PARTIES : 


Employers in relation to the management of kendıraditi 

Colliery of Ms. B . C . C . Ltd . 


S. O . 2322 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award 


[ tor II- 
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of the Central Government Industrial Tribunal 
(No. 2 ) Dhanbad as shown in the Annexure in 
he Industrial Dispute between the employers in 
relation to the management of South Tisra Colliery 
of Lodna Area No. X of Ms BCCL and their 
workmen , which was received by the Central 
Government on 8 - 8 - 95. 
[No . L -24012/3787 -DIV ( B )|I R (Coal- I)] 

BRAJ MOHAN , Desk Officer 
ANNEXURE 


BBFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT 

DHANBAD 


PRESENT : 

Shri D . K . Nayak , Presiding Officer. 
In the matter of an Industrial Dispute under Sec 

tion 10 ( 1 ) (d ) of the I. D . Act., ! 947 . 

Reference No . 279 of 1987 
PARTIES : 
Employers in relation to the management of 

South Tisra Colliery of Lodna Area 
No. X of Ms. B . C . C . Ltd . and their 
workmen 


APPEARANCES : 
On behalf of the workmen : Sri D . Mukherjee , 

Bihar Colliery Kamgar Union . 
On behalf of the employers : Sri B . Joshi, 

Advocate . 


ties in direction filed W . S . and rejoinder stating 
their respective case . 

3. In the W . $ . of the concerned workman 
union it is stated that Bhagat Rewani since dec 
eased was a permanent Miner loader of South 

Tisra Colliery and he died on 6 -4 - 85 while he 
was on service and as per the provision of 
NCWA - III one of the dependant of the concerned 
workman is entitled to get employment and the 
dependant brother of the said deceased represented 
before the management several times for provid 
ing him employment which was not entertained and 
thereby an industrial dispute was raised bfore the 
ALC ( C ) , Dhanbad by the union demanding the 
employment of the younger brother of the said 
Bhagat Rewani which ended in failure due to ada 
mant attitude of the management. So this reference 
is . In this reference also only the claim of the 
union is to get employment of one of the depend 
ant of late Bhagat Rewani which was refused illeg 
ally violating the provisions of NCWA . 
violating the provisions of NCWA . 

4 . In the W . S.- cum -rejoinder the employers 
have stated that the said Bhagat Rewani was a 
badli worker and thereby he was not a workman 
within the meaning of Section 2 (s ) of the I. D . 
Act. Therefore, the matter does not fall within 
the scope of Section 2 ( k ) of the I. D . Act and this 
also does not attract the provision of NCWA- III 
as contened . 

5 . In suport of the contention many case laws 
have been referred to in the pleading with some 
questions stating the observation of Their Lordships 
of different High Court including Hon ble Sup 
reme Court. About the facts it is their contention 
that Badli worker is not entitled to get samo 
benefits which a regular workman is entitled to . 

The further case of the employer is that the said 
Bhagat Rewani worked upto October, 1983 and 
he relinguished the job from October, 1983 and 
he did not work for 190 days in any year and he 
expired on 6 - 4 - 85 though initially it was stated 
6 - 4 - 88 which was amended later on . Thereby it 
is prayed that this Tribunal will refuse the prayer 
of the workman . In the rejoinder it is denied that 
Bhagat Rewani had any dependam brother or he 
is entitled to get the job and according to them 
Badli worker is a substitute worker who becomes 
sick or absent to perform the permanent job which 
cannot be dispensed with . 

6 . In the instant case both parties have adduced 
their oral and documentary cvidctice in support 
of their respective contention , 

7. At the very outset I cannot but comment that 
in the pleadings there is no rule for curting the 
case laws which appears in the pleadings of the 
W . S.- cum -rejoinder filed by the emplover and ) 
think that this is prohihited in the rules as the 
principles laid down in the Civil Procedure Code 
are virtually applicable in this Court . Moreover, 
no such case law has been cited before me to 


STATE : Bihat 

INDUSTRY : Coal 
Dated , Dhanbad , the 1st August, 1995 

AWARD 
The Govt. of India , Ministry of Labour, in 
exercise of the powers conferred on them under 
Sction 10 ( 1 ) ( d ) of the I. D . Act. 1947 has refer 
red the following dispute to this Tribunal for au 
judication vide their Order No. L - 24012 ( 3 ) :87 
D . IV (B ) dated , the 25th September, 1987 . 

SCHEDULE 
" Whether the deniand of Bihar Colliery 

Kamgar Union that the Manager of 
South Tisra Colliery of Lodna Area - X 
of Ms. Bharat Coking Coal Ltd ., P . O . 
Jeenagora, Distt. Dhanbad should pro 
vide employment to the dependant of 
late Bhagat Rewani, iinder NOW :A - TII, 
is justified ? If so , to what relief the 
concerned workman is entitled ?" 


2 . Pursuant to the aforesaid reference sent by 
the Govt. of India , Ministry of Labour the par 
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make me satisfied that those are to the point and 
applicable in the instant case . Therefore , I ain to 
dispose of the case holding that the learned Advo 
cate had failed to produce the said books for the 
reasons best known to him and thereby I am 
constrained to dispose of the inatter upon the 
materials which are on record . 


of continuous period of service of one year ( 190 
days attendance in case of underground workman 
or 240 days in case of any other workman ) in the 
same post or other post or post in the same 
category . 

13 . In order to see how many days work wero 
performed by the said Bhagat Rcwani let us consult 
Form G which are on record . 

14 . From the said registers it appears the 
following days were working days of the said 
workman . 
Year 

days 


8 . For the workmen two witnesses have been 
examined one is Chinta Devi, WW - 1 who claims 
to be the wife of late Bhagat Rewani and other 
Jitlal Singh , WW - 2 who supported Chinta Devi 
to be the wife of late Bhagat Rewani. From the 
side of the management one witness MW - 1 Premlal 
Nishad has heen examined . Besides that froin the 
side of the workinen one photograph of Chinta 
Devi being attested by some person is filed and 
from the side of the management some documents 
have been filed which have been marked Ext. W - 1 
and some have not heen marked . 


63 


1981 
1982 
1983 


187 
26 


276 


9 . In the instant case it is not disputed that 
Bhagat Rewani was a Badli minerloader under 
the management. From Ext. W - 2 marked from the 
side of the management it appears that in Form B 
Register the name of Bhagat Rewani is noted as 
Badli loader/miner which hears his LTI stating the 
name of his father Lebu Rewani and it is noted 
that he died on 6 - 4 - 85 and i.e. the date appears 
to be the date of termination on leaving of cm 
ployment as stated in Column 10 of Form 13 
Register of the cmplovees maintained by the 
employer . 

10 . The argument advanced on behalf of the 
workmen is that Bhagat Rewani being a loader 
miner of South Tisra Colliery and he died 
while he was in service as per the provision of 
NCWA - IIT one dependant is entitled to get service 
in his place and in course of argument the employ . 
ment of her wife Chinta Devi was claimed and it 
is submitted that she submitted an application hut 
as she was female she was not absorhed , 

11. In reply to that argument it vias submitted 
by Mr. Joshi, learned Advocate for the manage 
ment that Ext. M - 1 will go to show that Bhagat 
Rewani was a Miner loader and badli worker and 
he discontinued from his work and as he is a badli 
worker his dependant is not entitled to get the 
benefit of the relevant provision of NCWA - IIJ. 


So total working days comes to 276 days and he 
was in service for more than three years leading 
to completion of such days as workman and 
thereby he comes within the classification of 
workman " as per rules menticned above of Certi 
fied Standing Orders for workmcr of Establishment 
under BCCL . 

15 . Now I refer the rule 9 .4 . 1 and 9 . 4 . 2 . Rule 
9 . 4 . 1 contemplates that employment would be 
provided to one dependant of workers disabled 
permanently and those who would meet with death 
while in service within this provision and the said 
provision would be implemented as per rule pro 
vided from 9 . 4 . 2 to 9 . 4 . 4 . În the instant case 
clause 9 .4 . 2 is applicable where it is reflected that 
the dependant for this purpose means the wife ! 
husband as the case may , unmarried daughter , son 
and legally adopted son . In case of non -availability 
of such dependant, the younger hrother and others 
mentioned therein would get employment to be 
the dependant of the deceased . 


16 . Therefore , this rule is applicable in case 
of the dependant of the deceased Bhagat Rewani 
as it has already been decided hy this Tribunal 
that he is the workman . 


12 . It is admitted position that the said Bhagat 
Rewani was a hadli worker and let us consider the 
position of Badli worker as per certified standing 
Order for the workmen of the establishment under 
BCCL . In clause 7 .04 classification of workman 
is given which includes in clause 7 . 1 ( d ) budli 
or substitute worker . In clause 7 . 5 it is enumerated 
that a " hadli " or " cubstitu1a is one who is el 
ploved in the post of a permanent workman or it 
rrobationer who is temporarily ahsent from duties . 
he would cease to he a badli worker on completion 


17 . Next question which is a very vital so far 
this reference is concemned . 

18 . To make it clear it is observed that I will 
mcet question of reference sent hy the Ministry of 
Lahour for proper appreciation . 
"Whether the demand of Bihar Colliery 

Kamgar Union that the Management of 
South Tista Colliery of Lodna Area - X 
of Ms. Bharat Cokin Coal Ltd ., P . O . 
Jeenagora . Distt. Dhanhad should pro 
vide employment to the dependant of 
late Bhagat Rewani, under NCWA - III, 
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is justified ? If so , to what relief the date of such receipt and give employment after 
concerned workman is entitled ?" 

proper scrutiny as per rules as badli worker under 

the terms and conditions wiiici are available to 
9. In this reference there is 110 where men them . 
Lioned who is the dependant claimiis job leading 
to this reference under NCWA - Ill and to whom This is my Award . 
by naine the reliefs should be granted . 

D . K . NAYAK , Presiding Ollicer 
20 . I am constrained to observe this as because 
in the W .S . filed by the union throughout I find 
that thc younger brother of the deceased Bhagat 

Tel. 97927 , 1995 
Rewali appcars to be the claimant of the job in 
place or deceased Bhagat kewani, But at the time 

epit . . 2323. - - uifieri faata afufaaa , 1947 
of evidence I find that one lady named Chinia 

( 1947 FT 14 ) Turr 17 Fur H 
Devi claiming herself to be the wife of the deceased सरकार सेन्ट्रल बैंक आफ इंडिया के प्रबंधतंत के संबद्ध 
Bhagat Rewani has come forward to this Court 

नियोजकों और उनके कर्मकारी के बीच , अनबंध में निर्दिष्ट 
tor getting job in place of Bhagat Rewani as per 
the provisions of the NCWA- II [ and from the 

प्रौद्योगिक विवाद में , केन्द्रीय सरकार औद्योगिक प्रधिकरण, 
side of the union she was examined and her case 

जबलपुर के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार 
was pressed before this Tribuual. That fact was ai 8 / 8 /95 Ft TF EHT TI 
not challenged by anybody however . 

21. It is the settled principle of law that Tribunal ( DGTT 15:7 -- 12012/07 8 9/21-[ [5/- 15 . atriat. - 2 )] 
cannot go beyond the terms of reference actually 

मन मोन, इस्क अधिकारी 
mlade to it . It is a fact that apparently no name 
has been mentioned as the dependant of the de 
ceased Bhagat Rewani in the said reference nor 

New Delhi, the 9th August , 1995 
it is stated who claims the benefit as per that 
reference . 

S . O . 2323. - In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947 ) , the 
22 . This was also argued and pointed out in the Central Government hereby publishes the award of 
W .S . by the management. 

the Central Government Industrial Tribunal, 

Jabalpur as shown in the Annexure in the Industrial 
23 . Be that as it may the broad fact remain Dispute betwen the employers in reiation to the 
whether the dependant of deceased Bhagat Rewani 

management of Central Bank of India and their 
is entitled to get job in his place as per terms of 

workmen , which was received by the Central Govern 
NCWA as claimed by the union . But at the same 

mont on 8 - 8 - 95 . 
ume the union must put forward claim of the 

(No, L - 1201210789 -DIIA IR ( B . II) ] 
nctual person and they must not be vascillated as 
it appears in course of hearing of this reference 

BRAJ MOHAN , Disk Officer 
after consulting the W . S . 

ANNEXURE 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, 

JABALPUR (MP ). 
CASE REF . NO , CGIT |LC ( R ) ( 118 ) 1989 
BETWEEN : 


24 . So the award is passcd in the following tune 
und the matter is left to the management for 
implementation of the said award following the 
law in this regards with law . Lastly it is held that 
the contention of the management that Badli 
workers dependant is not entitled to get a job is 
riot accepted rather it is held that Badli worker 
is also a workman as per Certified Standing Orders 
As discussed above and thereby the dependant of 
the deceased worker is entitled to get a job as 
for clause 9 . 4 . 2 of NCWA - III and without enter 
taining that claim after proper verification the 
! anagement of South Tisra Colliery of Lodna 
Area X of M /s . BCCL was not justified without 
providing the dependant of the said deceased . 

25 . Accordingly it is ordered that on receipt of 
propcr application from the actual dependant as 
per clause 9 .4 . 2 of NCWA - SII within 3 months 
from this date to the management from the con 
cerned workinan through uniou the management 
kould make enquiry within one month from the 
2002 1/ 95 — 7 . 


Shri W . L . Kawale , represented thicugh the 

Area Secretary , M .P . Central Bank En 
ployees Association , B | 36 , Vivekanand 
Colony , Nagpur Road , Chhindwara (MP ) 
480001 . 

AND 


of India , 


Tho Area Manager, Central Bank 

Chhindwara (MP ) . 
PRESIDED IN : 


By Shri Arvind Kumar Awasthy . 
APPEAR INCES : 

For Worknian : None . 
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For Management : Shri N . P . Jyutishi. 

5 . Therefore one ST vacancy as per seniority list 

clated 1- 9 -86 was not filled up which was required to 
INDUSTRY : Banking DISTRICT . Chhindwara 

be filled up by the end of 31 -12-86 . It mcas, 090 
(MP ) 

ST vacancy was backlog of 1986 and it should tave 
AWARD 

heen carried forward in the year 1987 as per circular 

No . CO PRS POL78 509 dated 25 - 9 - 78 , but man 
Dated : July 17 , 1995 

ingement could not carried forward the one vacancy of 

ST candidate in the rostar and directly promoted to 
This is a reference inade by the Central Govern Mr. R . R , Dhakate , w .o .f, 18 - 8 -86 ( back da ed pro 
inent, Ministry of Labour , vide its Nctification No . motion ) who was failed to join at the place of his 
L - 12012789 -D2 ( A ) Daled 6th Juris , 1989 , for posting within 21 days as per the clause No. 1 .4-1 ) 
adjudication of the following industrial dispute : management released his promotion order which is 

clear cut violation of rules and this action of the man . 
THE SCHEDULE 

agement cannot be accepted ignoring claim of Mr. 

Kawale as per rules (Mr. Dhakate joined the day. in 
" Whether the action of the munagement of the month of January 1987) . 

Central Bank of India in stopping and not 
making the promotion of Shri W . L . 6 . In the year 1987 , manageinent again declared 
Kawalc , S . T . candidate against the com 14 vacancies and as against this one vacancy was ru 
munal roster of S . T . Candidates to the served for ST oply . Management called two senior 
post of officer cadre under the State Service members from ST seniority list dated 1 - 1 -87 (ie. Mr. 
is justified ? If not, to what relief is the P . S . Thakur and Mr. W . L . Kawale ) and conducted 
workman entitled ?" 

test on 29 - 11 -87 at Raipur, According to clause 1. 36 

of promotion policy dated 20 - 12 -75 management had 
2. Admitted facts of the case are that Shri R .R . 

declared successful to Mr. W . I.. Kawale in this test 
Dhakate was promoted from 18 - 8 - 86 inal Shri 

and Mr. P . S . Thakur was not appeared in the test , 
Dhakate failcd to join at the place of luis posting 

this time also Mr. Kawale was not promoted by the 
within 21 days from the receipt of the order. It is 

management though found successfull and in place o ! 
also not in dispute that the Central Bank of India 

Mr. Kawale , management promoted to Mr. S . U . 
inanagement declared certain vacancies of officer in 

Dhakate outrightly keeping all norms of proinotion 
J. M . Grade I scale ( promotion from clerical to 

aside ( despite the fact that his name was not apearing 
officer grade ) during the ycar 1986 and out of these 

in the Seniority list of ST candidate ) Mr. S . U . Dhakate 
vacancies one vacancy was reserved for S . T , candi 

was a SC community member and his name was also 
dale as per letter dated 7- 11 - 85 . It is also not in 

not in seniority list of ST candidate is a matter of 
dispute that Shri Dhakate was promota d from the 

great concern to Mr. Kawale who in fact was entitled 
reserved S . T . candidate and that the workman Shri 

for promotion . 
W . L . Kawale is also a S , T . Candidate . 

7 . The workman has prayed that the management 
3 . The case of thc workman is that one vacancy 

be directed for releasing his promotion order from 
far S . T . candidate fell vacant in the year 1986 and 

16 - 12 -88 i.c . with retrospective effect. 
Shri R . R , Dhakate did not join the post within a 

8 . The case of the management is that Shri R . R . 
neriod o . 21 days ; that the managenico has wrong Dhakate could not report on promotion to his place 
Cully and against the rules deprived the workman , 

of posting during 21 days because the Bank did not 
Shri W . L . Kawale , of the post of officer grade and relieve him for administrative reasons; that according 
in the year 1987 allowed Shri Dhakate to occupy 

10 C1- 1 -47 of Promotion Policy Agreement promo 
the vacancy ; that Shri Dlakate was not entitled to 

tion shall be effective from the actual date of joining 
be absorted in the year 1987 as he faileri to join in 

at the place of posting if the management is unable 
the year 1986 during the specificd period of 21 days ; 

to relieve a candidate on promotion because of cxi 
that agar during the year 1986 , management con 

ge . icy of administration . The management has alleged 
ducted second promotion test to fill up another 20 

that Shri Dhakate was onior to Shri Kawale . In the 
vacancies of officers under State cadre . According 

year 1987 there was only one vacancy reserved for 
t SC |ST roster onc vacancy was reserved for ST 

ST candidate . As such , Shri Dhakate was promotel 
candidate (out of 20 vacancies ) and une vacancy of 

in the year 1987 and workman , Shri Kawale , got pro 
ST candidate was not filled up in the month of 

inotion in the year 1988 . The management has prayed 
August, 1986 due to not reporling of Mr. R . R . 

that the workman , Shri W . L . Kawale , is not entiiled 
Dhakate and this vacancy was therefore carried 

for promotion with retrospective effect . 
forward in the roster at the time of this sccond test. 

9 . Workman , Shri W . L . Kawale , was not entitled 
4 . According to the rostor vacancy management had for the promotion in thc year 1986 because he failed 
declared 20 vacancies of officers and against this 2 to qualify the promotion test. Shri Dhakato passed tho 
vacancies were reserved totally for ST candidate vide test in the year 1986 . The seniority list of 1987 as on 
their letter dated 30 - 10 -86 and called two senior mem 1 - 1 -87 the name of Mr. Kawale Wils included . He 
bers of ST candidates viz . Mr. P . K . Likhar a .id Mr. later on passed the promotion test. The grievance of 
W . L . Kawale from seniority list prepared dated 1 - 9 -86 the workman is that Shri R . R . Dhakate was kept first 
for conducting test on 21 -12 - 86 and management in the seniority list of the year 1987 and workman 
promoted to Mr. P . K . Likhar from 26 - 12 - 86 and was second in the list and this resulted in the denial 
declared enlisted for promotion to Mr. W . L . Kawale of promotion of the workman in the year 1987. The 
without assigning any reason . 

workman alleges that inspite of the failure of Shri 


20 vacancies up in the Mr. R . 


and for ST" against cut had 
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Dhakate to join in the year 1986 , it was not proper 1995 as the datc on which the provisions of Chapter 
on behalf of the management to keep Shri Dhakate IV ( except Sections 44 and 45 which have already 
on the top of the seniority list in the year 1987 and been brought into force ) and Chapter V and VI 
deny the promotion to Shri Kawale . This contention ( except sub - section ( 1 ) of Section 76 and Sections 
of the workman has little force . Shri Dhakate was not 77, 78 , 79 and 81 which have already been brought 
relieved by the management due to the exigencies of into force ) of the said Act shall come into force in 
administration . Consequently , Shri Dhakate has it the following areas in the State of Tamil Nadu 
right to be on (he top of the seniority list of 1987 namely : 
and get the promotion in 1987 being senior to the 
workman , Shri W . L . Kawale . 

“ Areas comprising the revenue villages wit 

Poonamallo , Kattuppakkam , Senincer 
10 . Shri Kawale failed to qualify the tost in the 

Kuppam, Nazarathpet, Thirumazhisai. 
year 1986 while in that year Shri Dhakate did clear 

Sembaram Bakkam, Ayyappanthangal, 
the promotion test, Shri Dhakate could not join in 

Kuthambakkam, Paruthipattu, Gopara 
the year 1986 as he was not relieved. Consequently , 

sanallur, Varadarajapuram, Pazhanjur , 
it would have been unfair to promote to Shri W . L . 

Vellavedu in Sriperumpudur Taluk and 
Kawale superseding Shri R. R . Dhakate. Management 

Soorapattu in Saidapet Taluk of Chengai 
has admitted that some mistake was committed in pre 

MOR District. " 
paring seniority list. Even then the point to be resolv 
ed remains whether tho workman , Shri W . L . Kawale , 

[ No. S-3801346/ 95- SS. I] 
can get the promotion since the year 1987 prior to 

___ J. P. SHUKLA, Under Secy . 
Mr. Dhakate, Shri Dhakate had passed the examinar 
tion prior to Shri Kawale and lie was rightly placed 

नई दिल्ली , 14 अगल, 1995 
on top in the scniority list of ycar 1987. Consequently 
considering the equity and circumstances of the case , 

का . प्रा . 2325 - - कर्मचारी राज्य बीमा अधिनियम , 
I hold that the prayer of the workman , Shri W . L . 

1918 ( 1918 का 34 ) की धारा - 1 की उप धारा ( 3 ) 
Kawale , for the promotion with retrospective effect 
is not justified . Such unfortunate and uncalled for द्वारा प्रवस शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
anomaly occurs some times, which cannot be redressed . 

एतद्वारा 1 - 9 - 1995 की उस तारीख के रूप में नियत करती 
11 . Reference is answered in favour of the mari . है , जिसको उक्त अधिनियम के अध्याय - 1 ( धारा- 44 और 45 
agement . Workman is not entitled for any relief, what 

के सिवाय जो पहले ही प्रवृस की जा चुकी है ) ( और 
soever. No order as to costs. 

अध्याय- 5 और 6 ) धारा- 76 की उपधारा ( 1 ) और ( धारा 
ARVIND KUMAR AWASTHY, Presiding Officer 

77, 78, 79 और 81 के सिवाय जो पहले ही प्रवृत्त की 

जा चुकी है ) के उपबन्ध तमिलनाड़ राज्य के निम्नलिखित 
नई दिल्ली , 14 अगस्त , 1995 

क्षेत्र में प्रवस होंगे , अर्थात : 
का , प्रा . 2324. - - कर्मचारी राज्य बीमा अधिनियम , 
1948 ( 1948 का 34 ) की धारा 1 की उप धारा ( 3 ) ___ "जिला कोइम्बतुर के तीरूपुर तालुक में राजस्व ग्राम 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार पोगालुर और पालाउम तालुक में नरैनापुरम प्रौर कराईपूर 
एतदद्वारा 1- 9- 1995 को उस तारीख के रूप में नियत के त्तर्गत आने वाले क्षेत्र " । 
करती है , जिसको उक्त अधिनियम के अध्याय- 4 ( धारा -44 

[ संख्या एम -380 1 3/ 47/ 9 5-0स स- 1] 
और 45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) 

जे . पी . शुक्ला , अवर सचिव 
( और अध्याय- 5 और 6 ) धारा 76 की उपधारा ( 1 ) और 

New Delhi, the 14th August , 1995 
( धारा - 77, 78, 79 और 81 के सिवाय जो पहले ही प्रवत्त 
की जा चुकी है ) के उपमन्ध तमिलनाडु राज्य के निम्न S. O . 2325 ..-~-In excrcise of the powers conferred by 

< ub -section ( 3 ) of Section 1 of the Employees Stato 
लिखित क्षेत्र में प्रवृस होंगे , अर्थात् . -- 

Insurance Act, 1948 ( 34 of 1948 ) the Central 
____ "जिला चेङगै एम जी पार के श्रीपेरूम्बुदुर तालुक में Government hereby appoints the 1st September , 
राजस्व ग्राम पूनामल्ली , काटटूपक्कम , सेन्नीर कुप्पम , 

1995 as the date on which the provisions of Chapter 

IV ( except Sections 44 and 45 which have already 
नजरतपेट , तिरूममिसाएं , सेम्बरम्बाक्कम , अय्यापनथानगल , 

been brought into force ) and Chapter V and VI 
कुतम्बाक्कम, परतिपटटू , गोपरासनल्लूर, वरदराजपुरम , ( except sub - section ( 1 ) of Section 76 and Sections 

77, 78 , 79 and 81 which have already been brought 
पामजूर , वेसलयेडु और साइदापेट ताल्फ में मुरापटटू के 

into force ) of the said Act shall come into force in 
अंतर्गत आने वाले क्षेत्र । 

the following areas in the State of Tamil Nadu 
[ संख्या एस - 380 13/ 46/ 95 - एस एस - 1] namely :-- - 
जे . पी . शुक्ला , अवर सचिव “ Area comprising the revenue Vill.iges of 

Porgalur of Tiruppur Taluk and Narana 
New Delhi, the 14th August, 1995 

puram , Karaipudur of Palladain teluk in 

Coimbatore District .” 
S. O . 2324 ......In exercise of the powers conferred by 
sub - 4cction ( 3 ) of Section 1 of the Employees State 

[ No. S- 3801347/95- SS. 1] 
Insurance Act , 1948 ( 34 of 1948 ) the Central 
Goverment hereby appoints the 1st September , 

J. P. SHUKLA, Under Secy . 
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